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Monday, Oct. 19
Photography Exhibit.
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Co:Jege At1 Ga.1er;. F,relands campus tnrougn
Oct 30. Gallery no·crs are 10 am ·8 pm
Monday through Tnurscay and 10 a m -5 p m
Friday.
Public R1tading, by Rudo Strahl. East Ger"'3!1
playwnght and author. w~I read from tus worl<S
and discuss his writing. 2 30 p m.. Facuity
Lour.ge. University Union.
Forum, "Israel: Politics of a Changing
Society.'' by Or Mark A. Tressler. University of
W1SCOOsin·M~waukee. 7 :30 p.m . Assembly
Room. McFall Center
Lecture, "Democracy in America.'' by Richard
Reeves, author. histonan and syndicated
collS!lnist. 8 p.m .. East Lounge. Firelands
campus Free.
Presentation, by Rudi Strahl. East German
playwright and author. will show and discuss
Video cassette of his one-act plays. 8 pm .. 69
MacDonald.

Tuesday, Oct. 20
Classified Staff Council Meeting, 9 a.m ..
Taft Room. UniverSlty Union.
Progressive Student Organization Meeting,
8 p.m., United Chrisban Fellowship Center. 3 t 3
Thurstin. Everyone welcome.
Planetarium Show, "It's About Time," 8 p.m ..
Planetarium, Physical Sciences Building. St
donation suggested.

N- Music and Art Festival Concert, 2 30
p.m . Kcb.icker Ha::. Moc": ~us.cal Arts Cenler
Free
N- Music and Art Festival Slide Lecture,
by Gladys Nilsson. Chicago artist. 3 30 p m
t t 9 F1ne At1s Building Free.
Mathematics and Statistics Colloquium,
"Improved Esbmators of Mean Response
Simulatl()(J When Control Variates are Used ... by
Leon Gieser. Purdue UmverSlty, 3:45 pm . 459
Math Science Building.
N- Music and Art Festival Slide Lecture,
··The Chicago lmagists,'' by Dennis Adrian. art
critic. 6:30 p.m .. 204 Fine Arts Building. Free.
Women's Volleyball, BGSU vs. Dayton. 7
p.m .. Anderson Arena.
Hockey, BGSU vs. Lake Superior, 7:30 p.m ..
Ice Arena.

Planetarium Show, "It's About Time." 8 p.m ..
Planetarium. Physical Sciences Building. St
donation suggested.
UAO Weekend Movie, "Crocodile Dundee." 8
pm .. tO pm. and midnight. Eva Marie Saint
Theatre. University HaD. Cost: St .50with1.0.
N- Music and Art Festival Public
Reception, exhibit opening for "Of New
Account: The Chicago lmagists," 8 p.m .. Fine
At1sGaDery. Free. Theexhibitcontinuesthrough
Nov. 20. Gallery hours are 9a.m.-4:30 p.m.
weekdays and 2·5 p.m. Sundays.
New Music and Art FestiYal Concert,
performed by Joan La Barbara and Morton
Subotnick. multimedia artists. 9 p.m .. Kobacker
Hall. Moore Musical Arts Center. Free.

Wednesday, Oct. 21

Saturday, Oct. 24

Pumpkin Sale, noon-4 p.m .. Forum. Student
Services Building. Sponsored by Volunteers in
Progress and the Charities Board.
Undergraduate Council Meeting, t :30 p.m ..
Alumni Room. University Union.
Biology Seminar, "Mitochondrial Cytochrome
Oxidase Genes in Yeast:· by Or. Donald Deters.
biological sciences. 3:30 p.m .. t t 2 Life
Science Buikfug. Free.

New Music and Art Festival Concert,
performed by College of Musical Arts faculty and

Thursday, Oct. 22
Lecture, by Gunther Hanse. East German
linguist, will speak on contemporary German in
the German Democratic Republ'ic. 3:30 p.m ..
Taft Room. University Union.
N- Music and Art Festival Mini-Concert,
featuring new technology. 6:30 p.m .. Bryan
Recital HaD, Moore Musical Arts Center. Free.
UAO Lenhart Classics Film Series. "The
Grapes of Wrath.'' 8 p.m .. Gish F'4m Theater.
Hanna Hal. Free.
Presentation, by Gunther Hanse, East
German linguist, will speak on university
education in the German Democratic Republic, 8
p.m .. Taft Room. University Union.
N- Music and Art Festival Concert,
performed by the Theater Chamber Players of
Kennedy Center. 8 p.m .. Kobacker HaD, Moore
Musical Arts Center. For ticket information call
372·817t. Sponsored in conjunction with the
Bowling Green Feslival Series.

students, 9:30am .. Bryan Recital Hall. Moore
Musical Arts Center. Free.
N- Music and Art FestiYal Panel
Discussion, "Making Art, Making Music: A
Cultural Perspective," t :30 p.m .. Little Theater.
Toledo Museum of Art. Free.
Men's Soccer, BGSU vs. Akron. 2 p.m ..
Mickey Cochrane F'iekl.
N- Music and Art Festini Concert,
performed by College of Musical Arts faculty and
students. 3 p.m .. Great Gallery, Toledo Museum
of Art. Free.
Hockey, BGSU vs. Lake Superior. 7:30 p.m ..
Ice Arena.
UAO Weekend Movie, "Crocodile Dundee," 8
p.m .. t O p.m. and midnight, Eva Marie Saint
Theatre. University Hall. Cost: St .50 with 1.0.
N- Music and Art Festini Finale Concert.
performed by the Bowling Green Philharmonia.
Collegiate Chorale, Trumpet Ensemble and
Edward Mark. clarinetist. 8 p.m .. Kobacker HaD.
Moore Musical Arts Center. Free.
Harambee-Unity Reggae Party, featuring the
Nu Hu reggae band. 9 p.m .. northeaSt
Commons. Sponsored by the Caribbean
Association and other campus groups.

Sunday, Oct. 25
Concert, performed by the A GappeDa Choir
and Collegiate Chorale, 3 p.m .. Kobacker Hall.
Moore Musical Arts Center. Free.

Friday, Oct. 23
N- Music and Art Festival Presentation, by
Leon Fleisher. noted pianist and co-director of
the Theater Chamber Players of Kennedy
Center. 9 am., Kobacker HaD. Moore Musical
Arts Center. Free.
New Music and Art Festini Presentation, by
Phyllis Bryn-Jtison. soprano in the Theater
Chamber Players of Kennedy Center, 9 a.m ..
Choral Room. Moore Musical Arts Center. Free.
New Music and Art Festival Concert,
performed by artists of the College of Musical
Arts. t 0:30 am., Bryan Recital Hal. Moore
Musical Arts Center. Free.
Public Reading, excerpts from ''The Voice of
the Bird," by Phiip O'Connor. English and

Classified
Employment
Opportunities
The fellowing classified staff positionS are
avaiable:
N-Vacancies
Posting expiration date for employees to
apply: 4 p.m .. Friday. Oct. 23.

t 0-23-t Printing Technician I
Payrange6
Philosophy Documentation Center
Permanent part-time

Monday, Oct. 26
Lecture, "Forced Repatriation of White
RUSSians After World War II," by Count Nikolai
Tolstoy. author and Soviet historian. 7 :30 p.m ..
t t 2 Lite Science Building. Sponsored by the
Social Philosophy and Policy Center.

For sale
The Student Recreation Center has for
sale an IBM Selectric typewriter. For more
information, contact Diana at 372· 7 483 or
Jodi at 372-2712.
Student affairs research and evaluation is
offering for sale two VT100 terminals and
two 300 band telephone modems. Contact
Dean Purdy at 372-2217 for more
information.

Monitor
The Monitcx is published weekly by the
Office of Public Relations for faculty and staff
of Bowling Green State University. The
deadline to submit material for the Oct. 26
issue is 5 p.m. Tuesday, Oct. 20.
Editor: Melissa Peper F'.-estone

Faculty/staffpositions
The following faculty positions are available:
College of Arts and Sciences: Dean. College of Arts and Sciences. Contact Norma J. Stickler
(2-29t 5). Deailine: Oct. 23.
Fl1111nce and lnsunince: Assistant professor of finance (anticipated). Contact Stephen E. Skemp
(2-2520). Deadline: Dec. t .
Martllling: Assistant professor (anticipated). Contact James S. West (2·204 t ). Deadline: Oct. 30.

United Way relies on volunteers
Not many people would pul the.r time and
efforts into something without receiving
payment in return.
However, more than 300 people al the
University do just that as United Way
volunteers.
A network of dedicated individuals from
all facets of the University
community--faculty, administrators,
classified staff members and students--are
doing their part to make the t 98 7
fundraiser a success.
The United Way campus campaign
began Oct. 5 and runs until Oct. 23.
"Without volunteers, there is not a
campaign," said Paul Kostyu, chair of the
campus campaign. "With a place the size
of the University. it would be impossiblefor
so few of us to run a successful campaign.
We really appreciate everyone's help."
Area coordinators. captains and
volunteers are the positions filled by
administrative. faculty and classified staff
members. Through the donation of their
time. they take on the fundraising
responsibilities.
"I have continued serving as a captain
because it's satisfying to see how much
the people we ask are willing to give," said
Dr. Michael Rastatter. health and human
services. He has served as a captain for
the past four years.
"I think there is something in the
continuity of the same captain over a period
of time. You develop a style of asking for
donations," Rastatter said. "I find it no
burden on my time, mostly because people
are so receptive when approached ...
"Working with the United Way is very
easy and not much of a time committment,"
said Scott Levin, Student Recreation

Center and administrative staff volunteer
for the first time tn's year. "I hope people
who ate considering volunteering would
realize this, the more people who volunteer
the more people we can reach out to ..
In 1986. over 12.000 volunteers
worked wrth the Greater Toledo United
Way. "These efforts are extremely valuable
to the campaign ... Kostyu said. "If the
United Way were to pay for the time and
talents of all the volunteers in the area, the
cost would total over $4 million annually.
Instead. that money goes to people in
need."
"The United Way is a good program to
work with. I feel comfortable in terms of
supporting this group," said Dr. Leo Navin.
economics and a faculty co-captain in the
College of Business Administration. "It
supports a lot of good programs people just
aren't aware of; most people don't actually
realize what the programs do."
The money raised in the Greater Toledo
United Way helps fund over 70 agencies in
the Bowling Green community.
Students are involved, too. The Chi
Omega sorority played an instrumental role
in the preparation of the donation drive by
stuffing envelopes and preparing packets.
according to Denise Aver, sorority
president.
"I really enjoy doing it, it's a lot of fun,"
said Denise Freeman, alumni and
development secretary. A member of the
United Way steering committee for two
years and now a captain-volunteer for the
classified staff. Freeman added, "I get a lot
of sett-satisfaction knowing I can help out in
a small way someone who can't help
himseH."

Library Friends seek authors
The Friends of the University Libraries
and Center for Archival Collections (CAC)
is planning the an!'lual authors' reception.
The reception honors University authors of
completed books. editors of books and
composers of symphonic works and
musical scores since July 1 . 1986.
The reception will be held from
7:30-9:30 p.m. Nov. 1 o in the conference
room of Jerome Library. At 8 p.m., remarks
will be offered by author Dr. Eva Keuls. a

professor of classics at the University of
Minnesota. Her appearance at the
reception is funded by the Edith Reed
Palrister Memorial Lectureship.
Department chairs and school directors
are asked to help identify the authors.
editors and composers within their
departments by pro•iding a list as soon as
possible to Dr. Kathyrn Thiede, dean's
office. Jerome Library.

Week's events focus on alcohol awareness
Students will be taking a hard look at
drinking and its alternatives during the
University's annual Alcohol Awareness
Week Monday through Saturday (Oct.

19-24).
Filled with films, videotapes and displays.
the week will be highiighted by two
lectures. Both lectures are on Monday and
are free and open to the pubric. At noon,
Mary Basta, a graduate student in guidance
and counseling, will cflSCUSS "Recognizing
When Someone Has Had Too Much" in the
Off-Campus Student Center. Moseley Hall.
At 2 p.m., Larry Mershman of the Wood
County Council on Alcoholism and Drug
Abuse will examine "Alcohol Awareness"
in the Off-Campus Center.
Thursday has been designated as "Dry
Thursday," and students will be urged to
sign a pledge to abstain from alcohol for the
day. That evening, participants are

encouraged to celebrate their abstinence
at a free coffeehouse at the Off-Campus
Student Center. Featuring singer.
songwriter and Bowling Green graduate,
Tom Gorman, the coffeehouse ·.viii be held
from 7:30-1 O p.m.
Throughout the week. a car which was
demolished by a drunk driver will be on
display in the Union Oval.

The week will close on Saturday with a
first anniversary party for Dry Dock, the
campus' non-alcoholic nightclub. Featuring
a live band, a deejay. "mocktails" and
softdrinks. the Ory Dock is becoming one
of the most popular spots on campus.
The week is being sponsored by a
number of University organizations,
including the Student Recreation Center.
the Resident Student Association, Greek
Life and the Off-Campus Student Center.

Album features festival's best new music
Music performed at the New Music
Festival 6 is now available to the public
through a newly released album.
The album features the top musical
selections from the festival, an annual
event which involves composers from
around the world. The 40 performances
taped at the October 1985 festival were
sent to an outside committee, who judged
them without any knowledge of their
composers. Four performances. including
two by University faculty members. were
chosen and retaped for the album. One
thousand copies of the album were made.
Dr. Ruth lnglefiek:f, harp and music
history. performed "Sori for Harp." Mark
Bunce, recording technician. engineered
the piece.
Blake Walter. an adjunct faculty member
of music. conducted "Mists and Waters."
Ann Corrigan, music. sang a solo for the
piece and the orchestra consisted of other
University music students and faculty
members.
The album's cover. designed by Ron

Jacomini, head design professor, and
Anthony Duda. part-time art instructor,
features a painting by Thomas Hilty. acting
director of the School of Art.
The albums are $8.50 each. Copies can
be purchased by contacting the New Music
Festival in the CoUege of Musical Arts
through Dr. Marilyn Shrude, music, at

372-2673.

Smile on Oct. 27
On Oct. 27. The Key Yearbook wiD
record a "Day in the Life of BGSU. ··On that
day over a dozen student photographers
wil cover the campus and surr01.D1ding
areas documenting a typical 24 hours in
the life of the University's students. faculty.
staff and administrators.
The Key would appreciate cooperation in
making this project a success. Please
attempt to accommodate the photographers.
Anyone with photo ideas or questions
concerning the project can contact Dave
Kielmeyer, editor. or Brad Phalin, photo
editor, at the Key office at 372-8086.
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Firelands rep
views his role
as essential
On the first Thursday of every month,
Dennis Horan drives 60 miles from
Firelands College to Bowling Green to
attend a meeting. Two hours later he
drives the 60 miles back to Huron to
prepare a report on what happened. He
thinks every mile and minute is wen worth
it.
Horan. coordinator
of the instructional
media center at
Firelands CoUege,
currently is serving
as a participant
~
observer on
Administrative Staff
Council representing
the 1 0 administrative
employees at
Firelands. However,
Den . H
his observer status
ms oran
may change next month as the council
votes to change its bylaws to give
Firelands its own proportional
represention. If the proposal passes,
Horan will become a full voting member of
the council.
Horan's presence at the council
meetings this year marks the first time
Firelands administrative staff have had a
voice at the meetings. Other Firelands
eniployees·are iepresented on the
various councils and boards. Kerry
Taylor, maintenance, represents the
Students of Dr. Glen Frey's meteorology class conduct a "winds aloft" experiment on the roof of the walkway between Hanna
colege's classified staff on Classified
Hall ~d University Hall. The weather balloon wiD measure the wind speed and wind movement up to an elevation of 18, 000 feet,
Staff Council. Dr. Ben Muego, political
alowurg the students to determine the forecast.
science. Ronald Lehr, and Dr. Teresa
Marano, both of applied science, are
Firelands senators on Faculty Senate. Pat
Mirles is the student representative on
Faculty Senate. Mary F.8. Mohammed, a
member of the Firelands CoDege Board,
.is a constituent representative to the
University's Board of Trustees and
economics and English aD participate in
now a naturalized Ameriean citiZen.
When the jolly weatherman of a national
presents
a report at its monthly meetings.
teaching
the
interdisciplinary
program.
television morning show delivers his report, served as a catalyst for starting the
Firelands ASC representation resulted
Sociology professor Arthur G. Neal said
Canadian studies program when he
he often crrverts his attention to things like
that his fascination with Canada stems from from an ASC executive meeting held at
arrived on campus in July 1982, Marsden
the best bagels in Nebraska or the newest
the coUege last spring, afterwhich Horan
an interest in the social psychology of
said.
1 OD-year-olds in Oklahoma. Rarely,
was appointed as a participatory
political
borders.
"I
have
studied
Canada's
Although
the
University
is
only
80
miles
however, does he expand his summary to
obserVer.
"It has been cftSCussed before,
attempt
to
preserve
its
national
identity
south
of
Windsor.
Canada.
the
Canadian
include the weather of our Cana<fian
but no one at Firelands took the initiative
because so many U.S. cultural influences
culture has proved to be sufficiently but
neighbors. "We take Canada for granted, ..
cross the border, .. Neal said. As a result of or had the time to go to the meetings,"
subtly different from our town's milieu,
Michael Marsden. coordinator of the
Horan said. "Also, I think it stems in part
Canada's
large land mass, Neal identified
according to Marsden. "Canada has an
University's emerging Canadian Studies
from
recent recommendations from the
regionalism
as
another
significant
problem
entirely
different
political
and
legal
program, said.
FrrelandsiMain
Campus Review
faced by the country.
system." Marsden said. "and it is cur duty
Despite Canada's expansive land mass.
Committee.
set
up by the president, to
Under the individualized planned option
to convey the differences to students and
its status as second largest country in the
improve
relations
and communications
in
arts
and
sciences,
a
student
can
major
or
community people."
world and its position as the United States'
between the two campuses."
minor
in
Canadian
Studies.
Marsden
said
The
broad
variety
of
contrasts
between
major trading partner. Canada finds itself
Suzanne Crawford, chair of ASC, said
often ignored by its neighbors to the south. the two countries account for the structure that several hundred students are now
she
is pleased to see Firelands take an
taking courses concerning Canada.
So the University is doing something about of the Canadian Studies'curriculum.
interest
in the council and send their own
But
what
do
students
do
with
the
degree
University instructors from an array of
it.
representative. "I am delighted to see
once they graduate? "It depends on the
disciplines including history. political
Inspired by the United States' proximity
that they feel ASC is a viable organization
student's emphasis while in the Canacfian
science, romance languages. sociology.
to and business dealings with Canada,
that they want to be a part of, .. she said.
Continued on page 3
popular culture. geography, home
President Olscamp, a former Cana<fian
While he said he is still getting
accustomed to council procedures and
issues, Horan said he is eager to add
Firelands input.
aD four proposals hllve made the
and universities. The Eminent Scholars
"Our situation is different enough from
Bow6ng Green's four proposals have
semifinals.
program recognizes exceDence in
the main campus that we need
survived the first round in the Ohio Board
''To have survived the critical review
representation, .. Horan said. "Our
graduate offerings and provides winning
of Regent's Eminent Scholars
process indicates two things: that the
l61iversities with $500.000 in matching
concerns vary sfightly from Bow6ng
competition.
quality of the faculty we have here is
funds to create a $1 million endowed
Green concerns because we are a
The four proposals are among 2 4
strong,
and the subject matter of our
chair_
Eighteen
scholar
awards
have
been
smaller campus with different needs. This
remaining in the competition which
proposals meels the state's interests."
made sinCe the program began in 1984.
wil give us a chance to voice those
started with 44 proposals. Next June, the
Clark said.
Two years ago, the University was
differences."
Regenls' wiD announce nine winners of
Other Ohio Universities competing with
awarded its first Eminent Scholar in
To make administrative staff at
the prestigious Eminent Scholar Awards.
Bowling Green fol the Eminent Scholar
photochemistry. [)r_ Michael A_ J.
Firelands more aware of ASC. Horan said
Bowling Green's four entries are in
positions include the University of Akron.
· Rodgers, one of the country's foremost
he distributes a memo of what happened
plant molecular evolution; moral and
University of Cincinnati, Ohio University,
physical scietttisls and an auttlority on
in the meeting <KXXli dil ig to his viewpoint
social philosphy; cognitive psychology.
Ohio State University and the University
aspects of phototherapy used in cancer
He also sends a copy of the council
and social demography and adolescent
of Toledo. The proposals wil be reviewed
research, was appointed Ohio Eminent
minutes to each employee. "I'm trying to
behavior.
and the campuses visited t)9' members of
Scholar in Photochemistry and wil begin
get our adltlii iisb ative staff used to the
The Eminent Scholars program is one ·
the Awards Advisory Panel who are
his work at the University in January.
idea that someone is attending these
of six Board of Regent's Selective
leaders in academe and the private
[)r_ Eloise Clark. vice president fol
Excelence initiativeS de§igned to
Con6nued on page 3
sector.
academic affairs, said she is pleased that
increase the quality of Ohio's colleges

.

Canadian studies has diversity

'Our northern neighbor' focus of program

4 BG proposals vie for Eminent Scholars

Portfolios get
UGCreview

Annual Report

Undergraduate Council heard a report on
the Priof Leaming Assessment Program's
portfolio assessment procedure that was
implemented this faU for the first time.
Council members discussed several
implementation questions that have arisen.
The program was established as an
e>pportunity for students to develop a
portfolio which they would submit in
order to gain academic credit for significant
prior learning experience. All students
seeking credit by this method would be
required to take English 207 as a special

of the President
1986-8'/

course.
Dr. Ramona Cormier, dean of Continuing
Education. Regional and Summer
Programs. presented several issues for
council's consideration.
In the first issue, council voted that credit
given through portfolio assessment for a
course with a prerequisite does not imply
credit for the prerequisite. Offering
portfolio assessment is a departmental
option and the department can determine
whether prerequisites can be waived.
Council also approved a vote that all
portfolios developed at the Firelands
College be sent to the main campus for
evaluation except in those cases where
there is no main campus faculty member
with appropriate expertise. In that case. the
assessment will occur at Firelands.
In addition, a vote was approved to
recommend that portfolio credit be limited
to 15 hours for students seeking an
associate degree.
Although council was not asked to make
a fonnal recommendation. comments were
sought on appropriate fees for portfolio
assessment. The fee initially suggested by
Continuing Education was $150 per
course to cover work of the faculty
member who assessed the portfolio as weU
as administration of the program. Concern
was expressed that the $150 seemed high
in comparison to a Credit by Examination
fee of $30, however it was agreed that
review of a portfolio could be complex and
involve considerable time.
Connier stated that at Ohio University.
the faculty member receives $40 for
portfoflO assessment. Fee alternatives will
be discussed at the next meeting.
In other business, council approved the
Health Education Option II. The option
includes one new course (organization and
administration of health agencies) and an
internship.It is a substitute for student
teaching in Option I.

Enrollment
stands at 17,326
According to the final enrollment report
issued by the Office of Registration and
Records, the University has a fall
semester enrollment of 17 ,326 on its
main campus.
Of that number 14, 148 are fuU·time
undergraduate students and 971 are
full-time graduate students. There are
1, 153 part-time undergraduate students
and 1,054 part-time graduate students.
Women outnumber men. There are
7 ,268 men and 10,058 women currently
enrolled.
The College of Arts and Sciences has
the largest enrollment. with 4.302
students. The College of Business
Administration is next largest, with 3.87 4
students enrolled.
The College of Education and Allied
ProfessionS has 3,303 students while
the CoUege of Health and Community
Services has 1 ,498 students.
There are 576 students in the College
of Technology and 31 O students in the
College of Musical Arts. The Graduate
College has 2,025 students
The fall semester enrollment figures
show an entering freshman class of
2,941 students and 496 students who
have transferred to Bowling Green from
other educational institutions.

View display
A comprehensive display featuring the
sport of lacrosse and the University team
wil be in the first floor display cases
adjacent to the circulation desk at Jerome
Library through Nov. 6. It wil highlight
photos and information about the Falcon
Cup IV from the fall 1987 tournament.

The Bryan Chamber Series continues on Sunday, Nov. 1, with "Brass Encounters" featuring the Bowling Green Brass Quintet.
The faculty ensemble. now in its 22nd concert season, will perform at 8 p.m. in Bryan Recital Hall of the Moore Musical Arts
Center. Members of the quintet are (from left} George Novak, Paul Hunt, Ivan Hammond. David Rogers and Edwin Betts.

Time running out, submit your donations
Two down and one week to go in this
year's version of the annual United Way
campus campaign. However. time is not
the only issue involved.
The United Way still needs help in the
fonn of more contributions in order to make
the 1987 campus campaign a success.
The campaign which began Oct. 5, runs
until Oct. 31.
Asof Oct. 20, $12,758 had been
committed by administrative, faculty or
classified staff members.
'Tm very pleased with the progress so
far. but there is still a long way to go." said

Paul Kostyu. chair of the campus
campaign. "'The first week is generally the
slowest in terms of pledges coming in. We
have several major areas to hear from yet."
Last yeai-'s campaign experienced similar
first-week results. but when aU pledges
were returned the campaign set a record in
contributions. Kostyu said he's confident
contributions will reach this year's goal.
The 1987 campaign is different in that
contributors have had more time to decide
and volunteers have more time to collect
pledges. Kostyu said.

By Oct. 20, 85 administrative. 66 faculty
and 125 classified staff members had
responded. Thal represents 10.6 percent
of all possible contributers. Everyone
needs to be involved if the campus
campaign is to reach one of the goals set
for itself before the campaign began--to
have more people contribute than last year.
"In this final week, we need anyone who
has forgotten or inadvertently misplaced
their envelopes to please get it in," Kostyu
said. "We want to make the campaign a
success."

CSC discusses long list of agenda items
Classified Staff Council met Oct. 20 to
cover a range of topics on its agenda.
Bob Kreienkarnp, council chair. reported
on a recent meeting with Dr. Karl Vogt, vice
president for operations and Or. J.
Christopher Dalton. vice president for
planning and budgeting, on clarifications of
position replacements under the Early
Retirement Incentive Program.
In the meeting. and in a letter to CSC.
Vogt and Dalton said that the financing of
the retirement program does not require a
reduction in classified staff positions.
However. current revenue projections
indicate the necessity to make modest staff
reductions in order to finance salary
increases. "Given this situation," the letter
said, "the ERIP provides administrators
additional flexibility enabling them to more
evenly distribute the necessary staff
reductions and minimize the impact for both
the University and continuing staff ...
Vogt and Dalton also reported in the
letter, "since non-retirement turnover
among members of the classified staff has
averaged 40-50 employees annually it
would be possible to accompflSh the
necessary cost reductions without
eliminating any positions vacated by
participants in the PERS ERIP.
Implementation of this personnel reduction
strategy. however. could detrimentally
impact the overall effectiveness/efficiency
of the University since the positions
vacated by turnover. reftecting chance
conditions, would not, in all probability. be
evenly distributed throughout the
University. It is not difficult to envision
situations where non-retirement turnover
might lead to a reduction-in .t.be staff or a
unit experiencing a substantial increase in
the demand for its services.··
Vogt and Dalton said if the same number
of personnel reductions are accomplished

from a pool of positions which become
vacant both through normal turover of staff
and ERIP-induced retirement turnover.
administrators will have considerably more
flexibility to meet expense reduction
targets while ensuring that the positions
with the highest need are filled ... This
personnel reduction strategy would also
minimiZe the effect of positions which are
eliminated on continuing staff since it would
insure that positions where the need is
lowest are the ones eliminated," they
wrote.
Kreienkamp said when CSC and
Administrative Staff Council had accepted
the three-year buyout retirement plan with
1 00 percent job replacement. he assumed
the positions vacated would be the same
ones replaced ... However. the letter from
Dalton and Vogt clearty indicates the
positions will be fiDed where they are
needed most and not necessarily from the
department where the person retired,·· he

said.
Kreienkarnp also reported on the
council's efforts to aid the employees in the
Academic Enhancement office. For two
years many of the employees of the office
have complained of headaches and nausea
caused by an oder in the carpet.
Kreienkamp said he met with Vogt. who
had the office tested by an outside firm and
by Environmental Services. Both services
found excessively high levels of
fonnaldehyde and humidity. Kreienkamp
said CSC has suggested that the carpet be
replaced to eliminate the fumes.
In other business, Kreienkamp also
acknowledged the recent $1,000 donation
made to the council's scholarship fund by
Blockhouse, a Pennsylvania furniture
manufacturer. The donation was made in
the name of Laurie Smith, purchasing, who
designated the money to the scholarShip

fund. Council agreed to put the donation in
the fund to raise the base which wiU allow
CSC to give more scholarships next year.
In other agenda items:
- Work on the 309 pay proposal
continues to progress slowly, Kreienkamp
said. Consultants are currently working on
job descriptions.
At the last council meeting, members

said some classified staff still have
questions about the pay proposal. The 309
Committee has three members who are
available to meet with groups to answer
questions. They are: Margaret Barbour, at
Firelands, at 433-5560, ext. 211: Richard
Sandford, computer services. at
372-2911: and Chris Sexton, WBGU-TV.
at 372-7005.
- The Special Events Committee has
designated Dec. 13 for the
CSC-sponsored Mr. and Mrs. Claus visit.
-Appointed to CSC subcommittees
were: Richard Clark, inventory
management. to the Scholarship
Committee; ¥afge Houchins. Bookstore.
to the Insurance Appeals Committee:
Barbara Jameson. minority affairs. to the
Equal Opportunity Compliance Committee;
and Beverly Stearns. music library, to ihe
Committee on Committees.

--Sam Ramirez. employee relations
adviser, presented the final draft of the
Community Resource Brochure developed
for the Employee Assistance Program.
Council approved the draft which lists
resources in the community that can be
contacted by employees experiencing
personal problems that are adversely
affecting their professional rlVeS.

Ramirez said the brochure will be printed
and distributed to new employees with the
handbook.

Part I

Volunteer Peer Mentor Program was
designed and will bt impk!mented in the
Fall of 1987

Introduction
and General
Observation
About
1986-87

The proposal to create a required course
in Cultural Diversity in the American
Experience continued to wind its way
slowly through the curricular processes of
the University. The Underqr~uate Council
approved the proposal in principle and
recommended that the College of Arts and
Sciences implement planning stages. It
was subsequently forwarded to the
Committee on Academic Affairs and the
Faculty Senate where the
recommendations of the Undergraduate
Council were affinned. An advisory
committee in the College of Arts and
Sciences is now being estabftShed to
analyze ways to implement the program.

For Bowling Green State University,
1986-87 was a very good year. In some
respects it was a great year. while in others
it was a year of regrouping and adjustment.
It became clear early. even before the
1987-89 state subsidy was established by
the State Legislature. that funding
increases for the foreseeable future are
going to be considerably lower than in the
past, and the University will surely have to
make adjustments.

The budget recommended by the Board
of Regents was quite satisfactory and
continued the support levels of the
previous four years. However. this budget
did not survive the Executive Office, and
the higher education budget proposal
submitted by the Governor to the House
was a very difficult one indeed for all public
coUeges and universities in the state. Had
the Executive Budget, which assumed
statewide increases in model
oodergraduate instructional fees of more
than 30 percent. been ultimately approved,
Bowling Green State University would have
received more than $2 milflOll less in
absolute dollars than it received this year.
Obviously. this was not a budget with
which the University could prosper, nor
even maintain its current programmatic
level. Fortunately. the House and
particularty the Senate increased the
funding for higher education. The budget.
finally approved by the House and the
Senate and signed into law by Governor
Celeste, gave the University approximately
5700,000 less than was needed to
provide a five percent salary and wage
adjusbnent, assuming a 9. 9 percent tuition
increase and only mandated operating
budget increases. Clearly. this was not an
expansion budget. and reductions of a
manageable variety will have to be made in
some areas of the University. It does not
provide the opportunity to continue to
improve faculty salary levels, and therefore
there is little hope in the next two years of
moving t0W2rd the Faculty Senate salary
target of the American Association of
University Professors (AAUP) 60th
Percentile. Nonetheless, it wiR encourage
us to maintain our operating budgets at
reasonable levels. without serious
programmatic reductions, and without a
significant reduction in force in either
facUty or staff. It is within this framework
that we must plan for the next two years at
the University.

Undergraduaie Council approved a
procedure to assess and grant credit for
prior learning which will primarily benefit
non-traditional students and minonties

Bowling Green's Ohio Eminent Scholar, Michael A.J. Rodgers (right}, visited the campus

in June to meet faculty and staff. He will starl conducting his studies at the Center for
Photochemical Sciences in January. Douglas Neckers and Deanne Snavely examine
some of the projects in progress with Rodgers.
Green and higher education in Columbus.
(See Appendix B for more details on
1987-88 University budgets.)
There have been some magnificent
accomplishments in the last 12 months.
Surely a gem in the University's diadem is
the successful culmination of the 75th
Anniversary Campaign. We set out a
year-and-a-half ago to raise Sl2. 5 milfion -- the most ambitious fund-raising campaign
by far in the UniversitY's history. By the
campaign's conclusion, we had raised in
excess of $15 milft0n. $12.5 of it (the
original target) in cash and finn cash
pledges and the rest in gifts-in-kind. The
campaign was a success in every respect,
resulting for example in a vastly increased
number of annual' alumni contributions, a
broadening of business support, the
identification of substantial patrons who <"re
admirers of a program. faculty member. or
other facet of the University. and the
identification of significant prospects for
the future. We are delighted with the
success of the campaign and I want to take
this opportunity to thank Dwight
Burlingame. vice president for University
relations, and aU his staff for their
apparently infinite capacity for hard work.

As I reported in my Annual Report a year
ago, the University was exceedingly
gratified to learn that the chemistry
department had been awarded an Ohio
Eminent Scholar Award by the Ohio Board

of Regents. Dr. Douglas Neckers.
chemistry. and his coDeagues are justly
proud of this signal honor. The Eminent
Scholar position brought with it a pledge to
the University of a $500,000 state grant
which in its tum was matched by another
$500,000 from the University. The task
then became to fil this most important
This otherwiSe difficult budget was made professorship, and a briliant coup was
more palatable with the additiOn of a special scored by the chemistry department in
obtaining the services of Dr. Michael
$1 milion line item for BGSU
TelecommUnications. This special effort by Rodgers, one of the country's most
Senate President Paul Gilknor has provided renowned experts in the
transient-intermediate spectroscopy field
some relief for our 1987-89 biennial
of chemistry. Rodgers is currently on the
budget and we appreciate his assistance
very much as wel as the hard work of Philip faculty at the University of Texas. and will
join Bowing Green's chemistry department
Mason, executive assistant to the
president, in lobbying on behalf of Bowling no later than January I, 1988. In the

meantime, research grants from his work

will be transferred to the chemistry
department effective July I. My
congratulations to Dr. Neckers and the
Department of Chemistry and a happy
welcome to Dr. Rodgers.
Not aD the news from the campus was so
happy last year. As anyone familiar with the
campus scene nationally is aware. minority
affairs have once again come to be a focal
point of interest and concern. Bowling
Green State University was no exception.
Our best efforts to date to recruit
significant additional numbers of minonty
faculty and students to the campus have
not been successful. This year. attitudes
and acts of racial <flScrimination were
highlighted by the burning of a shanty
which had been constructed to protest
apartheid in South Africa. The shanty was
twice burned to the ground, and racist
behavior was aUeged by some minority
incfividuals on the campus. Incidents of
racially offensive treatment were recounted
by several students and some staff at a
··Forum on Racism" sponsored by the
Undergraduate Student Government. in
which the president and several vice
presidents participated. This is not to say
that efforts to address minority concerns
on the campus were not pursued: On the
contrary, a really quite surprising amount of
effort was expended in this area. The
Affirmation of the African American Female
Conference was held during Black History
Month and over 300 students. faculty and
guests attended. Minority alumni
homecoming activities were held during
Homecoming 1986. and 63 Black and
Hispanic alumni attended a dinner and
reception held in their honor. A Minority
Schclars Cooperative Education Program
was established and 19 Black and Hispanic
undergraduate students participated in a
series of workshops, lectures and
corporate visits. A Minority Community
Recruitment Network was initiated to
increase the awareness of the University in
minority communities within a 50-mile
radius of the University. Discussions were
held with the deans in each college
regarding strategies to improve the
retention rates of minority students and a

The President visited predominantly
minority high schools in the Detroit and
Toledo areas in an effort to recruit
promising students for the University.
It would be a great relief to be able to say
that aU of these efforts had resulted in a
better climate for minorities on our campus
and a larger numerical representation for
them in our student body and staff.
Unfortunately, this cannot be said. The
body of this report contains more
information on this matter. and the Goals
for 198 7-88 contain additional steps we
plan to pursue.
Academically, as one would expect,
progress at the University was more
evident. A new residence hall
micro-computer laboratory was established
in Prout Hall. and f.le first micro-computer
laboratory dedicated to instruction was
established in Hayes Hall with 20 IBM
micro-computers. Seventy IBM and Apple
Macintosh micro-computers were added to
laboratories located in the Technology
Builcfmg, University Union. Library, and
faculty. staff and graduate student
workrooms in Hayes Hall and in other
residence halls. A micro-computer based
projection system was purchased for the
new instructional laboratory in Hayes. and
new software was also installed. A new
CAAY Superccmputer is to be delivered to
the Ohio State University on July I. and will
be available through the SONIC Network to
our campus. On-campus hardware to install
the connection is being funded by a
National Science Foundation grant. This
connection will make possible the pursuit
of the most advanced research in our
science departments.
Significant improvements were made in

General Education. Wrth the approval in
1985 of the General Education Poficy, the
University began to make it more difficult
for people to graduate from this University
without a basic and broad liberal education.
Each student is now required to take eight
courses in the General Education Core.
which ensures that every graduate will
have some knowledge in natural sciences.
social scienceS. humanities and arts,
foreign language and multi-cultural studies.
ExceDent progress has been made in
developing a Core of IOO and 200 level
courses. The focus of the general
education courses is on improving
performance in aD areas through an
emphasis on critical thinking. speaking and

Portfolios get
UGCreview

Annual Report

Undergraduate Council heard a report on
the Priof Leaming Assessment Program's
portfolio assessment procedure that was
implemented this faU for the first time.
Council members discussed several
implementation questions that have arisen.
The program was established as an
e>pportunity for students to develop a
portfolio which they would submit in
order to gain academic credit for significant
prior learning experience. All students
seeking credit by this method would be
required to take English 207 as a special

of the President
1986-8'/

course.
Dr. Ramona Cormier, dean of Continuing
Education. Regional and Summer
Programs. presented several issues for
council's consideration.
In the first issue, council voted that credit
given through portfolio assessment for a
course with a prerequisite does not imply
credit for the prerequisite. Offering
portfolio assessment is a departmental
option and the department can determine
whether prerequisites can be waived.
Council also approved a vote that all
portfolios developed at the Firelands
College be sent to the main campus for
evaluation except in those cases where
there is no main campus faculty member
with appropriate expertise. In that case. the
assessment will occur at Firelands.
In addition, a vote was approved to
recommend that portfolio credit be limited
to 15 hours for students seeking an
associate degree.
Although council was not asked to make
a fonnal recommendation. comments were
sought on appropriate fees for portfolio
assessment. The fee initially suggested by
Continuing Education was $150 per
course to cover work of the faculty
member who assessed the portfolio as weU
as administration of the program. Concern
was expressed that the $150 seemed high
in comparison to a Credit by Examination
fee of $30, however it was agreed that
review of a portfolio could be complex and
involve considerable time.
Connier stated that at Ohio University.
the faculty member receives $40 for
portfoflO assessment. Fee alternatives will
be discussed at the next meeting.
In other business, council approved the
Health Education Option II. The option
includes one new course (organization and
administration of health agencies) and an
internship.It is a substitute for student
teaching in Option I.

Enrollment
stands at 17,326
According to the final enrollment report
issued by the Office of Registration and
Records, the University has a fall
semester enrollment of 17 ,326 on its
main campus.
Of that number 14, 148 are fuU·time
undergraduate students and 971 are
full-time graduate students. There are
1, 153 part-time undergraduate students
and 1,054 part-time graduate students.
Women outnumber men. There are
7 ,268 men and 10,058 women currently
enrolled.
The College of Arts and Sciences has
the largest enrollment. with 4.302
students. The College of Business
Administration is next largest, with 3.87 4
students enrolled.
The College of Education and Allied
ProfessionS has 3,303 students while
the CoUege of Health and Community
Services has 1 ,498 students.
There are 576 students in the College
of Technology and 31 O students in the
College of Musical Arts. The Graduate
College has 2,025 students
The fall semester enrollment figures
show an entering freshman class of
2,941 students and 496 students who
have transferred to Bowling Green from
other educational institutions.

View display
A comprehensive display featuring the
sport of lacrosse and the University team
wil be in the first floor display cases
adjacent to the circulation desk at Jerome
Library through Nov. 6. It wil highlight
photos and information about the Falcon
Cup IV from the fall 1987 tournament.

The Bryan Chamber Series continues on Sunday, Nov. 1, with "Brass Encounters" featuring the Bowling Green Brass Quintet.
The faculty ensemble. now in its 22nd concert season, will perform at 8 p.m. in Bryan Recital Hall of the Moore Musical Arts
Center. Members of the quintet are (from left} George Novak, Paul Hunt, Ivan Hammond. David Rogers and Edwin Betts.

Time running out, submit your donations
Two down and one week to go in this
year's version of the annual United Way
campus campaign. However. time is not
the only issue involved.
The United Way still needs help in the
fonn of more contributions in order to make
the 1987 campus campaign a success.
The campaign which began Oct. 5, runs
until Oct. 31.
Asof Oct. 20, $12,758 had been
committed by administrative, faculty or
classified staff members.
'Tm very pleased with the progress so
far. but there is still a long way to go." said

Paul Kostyu. chair of the campus
campaign. "'The first week is generally the
slowest in terms of pledges coming in. We
have several major areas to hear from yet."
Last yeai-'s campaign experienced similar
first-week results. but when aU pledges
were returned the campaign set a record in
contributions. Kostyu said he's confident
contributions will reach this year's goal.
The 1987 campaign is different in that
contributors have had more time to decide
and volunteers have more time to collect
pledges. Kostyu said.

By Oct. 20, 85 administrative. 66 faculty
and 125 classified staff members had
responded. Thal represents 10.6 percent
of all possible contributers. Everyone
needs to be involved if the campus
campaign is to reach one of the goals set
for itself before the campaign began--to
have more people contribute than last year.
"In this final week, we need anyone who
has forgotten or inadvertently misplaced
their envelopes to please get it in," Kostyu
said. "We want to make the campaign a
success."

CSC discusses long list of agenda items
Classified Staff Council met Oct. 20 to
cover a range of topics on its agenda.
Bob Kreienkarnp, council chair. reported
on a recent meeting with Dr. Karl Vogt, vice
president for operations and Or. J.
Christopher Dalton. vice president for
planning and budgeting, on clarifications of
position replacements under the Early
Retirement Incentive Program.
In the meeting. and in a letter to CSC.
Vogt and Dalton said that the financing of
the retirement program does not require a
reduction in classified staff positions.
However. current revenue projections
indicate the necessity to make modest staff
reductions in order to finance salary
increases. "Given this situation," the letter
said, "the ERIP provides administrators
additional flexibility enabling them to more
evenly distribute the necessary staff
reductions and minimize the impact for both
the University and continuing staff ...
Vogt and Dalton also reported in the
letter, "since non-retirement turnover
among members of the classified staff has
averaged 40-50 employees annually it
would be possible to accompflSh the
necessary cost reductions without
eliminating any positions vacated by
participants in the PERS ERIP.
Implementation of this personnel reduction
strategy. however. could detrimentally
impact the overall effectiveness/efficiency
of the University since the positions
vacated by turnover. reftecting chance
conditions, would not, in all probability. be
evenly distributed throughout the
University. It is not difficult to envision
situations where non-retirement turnover
might lead to a reduction-in .t.be staff or a
unit experiencing a substantial increase in
the demand for its services.··
Vogt and Dalton said if the same number
of personnel reductions are accomplished

from a pool of positions which become
vacant both through normal turover of staff
and ERIP-induced retirement turnover.
administrators will have considerably more
flexibility to meet expense reduction
targets while ensuring that the positions
with the highest need are filled ... This
personnel reduction strategy would also
minimiZe the effect of positions which are
eliminated on continuing staff since it would
insure that positions where the need is
lowest are the ones eliminated," they
wrote.
Kreienkamp said when CSC and
Administrative Staff Council had accepted
the three-year buyout retirement plan with
1 00 percent job replacement. he assumed
the positions vacated would be the same
ones replaced ... However. the letter from
Dalton and Vogt clearty indicates the
positions will be fiDed where they are
needed most and not necessarily from the
department where the person retired,·· he

said.
Kreienkarnp also reported on the
council's efforts to aid the employees in the
Academic Enhancement office. For two
years many of the employees of the office
have complained of headaches and nausea
caused by an oder in the carpet.
Kreienkamp said he met with Vogt. who
had the office tested by an outside firm and
by Environmental Services. Both services
found excessively high levels of
fonnaldehyde and humidity. Kreienkamp
said CSC has suggested that the carpet be
replaced to eliminate the fumes.
In other business, Kreienkamp also
acknowledged the recent $1,000 donation
made to the council's scholarship fund by
Blockhouse, a Pennsylvania furniture
manufacturer. The donation was made in
the name of Laurie Smith, purchasing, who
designated the money to the scholarShip

fund. Council agreed to put the donation in
the fund to raise the base which wiU allow
CSC to give more scholarships next year.
In other agenda items:
- Work on the 309 pay proposal
continues to progress slowly, Kreienkamp
said. Consultants are currently working on
job descriptions.
At the last council meeting, members

said some classified staff still have
questions about the pay proposal. The 309
Committee has three members who are
available to meet with groups to answer
questions. They are: Margaret Barbour, at
Firelands, at 433-5560, ext. 211: Richard
Sandford, computer services. at
372-2911: and Chris Sexton, WBGU-TV.
at 372-7005.
- The Special Events Committee has
designated Dec. 13 for the
CSC-sponsored Mr. and Mrs. Claus visit.
-Appointed to CSC subcommittees
were: Richard Clark, inventory
management. to the Scholarship
Committee; ¥afge Houchins. Bookstore.
to the Insurance Appeals Committee:
Barbara Jameson. minority affairs. to the
Equal Opportunity Compliance Committee;
and Beverly Stearns. music library, to ihe
Committee on Committees.

--Sam Ramirez. employee relations
adviser, presented the final draft of the
Community Resource Brochure developed
for the Employee Assistance Program.
Council approved the draft which lists
resources in the community that can be
contacted by employees experiencing
personal problems that are adversely
affecting their professional rlVeS.

Ramirez said the brochure will be printed
and distributed to new employees with the
handbook.
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The proposal to create a required course
in Cultural Diversity in the American
Experience continued to wind its way
slowly through the curricular processes of
the University. The Underqr~uate Council
approved the proposal in principle and
recommended that the College of Arts and
Sciences implement planning stages. It
was subsequently forwarded to the
Committee on Academic Affairs and the
Faculty Senate where the
recommendations of the Undergraduate
Council were affinned. An advisory
committee in the College of Arts and
Sciences is now being estabftShed to
analyze ways to implement the program.

For Bowling Green State University,
1986-87 was a very good year. In some
respects it was a great year. while in others
it was a year of regrouping and adjustment.
It became clear early. even before the
1987-89 state subsidy was established by
the State Legislature. that funding
increases for the foreseeable future are
going to be considerably lower than in the
past, and the University will surely have to
make adjustments.

The budget recommended by the Board
of Regents was quite satisfactory and
continued the support levels of the
previous four years. However. this budget
did not survive the Executive Office, and
the higher education budget proposal
submitted by the Governor to the House
was a very difficult one indeed for all public
coUeges and universities in the state. Had
the Executive Budget, which assumed
statewide increases in model
oodergraduate instructional fees of more
than 30 percent. been ultimately approved,
Bowling Green State University would have
received more than $2 milflOll less in
absolute dollars than it received this year.
Obviously. this was not a budget with
which the University could prosper, nor
even maintain its current programmatic
level. Fortunately. the House and
particularty the Senate increased the
funding for higher education. The budget.
finally approved by the House and the
Senate and signed into law by Governor
Celeste, gave the University approximately
5700,000 less than was needed to
provide a five percent salary and wage
adjusbnent, assuming a 9. 9 percent tuition
increase and only mandated operating
budget increases. Clearly. this was not an
expansion budget. and reductions of a
manageable variety will have to be made in
some areas of the University. It does not
provide the opportunity to continue to
improve faculty salary levels, and therefore
there is little hope in the next two years of
moving t0W2rd the Faculty Senate salary
target of the American Association of
University Professors (AAUP) 60th
Percentile. Nonetheless, it wiR encourage
us to maintain our operating budgets at
reasonable levels. without serious
programmatic reductions, and without a
significant reduction in force in either
facUty or staff. It is within this framework
that we must plan for the next two years at
the University.

Undergraduaie Council approved a
procedure to assess and grant credit for
prior learning which will primarily benefit
non-traditional students and minonties

Bowling Green's Ohio Eminent Scholar, Michael A.J. Rodgers (right}, visited the campus

in June to meet faculty and staff. He will starl conducting his studies at the Center for
Photochemical Sciences in January. Douglas Neckers and Deanne Snavely examine
some of the projects in progress with Rodgers.
Green and higher education in Columbus.
(See Appendix B for more details on
1987-88 University budgets.)
There have been some magnificent
accomplishments in the last 12 months.
Surely a gem in the University's diadem is
the successful culmination of the 75th
Anniversary Campaign. We set out a
year-and-a-half ago to raise Sl2. 5 milfion -- the most ambitious fund-raising campaign
by far in the UniversitY's history. By the
campaign's conclusion, we had raised in
excess of $15 milft0n. $12.5 of it (the
original target) in cash and finn cash
pledges and the rest in gifts-in-kind. The
campaign was a success in every respect,
resulting for example in a vastly increased
number of annual' alumni contributions, a
broadening of business support, the
identification of substantial patrons who <"re
admirers of a program. faculty member. or
other facet of the University. and the
identification of significant prospects for
the future. We are delighted with the
success of the campaign and I want to take
this opportunity to thank Dwight
Burlingame. vice president for University
relations, and aU his staff for their
apparently infinite capacity for hard work.

As I reported in my Annual Report a year
ago, the University was exceedingly
gratified to learn that the chemistry
department had been awarded an Ohio
Eminent Scholar Award by the Ohio Board

of Regents. Dr. Douglas Neckers.
chemistry. and his coDeagues are justly
proud of this signal honor. The Eminent
Scholar position brought with it a pledge to
the University of a $500,000 state grant
which in its tum was matched by another
$500,000 from the University. The task
then became to fil this most important
This otherwiSe difficult budget was made professorship, and a briliant coup was
more palatable with the additiOn of a special scored by the chemistry department in
obtaining the services of Dr. Michael
$1 milion line item for BGSU
TelecommUnications. This special effort by Rodgers, one of the country's most
Senate President Paul Gilknor has provided renowned experts in the
transient-intermediate spectroscopy field
some relief for our 1987-89 biennial
of chemistry. Rodgers is currently on the
budget and we appreciate his assistance
very much as wel as the hard work of Philip faculty at the University of Texas. and will
join Bowing Green's chemistry department
Mason, executive assistant to the
president, in lobbying on behalf of Bowling no later than January I, 1988. In the

meantime, research grants from his work

will be transferred to the chemistry
department effective July I. My
congratulations to Dr. Neckers and the
Department of Chemistry and a happy
welcome to Dr. Rodgers.
Not aD the news from the campus was so
happy last year. As anyone familiar with the
campus scene nationally is aware. minority
affairs have once again come to be a focal
point of interest and concern. Bowling
Green State University was no exception.
Our best efforts to date to recruit
significant additional numbers of minonty
faculty and students to the campus have
not been successful. This year. attitudes
and acts of racial <flScrimination were
highlighted by the burning of a shanty
which had been constructed to protest
apartheid in South Africa. The shanty was
twice burned to the ground, and racist
behavior was aUeged by some minority
incfividuals on the campus. Incidents of
racially offensive treatment were recounted
by several students and some staff at a
··Forum on Racism" sponsored by the
Undergraduate Student Government. in
which the president and several vice
presidents participated. This is not to say
that efforts to address minority concerns
on the campus were not pursued: On the
contrary, a really quite surprising amount of
effort was expended in this area. The
Affirmation of the African American Female
Conference was held during Black History
Month and over 300 students. faculty and
guests attended. Minority alumni
homecoming activities were held during
Homecoming 1986. and 63 Black and
Hispanic alumni attended a dinner and
reception held in their honor. A Minority
Schclars Cooperative Education Program
was established and 19 Black and Hispanic
undergraduate students participated in a
series of workshops, lectures and
corporate visits. A Minority Community
Recruitment Network was initiated to
increase the awareness of the University in
minority communities within a 50-mile
radius of the University. Discussions were
held with the deans in each college
regarding strategies to improve the
retention rates of minority students and a

The President visited predominantly
minority high schools in the Detroit and
Toledo areas in an effort to recruit
promising students for the University.
It would be a great relief to be able to say
that aU of these efforts had resulted in a
better climate for minorities on our campus
and a larger numerical representation for
them in our student body and staff.
Unfortunately, this cannot be said. The
body of this report contains more
information on this matter. and the Goals
for 198 7-88 contain additional steps we
plan to pursue.
Academically, as one would expect,
progress at the University was more
evident. A new residence hall
micro-computer laboratory was established
in Prout Hall. and f.le first micro-computer
laboratory dedicated to instruction was
established in Hayes Hall with 20 IBM
micro-computers. Seventy IBM and Apple
Macintosh micro-computers were added to
laboratories located in the Technology
Builcfmg, University Union. Library, and
faculty. staff and graduate student
workrooms in Hayes Hall and in other
residence halls. A micro-computer based
projection system was purchased for the
new instructional laboratory in Hayes. and
new software was also installed. A new
CAAY Superccmputer is to be delivered to
the Ohio State University on July I. and will
be available through the SONIC Network to
our campus. On-campus hardware to install
the connection is being funded by a
National Science Foundation grant. This
connection will make possible the pursuit
of the most advanced research in our
science departments.
Significant improvements were made in

General Education. Wrth the approval in
1985 of the General Education Poficy, the
University began to make it more difficult
for people to graduate from this University
without a basic and broad liberal education.
Each student is now required to take eight
courses in the General Education Core.
which ensures that every graduate will
have some knowledge in natural sciences.
social scienceS. humanities and arts,
foreign language and multi-cultural studies.
ExceDent progress has been made in
developing a Core of IOO and 200 level
courses. The focus of the general
education courses is on improving
performance in aD areas through an
emphasis on critical thinking. speaking and
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Mason University, at a forum on "Morals by
Agreement: The Moral Contractarianism of
David Gauthier."
Students as usual added their
performances to the honors achieved
academically at the University in 1986-87.
Kim Trow bridge. a sophomore biology
major, was awarded a Harry S. Truman
Memorial Scholarship, which is given to
outstanding students preparing for a public
service career. Kim is the second Bowling
Green student to win this award. Donald
Hilty. a senior biology major. was awarded
a Regents/Graduate Professional
Fellowship for graduate studies at an Ohio
university. The students in our
management program once again captured
the Manitoba Marketing Management
Competition Championship, the second
year in a row in which Bowling Green has
captured this nationally important and
renowned competition.

Governor Richard Celeste talks with a Bowling Green student as he mixes with the
crowd at a football game last fall.

writing skills and problem solving.
At the same time, development was
proceeding in the "Great Ideas Pilot
Program." and great ideas courses were
offered in both the fall and spring
semesters. with an enrollment of
approximately 140 in the fall and 80 in the
spring. The courses were team taught by
faculty and graduate students. In an
evaluation undertaken by the Division of
Institutional Studies. a small sample was
interviewed at mid-semester and a larger
sample in the 15th week. Ninety-eight
students completed a comprehensive
written evaluation in the last week of
classes. Responses have been uniformly
very positive. The department of journalism
has decided to require the Great Ideas
Course for approximately 100 students
beginning next year. English majors and
technical writing majors will also be
required to take it, and next year there are
plans to offer some 15 sections of Great
Ideas.

teaching graduate courses and to provide
for additional opportunities for new faculty
to advance more rapidly toward tenure and
promotion -- are becoming the norm in
almost every college. The University has
joined the National Faculty Exchange. and
in cooperation with the Faculty
Development Committee; the Faculty
Improvement Leave Policy has become
more generous. Workshops and
assistance for research development and
grant proposal preparation have been
undertaken on a broad scale.

A moment's consideration of the
accomplishments of the faculty in both
instruction and research areas is
mind-boggfing. The University recognizes
this in various ways. Or. Arthur Neal,
sociology. was appointed in May as a
Distinguished University Professor. A
convocation was held last October in honor
of Distinguished University Professor Dr.
Pietro Badia. Or. Douglas Neckers.
chemistry. became the University's first
Distinguished Research Professor. Dr.
Kenneth Kiple, history, was honored as the
Adoption of the Ohio Board of Regents
second recipient of the Paul and Ruth
recommended Articulation Policy has had a
Olscamp Research Award. It has been
significant impact on the campus. For
mentioned that Dr. Michael Rodgers has
example, in 1977. 86 percent of entering
accepted the Eminent Scholar appointment
freshmen at BGSU had four or more years
in our chemistry department. A committee
of English, 72 percent three years of
has developed criteria and guidelines for
mathematics. 52 percent three years of
the honor of Distinguished Teaching
science, 65 percent three years of social
Professor. which will be awarded for the
science. and 7 4 percent two or more years
first time during the 1987-88 year. The
of a foreign ianguage. In the fall of 1986 by
University's first Distinguished V1Sitir.g
comparison, 93 percent met the
Professor. Dr. Manfred Clynes of Australia,
recommended four units in English, 94
was in residence in the psychology
percent in mathematics, 93 percent in
department during the fall semester.
science, 95 percent in social science. and
Invitations to visiting professors in
90 percent in foreign language.
mathematics and biological sciences have
been extended with appointments
I am convinced that there is a renewed
expected for the coming academic year.
sense of dedication to excellence in both
Tenfacultyreceivedtenure, 13received
research and instruction among the
promotion, and eight attained both tenure
University faculty. The evidence is more
and promotion during the last year. The
than simple impression. Curricular
College of Business Administ8tion, as a
developments such as the Great Ideas
part of its 50th Anniversary, invited several
course. the approval of the Applied
distinguished speakers of stature to
Philosophy Doctoral Proposal by the Ohio
address special seminars. Our Arts
Board of Regents. the development of the
Unlimited program was selected as a
Master of Technology proposal which was
co-winner of the 1986 American
approved by the University Board of
Association for State Colleges and
Trustees in June, the notification to the
Universities G. Theodore Mitau Award for
Ohio Board of Regents that a doctoral
Innovation and Change in Higher
proposal in photochemical sciences will
Education. A national conference,
shortly be forthcoming, the massive
''Character Development in the Schools."
additional use of computers in our
featuring speakers from the U.S.
instructional as wen as research programs
Department of Education W?S coordinated
- aB are positive proof of the amazing
by Dr. Jo Anne Martin-Reynolds, and Dr.
changes taking place in the professional
Bill Reynolds. of the CoUege of Education
work of the faculty. More and more
and Alfied Professions. The Forum for
departments that once advertised positions
History and Business Conference entitled.
as "master's degree required." are now
"Money. Trade and Business: The Use of
notifying prospective applicants that the
History for Tomorrow's Decision-Making"
doctoral degree is required. This is true
was very well attended by the region's
almost uniformly throughout the University.
major corporate leaders, and the Ray and
Departments that once evaluated all
Pat Browne Popular Culture Research
publications equally are now differentiating
CotJections were dedicated. The first of a
between the typeS of journals in which
three-part conference on the Constitution,
publications appear and are placing more
"Economic Rights and the Constitution,"
emphasis on referred journals. Almost all
was sponsored by the Social Philosophy
departments have already developed or are
and Policy Center and Pulitzer Prize
in the process of developing explicit
historian, GordonWoodofBro'wn.. -·policies to encourage scholarly research
University, was the featured speaker.
and creative activity. Differential teaching
Featured at a spring conference was Nobel
loadS - in an effort to give smaller class
Prize winner. James Buchanan of George
loadS to those who are doing research and

It is noteworthy that for the 1 0th
consecutive year the Ohio Boys State
Program was held at the University.
Fourteen percent of the Boys State
attendees historically have decided to
pursue their college education at Bowr:ig
Green. This year, there were 1429
attendees. and the usual number of state
dignitaries headed by Governor Celeste
addressed them.
Additional accomplishments of the
faculty are detailed in Appendix D at the
end of this report. I only wish it was
possible to discuss these incredible
intellectual achievements in more detail. for
teaching and research are after all the heart
of the enterprise which makes Bowling
Green State University the exciting and
vibrant place it is.
Another area of difficulty during the past
year. although the causes of it were and
remain beyond the University's control.
was in Student Financial Aid and Student
Employment (FASE). New Federal laws
governing Title IV, Student Financial Aid
Programs, caused this past year to be
among the most challenging and difficult
ones ever experienced by the financial aid
office. Congress required stringent new
verification and application procedures for
financial aid, and the U.S. Department of
Education made them even worse. The
resulting chaos affected not only Bowling
Green, but every university and college in
the country. The FASE staff were able to
assist students and parents through these
extremely difficult times, although I am sad
to say that they had to tolerate an
incredible amount of stress caused by the
annoyance of clients in the process.
Financial Aid applications were delayed, as
was the granting of short term loans. The
University responded by creating a milfion
dollar loan fund, which was of some help.
FASE worked closely with the Bursar and
Housing Office staffs to ensure that
financial and processing delays would not
cause students to lose their places in
residence halls, nor to decide not to come
to the University. The tide of work created
burdens which could not be entirely
overcome. The challenges of these new
requirements, even though they have been
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somewhat moderated by the U.S.
Department of Education. will continue into
198 7-88 and many are predicting a year of
almost equal difficulty. It is anticipated that
30-50 percent of the University·s
6500- 7000 Guaranteed Student Loan
recipients may either lose or have their
eligibility for National Direct Student Loan
(NDSL) reduced by new laws. and
responding to the concerns of these
students will add an additional and very
delicate dimension to an already
overloaded situation. In spite of the addition
of staff and telephone lines. we expect a
tense situation once more this fall.
Another significant accomplishment in
the past year was a change in the
Telecommunications System. The AT&T
System 85 has been functioning quite well
all year. and billing problems with the
TelAccount software have been largely
overcome through the ingenious in-house
programming efforts of Dr. Richard Conrad.
John and Sue Gruber. and their able
colleagues. A Marketing Plan was
developed, initially by the Office of the
President and more than double the
number of student contracts for last fall as
compared to the previous year were
achieved as a result. Management of the
Telecommunications enterprise was
reorganized and the staff in that area was
educated and counseled concerning the
proposed transfer of the organization to
computer services. The transfer was
effected in July 1986, and has gone very
well. The system has been refinanced. and
control over costs has been greatly
improved. Revenues have been higher
than predicted, and with the refinancing of
the system, the 1986-87 deficit is
expected to be less than one-sixth the
amount which was originally projected. We
anticipate that the telecommunications
system will become a significant
profit-making enterprise in the next fiscal
year.
Every year. we a lose a Trustee because
of the expiration of a nine-year term and a
new person is appointed. This year we
suffered a great loss in the departure of
Robert Ludwig, who was chairman of the
Board of Trustees for three years.
1983-84, 1984-85 and 1986-87. He was
and will remain a source of wise counsel to
me personally. and was a calming and
steadying influence in the years he served
as chairman, as well as the years in which
he served on board committees. He will be
greatly missed. although he will not be able
to escape service to the University quite so
easily as retirement from the Board of
Trustees might suggest. We have already
snared him for the Bowling Green State
University Foundation. and Bob will begin
his term there in the near future. He has my
undying gratitude for both the personal
support and carefuUy reasoned advice he
has given me in some difficult times.
His replacement on the board is John C.
Mahaney, president and chief executive
officer of the Ohio Co~ncil of Retail
Merchants. Mahaney is a resident of
Columbus, and a graduate of Niagara
University. His daughter Julie and son.
John Jr.. are currently students at the

......

~

.

.

_""'!

-.,..

·-·--~

AnnualReport~~~~~~-3
University. John is a person of exceedingly
wide acquaintance in both the state
legist<rture and in the business world
throughout the state of Ohio and nationally.
He wiU be of great service to the University
in our legislative affairs and in our
relationships with commercial enterprises,
and I look forward indeed to working with
him both in committees and in outside
University contacts.

Once again this year. as in the past at
Bowling Green State University, we have
been very weU served by the presidents of
our Graduate and Undergraduate Student
governments. KeUy McCoy, president of
the Undergraduate Student Government.
and Shelia Harrington, president of the
Graduate Student Senate, were both of
inestimable help in the management of
difficutt problems during the past year.
They were articulate and reasonable
representatives of the University. and I
always felt that their advice and
expressions of concern to me on matters
of interest to the students were
representative of their constituents. I will
miss them both.
Dr. Richard Hebein, as chair of the
Faculty Senate has been a delight to work
with and a source of calm and reasonable
advice on matters of faculty interest. He
has guided the Faculty Senate through the
rocky waters of financial affairs, the work of
the Faculty Senate Budget Committee. the
difficutt analysis of faculty salary and
benefits. and several other somewhat
controversial issues and poficies during the
past year. He is a trustworthy and
honorable servant of the faculty, and I hope
to develop further personal contact with
Rich as weU as maintaining our mutual
professional interests. He too has my
gratitude for a job exceedingly well done.

Goals for
1986-87
Academic Affairs:
1986-87
1 . The Office of Academic Affairs was to
prepare new promotional campaigns for
our Graduate Student programs. The
Office and the Graduate College have
identified eight academic units as a pilot
group to plan new promotional materials.
The units are biological science. English,
college student personnel. sociology.
mathematics and statistics, mass
communication, musical arts. and
psychology. These departments are
working to share recruitment techniques
and develop new promotional materials.
They wiD continue this effort and wiU later
report to the graduate dean. tf that project
is successful. the plan will be expanded.
Work is also progressing on putting
together a financial aid package other than
fee waivers for graduate students. Among
the possibilities are special scholarships
and work assignments in addition to
financial aid. A Financial Aid brochure for
graduate students has been developed for

this purpose.
2. In conjunction with Plant Operations
and Maintenance and Capital Planning,
space needs were to be analyzed for
projected new graduate programs. The
Space Committee has been made aware of
the tx1tential need for adcfrtional space for
graduate programs. However, little
progress was made toward this goal.
Specific suggestions for enhancement of
space wiB be developed as plans for
building renovation are developed.
3. Identify and justify which graduate
programs wil be marked for expansion in
the future and in what priority. FoUowing
disa sssion with the Council of Deans on
September 8, 1986, a procedure was
agreed upon among the Deans for
institutional planning for new graduate
programs.Applied
philosophy, psychology and computer
science have been identified as the first

A two-day conference on "An Affirmation of the African-American Female: Myths and
Reafties" was he/din February. Jack Taylor meets with some of the conference
speakers (from left} Patricia Russell-McCloud, Eleanor Engram and Bever:y
Guy-Sheftal.

growth areas.

4. A proposal to change the name of the
Division of Continuing Education to the

College of Continuing Studies was
discussed in detail at the November 3,
1986 meeting of the Council of OP::ons.
After consuttation with appropriate college
faculty councils and with chairs and
directors, the deans recommended the
name change not be made because there
was insufficient support.
5. In conjunction with Student Affairs, a
plan will be developed to bring academic
advising information into freshman
orientation. Work has proceeded through
the office of Dave Weinandy and the
college advisers and deans to reinstitute a
one- to two-hour academic advising
program during the freshman orientation
program. The program will be implemented
in the faB of 198 7.
6. New and innovative ways to help
faculty become better teachers were
explored during the past year. The Faculty
Development Committee was asked to
develop a forum and workshops. In the
spring semester, the Committee
sponsored an Instructional Improvement
Symposium entitled "Teaching Today's
Students: Changing Values and
Characteristics." The keynote speaker was
President Leon Botstein of Bard College.
The College of Arts and Sciences with joint
sponsorship from the vice president for
academic affairs office held two "Writing
Across the Curriculum" seminars. The
College of Business Administration
sponsored a workshop for its faculty
entitled "Using Computers for Writing and
Graphics." The Instructional Media Center
and WBGU-TV sponsored a Media
Exposition which cf15played various types
of equipment, services and programs
available through IMC and WBGU-TV for
instructional use on campus.
7. The proposal for a new doctoral
program in applied philosophy received
final approval from the Ohio Board of
Regents. The first students will enter the
program in the fall of 1988. This is a
program of which Bowling Green should be
decidedly proud, since among other things
it is the only such program in the world.
8. The Search Committee for the position
of associate vice president for research
and dean of the Graduate College was
elected by the Graduate Council and was
chaired by Dr. Theodore Groat. After
interviewing several strong candidates. we
were successful in recruiting Dr. Louis
Katzner, acting Graduate Dean. for this
important position. The appointment was
approved at the June 26, 1987 meeting of
the Board of Trustees.
9. The use of a systematic method for
providing research time for faculty
members has been discussed with the
deans over the past two years. and the
deans were asked to work with
departments to achieve the goal of initiating
differential teaching loads in departments
and disciplines characterized by a heavy
research effort. In December 1986 the
deans were asked to compile a written
report on their efforts. summarized by
department. These were completed in
January and identified a variety of ways in
which cfrfferential teaching toads are now
being used to match the needs of the
departments. These reports have been
shared among the deans and with the
Faculty WeHare Committee. Consuttations
with deans individually have focused on
ways in which colleges could implement
and extend use of differential loads.
t 0. The revised Patent Policy has been
approved by the Faculty Senate and the
Board of Trustees. At the request of the
vice president for academic affairs, an ad
hoc committee was appointed to develop
the Copyright Policy. A draft Copyright
Policy is being developed and will be
presented for review this year. The policy
wil be acted upon by appropriate bodies
this academic year.

11 . Seven sections of the Great Ideas

course were offered fal semester 1986
with an enrolment of approximately 140 on

a pilot basis. In the spring semesterl987,
three sections were offered with an
enrollment of about 80 students. The
sections were team taught by faculty
members and graduate students, and the
initial reaction of the students and the

Eva Marie Saint, a 1946 University alumnus. came home to Bowling Green March 6 for
the dedication of the theater in her honor. President Olscamp helps unveil the plaque to
be placed at the theater doors in University Hall.
faculty has been very. positive. An
evaluation of these sections was
undertaken by the Office of Institutional
Studies. A s:nall sample (II) were
interviewed at mid-semester and a larger
sample (25) were interviewed in the 15th
week of the semester. Ninety-eight
students completed a comprehensive
written evaluation during the last week of
classes. Responses indicated that the
students found the class challenging, one
of the best they had ever taken. and that
class discussions were stimulating. Formal
evaluation has also been conducted for the
second semester and the results are being
compiled.
The department of journalism has
decided to require the Great Ideas course
for its majors. approximately 100 students
per year. English majors and technical
writing majors will also be required to take
the course. Next year there are plans to
offer fifteen sections of the course and a
second summer institute for the course is
to be offered in 198 7.
12. The implementation of Phases II and
Ill of the Articulation Poficy was completed
during the past year. The Office of
Registration and Records is also making
exceDent progress on a system to monitor
articulation requirements and this should
be in place for fall 1987. In close
cooperation with college advisers. the
Faculty Articulation Resource Committee
has also established a rist of courses that
can be taken to remove deficiencies in
articulation requirements.
13. Early in the faD semester. the Faculty
Development Committee was asked to
investigate more thoroughly its preliminary
recommendations from 1985-86 that
increased funding be granted to faculty
members taking a fuB-year leave. The
proposed recommendation, having been
approved by the Faculty Senate, was
approved by the Board of Trustees on Apnl
10. 1987. This proposal
for
continuance of 100 percent salary to faculty
members on one-semester leave. and 7 0
percent salaries to those on full-year leave
to the limit of 20 fuB-year leaves.
Furthermore, total fuU-fune equivalent
(FTE) of faculty on leave is restricted to 35
at any given time. This revision of the
Faculty Improvement Leave Policy is
effective faB 1988, and will be undertaken
as a two-year pilot plan.

cans

14. The Faculty Welfare Committee has
been investigating the Salary
Administration Policy of the University

throughout the year at the request of the
administration. This review is continuing,
and recommendations wil be expected
during the 1987-88 period. However. I am
disappointed that the review was not
completed during the current year. Should
recommendations not be forthcoming in
the fal semester of 1987, I believe we must

move forward administratively with
recommendations to the University's Board
of Trustees since I believe that sufficient
time has been given to this enterprise.
1 5. The Firelands-Main Campus Review
Committee was established in the fall of
1987 and was chaired by Dr. Michael
Marsden. The Committee conducted a
thorough examination of both general and
specific issues of mutual concern between
the Main Campus and Firelands College
covering all relevant areas. The Committee
has submitted its final report and the
recommendations are in the process of
being evaluated. Wherever feasible the
recommendations will be implemented.

Academic Affairs:
Additional
Accomplishments
1 . Undergraduate Council approved a
procedure to assess and grant credit for
prior learning which should benefit primarily
non-traditional students.

2. On October I the Undergraduate
Council approved revisions to the
procedures for approving 300-400 level
courses to be taught at Firelands. This will
streamfine the approval process and
assure that both the Farelands and Main
Campus Deans' offices are fully ir>votved in
aB negotiations. The Farelands Study
Committee has suggested additional
revisionS to this policy which will be
reviewed with appropriate governance

bodies.
3. The College of Musical Arts
underwent a 10-year accreditation review
by the National Association of Schools of
Music and a ten-year accreditation
approval was granted. The College of
Technology was reviewed for continuing
accreditation by the National Association of
Industrial Technology. and six-year
accreditation was granted. The Dietetics
Program i_n Home Economics received
accre<frtation from the American Dietetic
Association.
4. The University General Education
Committee is developing guidelines for
upper-level general education courses.
These courses are to include extensive
writing assignments. development of
critical thinking skiDS, interdisciplinary
perspectives, and an emphasis on ethical
and social values.

5. A procedure has been established to
handle al capital requests from Firelands
Colege in the same way that requests from
the Main Campus coUeges are handled.
6. A Minority Scholars Cooperative
Program has been developed

E~ ICation
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Mason University, at a forum on "Morals by
Agreement: The Moral Contractarianism of
David Gauthier."
Students as usual added their
performances to the honors achieved
academically at the University in 1986-87.
Kim Trow bridge. a sophomore biology
major, was awarded a Harry S. Truman
Memorial Scholarship, which is given to
outstanding students preparing for a public
service career. Kim is the second Bowling
Green student to win this award. Donald
Hilty. a senior biology major. was awarded
a Regents/Graduate Professional
Fellowship for graduate studies at an Ohio
university. The students in our
management program once again captured
the Manitoba Marketing Management
Competition Championship, the second
year in a row in which Bowling Green has
captured this nationally important and
renowned competition.

Governor Richard Celeste talks with a Bowling Green student as he mixes with the
crowd at a football game last fall.

writing skills and problem solving.
At the same time, development was
proceeding in the "Great Ideas Pilot
Program." and great ideas courses were
offered in both the fall and spring
semesters. with an enrollment of
approximately 140 in the fall and 80 in the
spring. The courses were team taught by
faculty and graduate students. In an
evaluation undertaken by the Division of
Institutional Studies. a small sample was
interviewed at mid-semester and a larger
sample in the 15th week. Ninety-eight
students completed a comprehensive
written evaluation in the last week of
classes. Responses have been uniformly
very positive. The department of journalism
has decided to require the Great Ideas
Course for approximately 100 students
beginning next year. English majors and
technical writing majors will also be
required to take it, and next year there are
plans to offer some 15 sections of Great
Ideas.

teaching graduate courses and to provide
for additional opportunities for new faculty
to advance more rapidly toward tenure and
promotion -- are becoming the norm in
almost every college. The University has
joined the National Faculty Exchange. and
in cooperation with the Faculty
Development Committee; the Faculty
Improvement Leave Policy has become
more generous. Workshops and
assistance for research development and
grant proposal preparation have been
undertaken on a broad scale.

A moment's consideration of the
accomplishments of the faculty in both
instruction and research areas is
mind-boggfing. The University recognizes
this in various ways. Or. Arthur Neal,
sociology. was appointed in May as a
Distinguished University Professor. A
convocation was held last October in honor
of Distinguished University Professor Dr.
Pietro Badia. Or. Douglas Neckers.
chemistry. became the University's first
Distinguished Research Professor. Dr.
Kenneth Kiple, history, was honored as the
Adoption of the Ohio Board of Regents
second recipient of the Paul and Ruth
recommended Articulation Policy has had a
Olscamp Research Award. It has been
significant impact on the campus. For
mentioned that Dr. Michael Rodgers has
example, in 1977. 86 percent of entering
accepted the Eminent Scholar appointment
freshmen at BGSU had four or more years
in our chemistry department. A committee
of English, 72 percent three years of
has developed criteria and guidelines for
mathematics. 52 percent three years of
the honor of Distinguished Teaching
science, 65 percent three years of social
Professor. which will be awarded for the
science. and 7 4 percent two or more years
first time during the 1987-88 year. The
of a foreign ianguage. In the fall of 1986 by
University's first Distinguished V1Sitir.g
comparison, 93 percent met the
Professor. Dr. Manfred Clynes of Australia,
recommended four units in English, 94
was in residence in the psychology
percent in mathematics, 93 percent in
department during the fall semester.
science, 95 percent in social science. and
Invitations to visiting professors in
90 percent in foreign language.
mathematics and biological sciences have
been extended with appointments
I am convinced that there is a renewed
expected for the coming academic year.
sense of dedication to excellence in both
Tenfacultyreceivedtenure, 13received
research and instruction among the
promotion, and eight attained both tenure
University faculty. The evidence is more
and promotion during the last year. The
than simple impression. Curricular
College of Business Administ8tion, as a
developments such as the Great Ideas
part of its 50th Anniversary, invited several
course. the approval of the Applied
distinguished speakers of stature to
Philosophy Doctoral Proposal by the Ohio
address special seminars. Our Arts
Board of Regents. the development of the
Unlimited program was selected as a
Master of Technology proposal which was
co-winner of the 1986 American
approved by the University Board of
Association for State Colleges and
Trustees in June, the notification to the
Universities G. Theodore Mitau Award for
Ohio Board of Regents that a doctoral
Innovation and Change in Higher
proposal in photochemical sciences will
Education. A national conference,
shortly be forthcoming, the massive
''Character Development in the Schools."
additional use of computers in our
featuring speakers from the U.S.
instructional as wen as research programs
Department of Education W?S coordinated
- aB are positive proof of the amazing
by Dr. Jo Anne Martin-Reynolds, and Dr.
changes taking place in the professional
Bill Reynolds. of the CoUege of Education
work of the faculty. More and more
and Alfied Professions. The Forum for
departments that once advertised positions
History and Business Conference entitled.
as "master's degree required." are now
"Money. Trade and Business: The Use of
notifying prospective applicants that the
History for Tomorrow's Decision-Making"
doctoral degree is required. This is true
was very well attended by the region's
almost uniformly throughout the University.
major corporate leaders, and the Ray and
Departments that once evaluated all
Pat Browne Popular Culture Research
publications equally are now differentiating
CotJections were dedicated. The first of a
between the typeS of journals in which
three-part conference on the Constitution,
publications appear and are placing more
"Economic Rights and the Constitution,"
emphasis on referred journals. Almost all
was sponsored by the Social Philosophy
departments have already developed or are
and Policy Center and Pulitzer Prize
in the process of developing explicit
historian, GordonWoodofBro'wn.. -·policies to encourage scholarly research
University, was the featured speaker.
and creative activity. Differential teaching
Featured at a spring conference was Nobel
loadS - in an effort to give smaller class
Prize winner. James Buchanan of George
loadS to those who are doing research and

It is noteworthy that for the 1 0th
consecutive year the Ohio Boys State
Program was held at the University.
Fourteen percent of the Boys State
attendees historically have decided to
pursue their college education at Bowr:ig
Green. This year, there were 1429
attendees. and the usual number of state
dignitaries headed by Governor Celeste
addressed them.
Additional accomplishments of the
faculty are detailed in Appendix D at the
end of this report. I only wish it was
possible to discuss these incredible
intellectual achievements in more detail. for
teaching and research are after all the heart
of the enterprise which makes Bowling
Green State University the exciting and
vibrant place it is.
Another area of difficulty during the past
year. although the causes of it were and
remain beyond the University's control.
was in Student Financial Aid and Student
Employment (FASE). New Federal laws
governing Title IV, Student Financial Aid
Programs, caused this past year to be
among the most challenging and difficult
ones ever experienced by the financial aid
office. Congress required stringent new
verification and application procedures for
financial aid, and the U.S. Department of
Education made them even worse. The
resulting chaos affected not only Bowling
Green, but every university and college in
the country. The FASE staff were able to
assist students and parents through these
extremely difficult times, although I am sad
to say that they had to tolerate an
incredible amount of stress caused by the
annoyance of clients in the process.
Financial Aid applications were delayed, as
was the granting of short term loans. The
University responded by creating a milfion
dollar loan fund, which was of some help.
FASE worked closely with the Bursar and
Housing Office staffs to ensure that
financial and processing delays would not
cause students to lose their places in
residence halls, nor to decide not to come
to the University. The tide of work created
burdens which could not be entirely
overcome. The challenges of these new
requirements, even though they have been
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somewhat moderated by the U.S.
Department of Education. will continue into
198 7-88 and many are predicting a year of
almost equal difficulty. It is anticipated that
30-50 percent of the University·s
6500- 7000 Guaranteed Student Loan
recipients may either lose or have their
eligibility for National Direct Student Loan
(NDSL) reduced by new laws. and
responding to the concerns of these
students will add an additional and very
delicate dimension to an already
overloaded situation. In spite of the addition
of staff and telephone lines. we expect a
tense situation once more this fall.
Another significant accomplishment in
the past year was a change in the
Telecommunications System. The AT&T
System 85 has been functioning quite well
all year. and billing problems with the
TelAccount software have been largely
overcome through the ingenious in-house
programming efforts of Dr. Richard Conrad.
John and Sue Gruber. and their able
colleagues. A Marketing Plan was
developed, initially by the Office of the
President and more than double the
number of student contracts for last fall as
compared to the previous year were
achieved as a result. Management of the
Telecommunications enterprise was
reorganized and the staff in that area was
educated and counseled concerning the
proposed transfer of the organization to
computer services. The transfer was
effected in July 1986, and has gone very
well. The system has been refinanced. and
control over costs has been greatly
improved. Revenues have been higher
than predicted, and with the refinancing of
the system, the 1986-87 deficit is
expected to be less than one-sixth the
amount which was originally projected. We
anticipate that the telecommunications
system will become a significant
profit-making enterprise in the next fiscal
year.
Every year. we a lose a Trustee because
of the expiration of a nine-year term and a
new person is appointed. This year we
suffered a great loss in the departure of
Robert Ludwig, who was chairman of the
Board of Trustees for three years.
1983-84, 1984-85 and 1986-87. He was
and will remain a source of wise counsel to
me personally. and was a calming and
steadying influence in the years he served
as chairman, as well as the years in which
he served on board committees. He will be
greatly missed. although he will not be able
to escape service to the University quite so
easily as retirement from the Board of
Trustees might suggest. We have already
snared him for the Bowling Green State
University Foundation. and Bob will begin
his term there in the near future. He has my
undying gratitude for both the personal
support and carefuUy reasoned advice he
has given me in some difficult times.
His replacement on the board is John C.
Mahaney, president and chief executive
officer of the Ohio Co~ncil of Retail
Merchants. Mahaney is a resident of
Columbus, and a graduate of Niagara
University. His daughter Julie and son.
John Jr.. are currently students at the
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University. John is a person of exceedingly
wide acquaintance in both the state
legist<rture and in the business world
throughout the state of Ohio and nationally.
He wiU be of great service to the University
in our legislative affairs and in our
relationships with commercial enterprises,
and I look forward indeed to working with
him both in committees and in outside
University contacts.

Once again this year. as in the past at
Bowling Green State University, we have
been very weU served by the presidents of
our Graduate and Undergraduate Student
governments. KeUy McCoy, president of
the Undergraduate Student Government.
and Shelia Harrington, president of the
Graduate Student Senate, were both of
inestimable help in the management of
difficutt problems during the past year.
They were articulate and reasonable
representatives of the University. and I
always felt that their advice and
expressions of concern to me on matters
of interest to the students were
representative of their constituents. I will
miss them both.
Dr. Richard Hebein, as chair of the
Faculty Senate has been a delight to work
with and a source of calm and reasonable
advice on matters of faculty interest. He
has guided the Faculty Senate through the
rocky waters of financial affairs, the work of
the Faculty Senate Budget Committee. the
difficutt analysis of faculty salary and
benefits. and several other somewhat
controversial issues and poficies during the
past year. He is a trustworthy and
honorable servant of the faculty, and I hope
to develop further personal contact with
Rich as weU as maintaining our mutual
professional interests. He too has my
gratitude for a job exceedingly well done.

Goals for
1986-87
Academic Affairs:
1986-87
1 . The Office of Academic Affairs was to
prepare new promotional campaigns for
our Graduate Student programs. The
Office and the Graduate College have
identified eight academic units as a pilot
group to plan new promotional materials.
The units are biological science. English,
college student personnel. sociology.
mathematics and statistics, mass
communication, musical arts. and
psychology. These departments are
working to share recruitment techniques
and develop new promotional materials.
They wiD continue this effort and wiU later
report to the graduate dean. tf that project
is successful. the plan will be expanded.
Work is also progressing on putting
together a financial aid package other than
fee waivers for graduate students. Among
the possibilities are special scholarships
and work assignments in addition to
financial aid. A Financial Aid brochure for
graduate students has been developed for

this purpose.
2. In conjunction with Plant Operations
and Maintenance and Capital Planning,
space needs were to be analyzed for
projected new graduate programs. The
Space Committee has been made aware of
the tx1tential need for adcfrtional space for
graduate programs. However, little
progress was made toward this goal.
Specific suggestions for enhancement of
space wiB be developed as plans for
building renovation are developed.
3. Identify and justify which graduate
programs wil be marked for expansion in
the future and in what priority. FoUowing
disa sssion with the Council of Deans on
September 8, 1986, a procedure was
agreed upon among the Deans for
institutional planning for new graduate
programs.Applied
philosophy, psychology and computer
science have been identified as the first

A two-day conference on "An Affirmation of the African-American Female: Myths and
Reafties" was he/din February. Jack Taylor meets with some of the conference
speakers (from left} Patricia Russell-McCloud, Eleanor Engram and Bever:y
Guy-Sheftal.

growth areas.

4. A proposal to change the name of the
Division of Continuing Education to the

College of Continuing Studies was
discussed in detail at the November 3,
1986 meeting of the Council of OP::ons.
After consuttation with appropriate college
faculty councils and with chairs and
directors, the deans recommended the
name change not be made because there
was insufficient support.
5. In conjunction with Student Affairs, a
plan will be developed to bring academic
advising information into freshman
orientation. Work has proceeded through
the office of Dave Weinandy and the
college advisers and deans to reinstitute a
one- to two-hour academic advising
program during the freshman orientation
program. The program will be implemented
in the faB of 198 7.
6. New and innovative ways to help
faculty become better teachers were
explored during the past year. The Faculty
Development Committee was asked to
develop a forum and workshops. In the
spring semester, the Committee
sponsored an Instructional Improvement
Symposium entitled "Teaching Today's
Students: Changing Values and
Characteristics." The keynote speaker was
President Leon Botstein of Bard College.
The College of Arts and Sciences with joint
sponsorship from the vice president for
academic affairs office held two "Writing
Across the Curriculum" seminars. The
College of Business Administration
sponsored a workshop for its faculty
entitled "Using Computers for Writing and
Graphics." The Instructional Media Center
and WBGU-TV sponsored a Media
Exposition which cf15played various types
of equipment, services and programs
available through IMC and WBGU-TV for
instructional use on campus.
7. The proposal for a new doctoral
program in applied philosophy received
final approval from the Ohio Board of
Regents. The first students will enter the
program in the fall of 1988. This is a
program of which Bowling Green should be
decidedly proud, since among other things
it is the only such program in the world.
8. The Search Committee for the position
of associate vice president for research
and dean of the Graduate College was
elected by the Graduate Council and was
chaired by Dr. Theodore Groat. After
interviewing several strong candidates. we
were successful in recruiting Dr. Louis
Katzner, acting Graduate Dean. for this
important position. The appointment was
approved at the June 26, 1987 meeting of
the Board of Trustees.
9. The use of a systematic method for
providing research time for faculty
members has been discussed with the
deans over the past two years. and the
deans were asked to work with
departments to achieve the goal of initiating
differential teaching loads in departments
and disciplines characterized by a heavy
research effort. In December 1986 the
deans were asked to compile a written
report on their efforts. summarized by
department. These were completed in
January and identified a variety of ways in
which cfrfferential teaching toads are now
being used to match the needs of the
departments. These reports have been
shared among the deans and with the
Faculty WeHare Committee. Consuttations
with deans individually have focused on
ways in which colleges could implement
and extend use of differential loads.
t 0. The revised Patent Policy has been
approved by the Faculty Senate and the
Board of Trustees. At the request of the
vice president for academic affairs, an ad
hoc committee was appointed to develop
the Copyright Policy. A draft Copyright
Policy is being developed and will be
presented for review this year. The policy
wil be acted upon by appropriate bodies
this academic year.

11 . Seven sections of the Great Ideas

course were offered fal semester 1986
with an enrolment of approximately 140 on

a pilot basis. In the spring semesterl987,
three sections were offered with an
enrollment of about 80 students. The
sections were team taught by faculty
members and graduate students, and the
initial reaction of the students and the

Eva Marie Saint, a 1946 University alumnus. came home to Bowling Green March 6 for
the dedication of the theater in her honor. President Olscamp helps unveil the plaque to
be placed at the theater doors in University Hall.
faculty has been very. positive. An
evaluation of these sections was
undertaken by the Office of Institutional
Studies. A s:nall sample (II) were
interviewed at mid-semester and a larger
sample (25) were interviewed in the 15th
week of the semester. Ninety-eight
students completed a comprehensive
written evaluation during the last week of
classes. Responses indicated that the
students found the class challenging, one
of the best they had ever taken. and that
class discussions were stimulating. Formal
evaluation has also been conducted for the
second semester and the results are being
compiled.
The department of journalism has
decided to require the Great Ideas course
for its majors. approximately 100 students
per year. English majors and technical
writing majors will also be required to take
the course. Next year there are plans to
offer fifteen sections of the course and a
second summer institute for the course is
to be offered in 198 7.
12. The implementation of Phases II and
Ill of the Articulation Poficy was completed
during the past year. The Office of
Registration and Records is also making
exceDent progress on a system to monitor
articulation requirements and this should
be in place for fall 1987. In close
cooperation with college advisers. the
Faculty Articulation Resource Committee
has also established a rist of courses that
can be taken to remove deficiencies in
articulation requirements.
13. Early in the faD semester. the Faculty
Development Committee was asked to
investigate more thoroughly its preliminary
recommendations from 1985-86 that
increased funding be granted to faculty
members taking a fuB-year leave. The
proposed recommendation, having been
approved by the Faculty Senate, was
approved by the Board of Trustees on Apnl
10. 1987. This proposal
for
continuance of 100 percent salary to faculty
members on one-semester leave. and 7 0
percent salaries to those on full-year leave
to the limit of 20 fuB-year leaves.
Furthermore, total fuU-fune equivalent
(FTE) of faculty on leave is restricted to 35
at any given time. This revision of the
Faculty Improvement Leave Policy is
effective faB 1988, and will be undertaken
as a two-year pilot plan.

cans

14. The Faculty Welfare Committee has
been investigating the Salary
Administration Policy of the University

throughout the year at the request of the
administration. This review is continuing,
and recommendations wil be expected
during the 1987-88 period. However. I am
disappointed that the review was not
completed during the current year. Should
recommendations not be forthcoming in
the fal semester of 1987, I believe we must

move forward administratively with
recommendations to the University's Board
of Trustees since I believe that sufficient
time has been given to this enterprise.
1 5. The Firelands-Main Campus Review
Committee was established in the fall of
1987 and was chaired by Dr. Michael
Marsden. The Committee conducted a
thorough examination of both general and
specific issues of mutual concern between
the Main Campus and Firelands College
covering all relevant areas. The Committee
has submitted its final report and the
recommendations are in the process of
being evaluated. Wherever feasible the
recommendations will be implemented.

Academic Affairs:
Additional
Accomplishments
1 . Undergraduate Council approved a
procedure to assess and grant credit for
prior learning which should benefit primarily
non-traditional students.

2. On October I the Undergraduate
Council approved revisions to the
procedures for approving 300-400 level
courses to be taught at Firelands. This will
streamfine the approval process and
assure that both the Farelands and Main
Campus Deans' offices are fully ir>votved in
aB negotiations. The Farelands Study
Committee has suggested additional
revisionS to this policy which will be
reviewed with appropriate governance

bodies.
3. The College of Musical Arts
underwent a 10-year accreditation review
by the National Association of Schools of
Music and a ten-year accreditation
approval was granted. The College of
Technology was reviewed for continuing
accreditation by the National Association of
Industrial Technology. and six-year
accreditation was granted. The Dietetics
Program i_n Home Economics received
accre<frtation from the American Dietetic
Association.
4. The University General Education
Committee is developing guidelines for
upper-level general education courses.
These courses are to include extensive
writing assignments. development of
critical thinking skiDS, interdisciplinary
perspectives, and an emphasis on ethical
and social values.

5. A procedure has been established to
handle al capital requests from Firelands
Colege in the same way that requests from
the Main Campus coUeges are handled.
6. A Minority Scholars Cooperative
Program has been developed
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within the General University Cooperative
Education Office in association with the
Office of Minority Affairs. Students in
bUsiness and computer science are
recruited as freshmen and are linked with
faculty mentors to provide academic and
social support. Workshops, presentations
and visits to compar.ies involving minority
business persons add to the students
interest and knowledge of career
opportunities. During 1986-87 eighteen
students participated in the program.

7. The position of associate vice
president for academic affairs was
changed to a fuU-time regular position. and
an internal search was conducted. Dr.
Richard Hoare was appointed to the
position, effective July I, 1987.
8. The first Distinguished Visiting
Professor, Dr. Manfred Clynes. was in
residence in the ~ychology department
during the fall semester. His research
encompassed the field of psychology.
neuroscience and music. Invitations to
Distinguished Visiting Professors in
mathematics and biological sciences have
been extended, with appointments
expected for the next academic year.
These initial appointments were postponed
because the individuals offered the
appointments needed more time for
arrangements.
9. During the summer of 1986, Ms. Karen
Bunting began her directorship of the
Harold and Helen McMaster Leadership
Institute for Scientific and Technical
inaustry. The lnstitute's first year has been
a oroductive one with activities including
oriefmgs, a market survey. a
patent: copyright workshop, summer
conferences. the development of a
newsletter. and numerous other contacts
wim ousiness and industry in Northwest
Ohio.
10. A series of progra~s were
conducted by colleges an:J 2:2:::ec: : u:·its
and furthered the fine tra::R:;;--, c'

sponsoring conferences. workShops.

concerts. etc .• that bring prominent artists
and speakers to the campus. A sampling
includes the following: The Seventh Annual
New Music Festival, sponsored by the
College of Musical Arts; the first of a
three-part conference on the constitution.
··Economic Rights and the Constitution."
sponsored by the Social Philosophy and
Policy Center: the Bowling Green Forum. a
series of television programs in which
campus and visiting scholars are
interviewed. sponsored by the College of
Arts and Sciences and the Alumni
Association; a statewide conference for
Library support staff. sponsored by the
Bowling Green State University Libraries
and Learning Resources; a National
Conference. "Character Development in
the Schools," featuring speakers from the
U.S. Department of Education, coordinated
by Jo Anne Martin-Reynolds and Bill
Reynolds of the College of Education and
Allied Professions; the Forum for History
and Business Conference entitled,
.
"Money. Trade and Business: The Use of
History for Tomorrow's Decision· Making";
a guest artist program in the Humanities at
Fll'elands which brought professional
actors to participate in productions: the
de<fication of the Ray and Pat Browne
Popular Culture Researr::h Collections
which featured Ruth Rendell, a British
mystery writer.
This year wasJl;l~. ~rst full year of
operation for the University's broadened
evening program. Six degree progr311lS ••
• the baccalaureate in general business.
fiberal studies, social work. manufacturing
technology, electronic technology and the
associate degree in applied business ·•
- were scheduled in the evening. Fall
enrollment was 651 and spring enrollment
grew to 779. Support services for evening
students were enhanced with the
schedufing of regular hours after 5 p.m. on
selected days of the academic year in
college offices, Counseling and Career
Development. and Financial Aid and
Student Employment. In addition to the

part-time nontraditional students who
attended the university in the evening, 306
of the laU and 308 of the spring students
were 25 years of age or older.

The remainder of the recol'ds from that
ten-year period and the active recol'ds from
1980-present will be completed during
1987-88.

Vice President Clark served on several
national committees including the Phi Beta

9. A request for a transfer evaluator was
submitted to the budget committees and
approval was given effective July I. 198 7
However. because of the possibility of an
executive reduction in the budget. and a
much lower state subsidy level, the
University administratively ll'lStituted a
hiring freeze for all non-faculty positions.
exceptions allowable only by the
President. The freeze has not been lifted
as yet, but we hope to make a decision on
this in the near future, and then to recruit
for the position

Kappa Committee on Qualifications. the
American Association for the Advancement
of Science Review Panel for the
Westinghouse Science Journalism
Awards, review panels for The National
Science Foundation and The National
Institutes of Health National Advisory
Research Resources Council, the Equal
Opportunity Committee of the Academic
Affairs Division of the National Association
of State Universities and Land-Grant
Colleges, and stale committee service
including the Inter-University Council of
Provosts.

Planning and
Budgeting:
1986-87 Goals
1. With the departure of Paul Nusser. the
hiring of a new treasurer for the University
was necessitated. This task was
completed with the appointment of Gaylyn
Finn on July 28, 1986.
2. A "University Student Retention
Committee" to address those factors
which can be identified as having caused
students to leave or to remain at the
University has been created. We expect
over a period of time to gain more effective
control in the retention of students already
at Bowling Green. and to gain more
knowledge of those factors which cause a
gratifying student experience here.
3. On April 8, 1987 the On-Line
Registration Proposal calling for installation
of an automated telephone registration
system was received from a committee
chaired by Dr. James SutrIVan. All
committee members, and especially the
proposal writing subcommittee of William
Gerwin, Dr. Ronald Lancaster and Susan
Pugh, are to be congratulated for their
efforts. Upon the recommendation of
committee. we will try and instiMe the
On-Line Registration System by April,
1989. The proposal was approved by the
Board of Trustees at its June 1987
meeting.
4. The Hutchinson Indirect Cost Study
was further refined as of January 1987. The
assignment of general services charges as
suggested by the Study was used as a
guide for charging many units. The cfrvision
will continue to revise charges annually
until the units concerned are contributing to
the Educational Budget at levels indicated
as appropriate by the study.
5. On December 12, 1986, the deed to
the J. Preston Levis Regional Computer
Center was transferred from the University
of Toledo to Bowling Green State
University and the lnstiMe for Great Lakes
Research is already housed in the Center.
Certain other collections may also be
transferred there.
6. The original bid process for an on-site
travel service didn't work out. Travel
expenditures over the last two years were
not sufficient to make it economically
feasible for many firms to meet the
conditions designated by the Institution.

--

7. The Board of Trustees has been
concerned that budgets were coming to it
in an overty fragmented format. The
proposed budget timetable now being used
involves bringing the residence and dining
hal proposals to them in February and aU
other budgets (miscelaneous, auxiliary.
general fee and educational) in May. It is
not always possible to bring the
Educational Budget to the Board in May
because of the unpredictable schedule of
the Ohio State Legislature every other year
in determining state subsidies for higher
education.

----------.

,
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Dr. Manfred Clynes was a Distinguished V'ISiting Professor of psychology tast year whie
on leave of absence from New South Wales State Conservatory of Music in Sydney,
AustlaliB.

8. M"icrofilming of al permanent
academic records for storage in the
Archives is in progress. Al records in the
vault have been microfilmed as have a
portion of the records from 1970-1980.

1 O. The responsibility for preparing the
Capital Budget has now been transferred to
Plant Operations and Maintenance.
11. In November, 1986 the class sizes
stipulated as Admission's Office targets for
1987 were revised as follows: 427 new
frestunen in Summer 1987. 2856 new
freshmen in Fall of 1987, and 425 new
transfers in Fall 1987.
12. We were disappointed in the results
of our efforts to recruit academically
qualified minority students. The Office of
Admissions sponsored a Discovery Day on
April 22.1987. The program was originally
planned for 300 juniors throughout Ohio
but because of budgetary concerns the
number was reduced to 100 participants.
Recruitment efforts out of state have
increased. There were additional high
schOol visits and student contacts, but the
ratio of contacts to visits has declined. Ten
Minority Room Scholarships were
specifically designated for any minonty
student regardless of residency· status.
Qualification guidelines are the same as for
the Minority Achievement Award (3.0
grade point average GPA' or better and
completion of Minority Achievement
Application). There are four students
currently being considered for this
scholarship. Presently. a second review of
plans for minority recruitment is being
conducted by Dr. Mary Edmonds. Vice
President for Student Affairs, Clif Boutelle,
Director of Pubfic Relations. and staff
members from the Office of Admissions.
Disappointmentcontinuestobethenorm
rather than the exception in efforts to
recruit minority students.
13. We continue to attract increasing
though insufficient numbers of
academically qualified students from out of
state. particularly through the expansion of
the Alumni Recruitment Program. As of
April 15. 1987, applications from the four
primary out-of-state rriarket areas we
address had increased, as had qualified
admissionS. The Alumni Recruiter Program
has continued SI iccessfuUy in the Chicago
area Introduction of a new group in the
Detroit area wil occur next year.
Recruitment activity in New York and
Pennsylvania has increased and some
formerly "unrecruited" areas of New York
and Pennsylvania are being canvassed for
the first time.
14. The development of a new
comprehensive financial accounting
system for the University has been slowed
because of the current budget situation.
Work has begun on the design of the new
system. The business office accounting
staff and the Treasurer have continued to
monitor the maritetplace for potential
software packages and contact with other
universities h3s been established so that
we can make on-site visits to review new
systems they have implemented. Once
funding has been approved by the budget
committees. the Treasurer is prepared to
proceed. However. this is not a low priced
project, and current probable funding
levels from the state suggest that we wil
not be able to proceed with it to a
significant degree in the 1987-88 year.
15. A Vax 8500 system was purchased
in Jtly and instaled in September and ear1y
October. After software instaBation and trial
running, the system is now available to the
entire university community. An IBM 4341
system was purchased in August and a
new aperating system and statistical
package were instaDed during the fall and
winter. It is anticipated that this system will

This Leonardo eta Vinci spring car took first place at the OM CoUegiate World Fmals
March 26. The University team consisted of (from left) Carho Bennett/I, Derek Paetow.
Tony Niese, Kevin Sonnenberg, Mike Nowowiejski and Dan Butchko.
be available to the entire University
sometime this summer. The process of
moving users from the DEC 2060 to the
new systems is slowly proceeding. The
conversion software and procedures are in
place and since the DEC system must be
returned no later than June 30, 1987, aU
users must be on the new system by then.
16. Telecommunications Services has
been transferred from the division of
Operations to the division of Planning and
Budgeting to form a new operating area of
the University with Computer Services.
Computer Services and
Telecommunications is headed by Dr.
Richard Conrad and appropriate budget
and personnel changes have been made.
The telecommunications system has now
solved almost all the problems which
existed a year ago, and is a normally
operating on-going enterprise of the
University. We expect it to make a profit in
1987-88.

Planning and
Budgeting:
Additional
Accomplishments
1 . A new Administrative Staff Evaluation
Form for the Planning and Budgeting area
merit evaluation process was designed and
implemented and has been favorably
received. It has ~n incorporated in the
Administrative Staff Handbook.
2. Progress was made in the
development of an admissions system with
emphasis on computer-assisted
scheduling of recruitment activities as wen
as a computer assisted system to certify
National CoUegiate Athletic Association
(NCAA) student athletic eligibility.
continued development of the ACT/SAT
marketing services into current freshman
class enroDment and marketing forecasting
and planning, and implementation of the
results of ACT/SAT market information in
the form of a large-scale recruitment
decision and tracking system. This effort is
not complete as yet, but utlimately wiD be
of great benefit to our admissions and
recrutment process.
3. The treasurer's office continued to
work closely with representatives of Peat
Marwick and MitcheD in coordination of the
University's external audit. In addition to
the financial statement audit, management
letter and student financial aid programs,
this year's coonination also included the
first 3lJCit of the intercolegiate athletic
program in accordance with published
NCAA guideines and requirements. AD
aucitS were satisfactory.

4. A considerable number of
recommendations from the 1984 and
1986 University Computer Task Forces

were achieved. Twenty thousand dollars
were alocated from the Computer
Services' capital funds for research

graphics and SI0,000 was allocated for
instructional graphics.
5. Work has progressed with the fibrary
to make on-line applications accessible to
other computer terminals and
micro-computers on campus. Twenty
thousand dollars of Computer Services'
capital funds was allocated for the upgrade
for library computer systems which were
purchased and installed. We hope to
achieve a new on-fine IBM CICS-based
fibrary system in the long run.
6. The number of micro-computers and
the quantity of micro-computer software
was significantly enhanced. The fll'St
micro-computer laboratory decficated to
instruction was established in 312 Hayes
Hall with 20 IBM micro-computers.
Seventy IBM and Apple Macintosh
micro-computers were added to the
micro-computer labs located in the
Technology Bwlding, University Union,
library and faculty. staff and graduate
student workrooms in 102 Hayes Hall and
other residence halls.

Operations Area:
1986-87 Goals
1. The feasibility of establishing a Risk
Management Department which would
include all insurance functions in the
University was carefully studied. The
committee recommended establishing a
full.time Risk Management Program
focusing on property and casualty risks and
the Office of Risk Management was
accordingly established effective July I,
1987. The admini~... ator of the program
reports to the vice president for operations.
It was decided not to consolidate health
insurance with property/casualty insurance
functions, and that the health insurance
function should remain in the Office of
Personnel Support Services and be retitled
Office of Group Insurance Benefits.

of Lot A and the enlargement of Lot G have
provided an additional 140 parking spaces
Therefore. for fall semester 198 7.
240-250 additional central campus area
spaces now are available to faculty and
staff. exceeding the expectation of 160
additional inner-campus spaces which was
the goal.

results from the program.

4. The House Bill 309 Committee
continued its work in an effort to produce a
new compensation plan for the classified
staff of the University. They initiated a
Nage survey, developed job descriptions
covering all classified assignments.
,dentilied concerns of budget
administrators with respect to current
management of the system, designed an
employee suggestion system and a
performance appraisal process. The
design and engineering of the new pay
system has been completed and has
received endorsement in principle from the
Office of the President and the Classified
Staff Council. However, the specific
implementation of the plan will not be
recommended to the Board of Trustees
until a clear consensus is received from the
classified staff members. Main points of the
new system are: I) Step and longevity
increases are eliminated; 2) wage
information obtained from surveying pay
practices of employers within the
University's labor market area will
determine rates of pay for University jobs;
3) assuming satisfactory performance,
Classified Staff will receive annual pay
increases based upon the results of annual
wage surveys of area employers; 4) a
suggestion system, the "share of savings
plan," will be innovated. The House Bill
309 Committee prepared a video tape
which was presented to the Board of
Trustees at the May meeting. On behalf of
the Board of Trustees and the
Administration, I want to commend the
committee for the devoted hard work they
have given to the exceedingly cflfficult task
of developing this new pay system.

7. Academic building security was
improved. Eleven thousand dollars was
provided by Operations to re-institute the
Campus Service Officers Program.
Fourteen students comprise the program
and they secure buildings, tum off lights.
and supplement the University foot patrol
program.

5. Bid documents to re-carpet and
replace table tops and draperies as well as
to upgrade lighting and paint Harshman
Dining HaDs are being processed. Planning
for the renovation of the Commons and the
Mid-Am Room has been completed. The
Commons project consists of upgrading of
refrigeration and consolidating service
areas to reduce staffing expenses. The
Mid-Am Room renovation is designed to
provide additional office and storage space
and the creation of a private party room.

Food Operations explored the possibility
of extending foods services to small group
living units with representatives from
Residence Lile. It was decided not to
extend the service to these units at this
time.

8. The development of a three· to
five-year master plan for the repair and
replacement of roofs has been completed.
In some cases it has already been
implemented, as in the roof replacements
for Kreischer. the Centrex Building, Home
Economics. McDonald. one half of the
Central Services BuUding, and the
lower-level roof of Memorial Hall, together
with major roof repairs to Technology and
the Education Buildings.
9. A manual for standard
construction-related items to assist project
engineers and architects in preparing
capital improvement project documents
has been completed.
10. There were significant delays in
starting some 15 million of state and
University-funded construction and
renovation projects. all of which were
scheduled to beg!n over the summer. It did
not prove possible to initiate some locally
funded Auxiliary Improvement Projects
(AIPJ due to the timing of trustees' reviews
and the short summer break. Rescheduling
of the capital planning process has
resolved this difficulty. The process now
begins earlier so that the trustees can act
on AIP requests at their February meeting
which permits University agencies to
advertise and bid projects much earlier. All
1987 AIP's scheduled for summer
sponsorship are on schedule.

6. A feasibility study was conducted to
expand Food Operations and indicated that
while the demand among campus units for
additional catering exists, current levels of
staffing are inadequate to accommodate
increased catering business. For
budgetary and other reasons. it is not
possible to meet the adcfrtional staff and
equipment needs at this time.

Some awoliary improvement projects
initiated during the 1986-87 fiscal year did
not measure up to quality standards or
were not completed on time. In each case,
the shortcomings were due to vendor or
contractor performance. The University
took appropriate action and received
compensation from suppliers and
contributors to cover costs for the overtime
employment of University staff to
accelerate the installation process and to
replace defective equipment when these
did not meet quafrty standards. University
contracts have been reviewed and now
contain penalty clauses articulating the
liabiity of contractors and vendors should
they fail to complete a project by the stated
date.

The Bookstore formally initiated
sponsorship of a catalog merchandising
program this fall and catalogs were
distributed to more than 15.000 Bowling
Green State University graduates. It is too
early to assess the Jong·ra!';;e: nanc:al

The Business Administration Building
addition is weD underway. and Williams Hall
renovation has begun. Phase Jof the
Overman Hall renovation project is to Deg n
in September. Construction activ1t1es c~ af
of these projects were to r.a·.-e be:; .;r. :: ,

2. The Office of Public Safety
strengthened Campus Safety and Security
by the addition of two law enforcement
officers in July 1986, bringing ful-time
strength to 14 officers and six supervisors.
An additional law enforcement officer and a
radio dispatcher were added in July.

3. Significant strides are being
accompished in the improvement of
University parking. The University Parking
Convnittee and Parking Services
recommended design changes in the
inner-campus parking area due to a
shortage of parking spaces. Beginning in
July 1986, Operations reltrned al state
vehicles to Plant Operations and
Maintenance headquarters, restricted the
daytime use of parking lots by first-year
teaching and research felows, and
restricted parking for conferees attending
University sponsored programs and
seminars to the Ice Arena and other
peripheral lots. This freed up 40-50
parking spaces for fac:Uty. staff, and
regular on-campus clients. Reconfiguration

Two senior scientists from the Soviet Union visited the University July 3-7 for research
and project plannjng. Reviewing their work are (from left} Dr. Juri Martin, Dr. Rodion
Ka13ban and Dr. Reginald Noble, bilogical seiences.
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within the General University Cooperative
Education Office in association with the
Office of Minority Affairs. Students in
bUsiness and computer science are
recruited as freshmen and are linked with
faculty mentors to provide academic and
social support. Workshops, presentations
and visits to compar.ies involving minority
business persons add to the students
interest and knowledge of career
opportunities. During 1986-87 eighteen
students participated in the program.

7. The position of associate vice
president for academic affairs was
changed to a fuU-time regular position. and
an internal search was conducted. Dr.
Richard Hoare was appointed to the
position, effective July I, 1987.
8. The first Distinguished Visiting
Professor, Dr. Manfred Clynes. was in
residence in the ~ychology department
during the fall semester. His research
encompassed the field of psychology.
neuroscience and music. Invitations to
Distinguished Visiting Professors in
mathematics and biological sciences have
been extended, with appointments
expected for the next academic year.
These initial appointments were postponed
because the individuals offered the
appointments needed more time for
arrangements.
9. During the summer of 1986, Ms. Karen
Bunting began her directorship of the
Harold and Helen McMaster Leadership
Institute for Scientific and Technical
inaustry. The lnstitute's first year has been
a oroductive one with activities including
oriefmgs, a market survey. a
patent: copyright workshop, summer
conferences. the development of a
newsletter. and numerous other contacts
wim ousiness and industry in Northwest
Ohio.
10. A series of progra~s were
conducted by colleges an:J 2:2:::ec: : u:·its
and furthered the fine tra::R:;;--, c'

sponsoring conferences. workShops.

concerts. etc .• that bring prominent artists
and speakers to the campus. A sampling
includes the following: The Seventh Annual
New Music Festival, sponsored by the
College of Musical Arts; the first of a
three-part conference on the constitution.
··Economic Rights and the Constitution."
sponsored by the Social Philosophy and
Policy Center: the Bowling Green Forum. a
series of television programs in which
campus and visiting scholars are
interviewed. sponsored by the College of
Arts and Sciences and the Alumni
Association; a statewide conference for
Library support staff. sponsored by the
Bowling Green State University Libraries
and Learning Resources; a National
Conference. "Character Development in
the Schools," featuring speakers from the
U.S. Department of Education, coordinated
by Jo Anne Martin-Reynolds and Bill
Reynolds of the College of Education and
Allied Professions; the Forum for History
and Business Conference entitled,
.
"Money. Trade and Business: The Use of
History for Tomorrow's Decision· Making";
a guest artist program in the Humanities at
Fll'elands which brought professional
actors to participate in productions: the
de<fication of the Ray and Pat Browne
Popular Culture Researr::h Collections
which featured Ruth Rendell, a British
mystery writer.
This year wasJl;l~. ~rst full year of
operation for the University's broadened
evening program. Six degree progr311lS ••
• the baccalaureate in general business.
fiberal studies, social work. manufacturing
technology, electronic technology and the
associate degree in applied business ·•
- were scheduled in the evening. Fall
enrollment was 651 and spring enrollment
grew to 779. Support services for evening
students were enhanced with the
schedufing of regular hours after 5 p.m. on
selected days of the academic year in
college offices, Counseling and Career
Development. and Financial Aid and
Student Employment. In addition to the

part-time nontraditional students who
attended the university in the evening, 306
of the laU and 308 of the spring students
were 25 years of age or older.

The remainder of the recol'ds from that
ten-year period and the active recol'ds from
1980-present will be completed during
1987-88.

Vice President Clark served on several
national committees including the Phi Beta

9. A request for a transfer evaluator was
submitted to the budget committees and
approval was given effective July I. 198 7
However. because of the possibility of an
executive reduction in the budget. and a
much lower state subsidy level, the
University administratively ll'lStituted a
hiring freeze for all non-faculty positions.
exceptions allowable only by the
President. The freeze has not been lifted
as yet, but we hope to make a decision on
this in the near future, and then to recruit
for the position

Kappa Committee on Qualifications. the
American Association for the Advancement
of Science Review Panel for the
Westinghouse Science Journalism
Awards, review panels for The National
Science Foundation and The National
Institutes of Health National Advisory
Research Resources Council, the Equal
Opportunity Committee of the Academic
Affairs Division of the National Association
of State Universities and Land-Grant
Colleges, and stale committee service
including the Inter-University Council of
Provosts.

Planning and
Budgeting:
1986-87 Goals
1. With the departure of Paul Nusser. the
hiring of a new treasurer for the University
was necessitated. This task was
completed with the appointment of Gaylyn
Finn on July 28, 1986.
2. A "University Student Retention
Committee" to address those factors
which can be identified as having caused
students to leave or to remain at the
University has been created. We expect
over a period of time to gain more effective
control in the retention of students already
at Bowling Green. and to gain more
knowledge of those factors which cause a
gratifying student experience here.
3. On April 8, 1987 the On-Line
Registration Proposal calling for installation
of an automated telephone registration
system was received from a committee
chaired by Dr. James SutrIVan. All
committee members, and especially the
proposal writing subcommittee of William
Gerwin, Dr. Ronald Lancaster and Susan
Pugh, are to be congratulated for their
efforts. Upon the recommendation of
committee. we will try and instiMe the
On-Line Registration System by April,
1989. The proposal was approved by the
Board of Trustees at its June 1987
meeting.
4. The Hutchinson Indirect Cost Study
was further refined as of January 1987. The
assignment of general services charges as
suggested by the Study was used as a
guide for charging many units. The cfrvision
will continue to revise charges annually
until the units concerned are contributing to
the Educational Budget at levels indicated
as appropriate by the study.
5. On December 12, 1986, the deed to
the J. Preston Levis Regional Computer
Center was transferred from the University
of Toledo to Bowling Green State
University and the lnstiMe for Great Lakes
Research is already housed in the Center.
Certain other collections may also be
transferred there.
6. The original bid process for an on-site
travel service didn't work out. Travel
expenditures over the last two years were
not sufficient to make it economically
feasible for many firms to meet the
conditions designated by the Institution.

--

7. The Board of Trustees has been
concerned that budgets were coming to it
in an overty fragmented format. The
proposed budget timetable now being used
involves bringing the residence and dining
hal proposals to them in February and aU
other budgets (miscelaneous, auxiliary.
general fee and educational) in May. It is
not always possible to bring the
Educational Budget to the Board in May
because of the unpredictable schedule of
the Ohio State Legislature every other year
in determining state subsidies for higher
education.

----------.

,

--

-~--

Dr. Manfred Clynes was a Distinguished V'ISiting Professor of psychology tast year whie
on leave of absence from New South Wales State Conservatory of Music in Sydney,
AustlaliB.

8. M"icrofilming of al permanent
academic records for storage in the
Archives is in progress. Al records in the
vault have been microfilmed as have a
portion of the records from 1970-1980.

1 O. The responsibility for preparing the
Capital Budget has now been transferred to
Plant Operations and Maintenance.
11. In November, 1986 the class sizes
stipulated as Admission's Office targets for
1987 were revised as follows: 427 new
frestunen in Summer 1987. 2856 new
freshmen in Fall of 1987, and 425 new
transfers in Fall 1987.
12. We were disappointed in the results
of our efforts to recruit academically
qualified minority students. The Office of
Admissions sponsored a Discovery Day on
April 22.1987. The program was originally
planned for 300 juniors throughout Ohio
but because of budgetary concerns the
number was reduced to 100 participants.
Recruitment efforts out of state have
increased. There were additional high
schOol visits and student contacts, but the
ratio of contacts to visits has declined. Ten
Minority Room Scholarships were
specifically designated for any minonty
student regardless of residency· status.
Qualification guidelines are the same as for
the Minority Achievement Award (3.0
grade point average GPA' or better and
completion of Minority Achievement
Application). There are four students
currently being considered for this
scholarship. Presently. a second review of
plans for minority recruitment is being
conducted by Dr. Mary Edmonds. Vice
President for Student Affairs, Clif Boutelle,
Director of Pubfic Relations. and staff
members from the Office of Admissions.
Disappointmentcontinuestobethenorm
rather than the exception in efforts to
recruit minority students.
13. We continue to attract increasing
though insufficient numbers of
academically qualified students from out of
state. particularly through the expansion of
the Alumni Recruitment Program. As of
April 15. 1987, applications from the four
primary out-of-state rriarket areas we
address had increased, as had qualified
admissionS. The Alumni Recruiter Program
has continued SI iccessfuUy in the Chicago
area Introduction of a new group in the
Detroit area wil occur next year.
Recruitment activity in New York and
Pennsylvania has increased and some
formerly "unrecruited" areas of New York
and Pennsylvania are being canvassed for
the first time.
14. The development of a new
comprehensive financial accounting
system for the University has been slowed
because of the current budget situation.
Work has begun on the design of the new
system. The business office accounting
staff and the Treasurer have continued to
monitor the maritetplace for potential
software packages and contact with other
universities h3s been established so that
we can make on-site visits to review new
systems they have implemented. Once
funding has been approved by the budget
committees. the Treasurer is prepared to
proceed. However. this is not a low priced
project, and current probable funding
levels from the state suggest that we wil
not be able to proceed with it to a
significant degree in the 1987-88 year.
15. A Vax 8500 system was purchased
in Jtly and instaled in September and ear1y
October. After software instaBation and trial
running, the system is now available to the
entire university community. An IBM 4341
system was purchased in August and a
new aperating system and statistical
package were instaDed during the fall and
winter. It is anticipated that this system will

This Leonardo eta Vinci spring car took first place at the OM CoUegiate World Fmals
March 26. The University team consisted of (from left) Carho Bennett/I, Derek Paetow.
Tony Niese, Kevin Sonnenberg, Mike Nowowiejski and Dan Butchko.
be available to the entire University
sometime this summer. The process of
moving users from the DEC 2060 to the
new systems is slowly proceeding. The
conversion software and procedures are in
place and since the DEC system must be
returned no later than June 30, 1987, aU
users must be on the new system by then.
16. Telecommunications Services has
been transferred from the division of
Operations to the division of Planning and
Budgeting to form a new operating area of
the University with Computer Services.
Computer Services and
Telecommunications is headed by Dr.
Richard Conrad and appropriate budget
and personnel changes have been made.
The telecommunications system has now
solved almost all the problems which
existed a year ago, and is a normally
operating on-going enterprise of the
University. We expect it to make a profit in
1987-88.

Planning and
Budgeting:
Additional
Accomplishments
1 . A new Administrative Staff Evaluation
Form for the Planning and Budgeting area
merit evaluation process was designed and
implemented and has been favorably
received. It has ~n incorporated in the
Administrative Staff Handbook.
2. Progress was made in the
development of an admissions system with
emphasis on computer-assisted
scheduling of recruitment activities as wen
as a computer assisted system to certify
National CoUegiate Athletic Association
(NCAA) student athletic eligibility.
continued development of the ACT/SAT
marketing services into current freshman
class enroDment and marketing forecasting
and planning, and implementation of the
results of ACT/SAT market information in
the form of a large-scale recruitment
decision and tracking system. This effort is
not complete as yet, but utlimately wiD be
of great benefit to our admissions and
recrutment process.
3. The treasurer's office continued to
work closely with representatives of Peat
Marwick and MitcheD in coordination of the
University's external audit. In addition to
the financial statement audit, management
letter and student financial aid programs,
this year's coonination also included the
first 3lJCit of the intercolegiate athletic
program in accordance with published
NCAA guideines and requirements. AD
aucitS were satisfactory.

4. A considerable number of
recommendations from the 1984 and
1986 University Computer Task Forces

were achieved. Twenty thousand dollars
were alocated from the Computer
Services' capital funds for research

graphics and SI0,000 was allocated for
instructional graphics.
5. Work has progressed with the fibrary
to make on-line applications accessible to
other computer terminals and
micro-computers on campus. Twenty
thousand dollars of Computer Services'
capital funds was allocated for the upgrade
for library computer systems which were
purchased and installed. We hope to
achieve a new on-fine IBM CICS-based
fibrary system in the long run.
6. The number of micro-computers and
the quantity of micro-computer software
was significantly enhanced. The fll'St
micro-computer laboratory decficated to
instruction was established in 312 Hayes
Hall with 20 IBM micro-computers.
Seventy IBM and Apple Macintosh
micro-computers were added to the
micro-computer labs located in the
Technology Bwlding, University Union,
library and faculty. staff and graduate
student workrooms in 102 Hayes Hall and
other residence halls.

Operations Area:
1986-87 Goals
1. The feasibility of establishing a Risk
Management Department which would
include all insurance functions in the
University was carefully studied. The
committee recommended establishing a
full.time Risk Management Program
focusing on property and casualty risks and
the Office of Risk Management was
accordingly established effective July I,
1987. The admini~... ator of the program
reports to the vice president for operations.
It was decided not to consolidate health
insurance with property/casualty insurance
functions, and that the health insurance
function should remain in the Office of
Personnel Support Services and be retitled
Office of Group Insurance Benefits.

of Lot A and the enlargement of Lot G have
provided an additional 140 parking spaces
Therefore. for fall semester 198 7.
240-250 additional central campus area
spaces now are available to faculty and
staff. exceeding the expectation of 160
additional inner-campus spaces which was
the goal.

results from the program.

4. The House Bill 309 Committee
continued its work in an effort to produce a
new compensation plan for the classified
staff of the University. They initiated a
Nage survey, developed job descriptions
covering all classified assignments.
,dentilied concerns of budget
administrators with respect to current
management of the system, designed an
employee suggestion system and a
performance appraisal process. The
design and engineering of the new pay
system has been completed and has
received endorsement in principle from the
Office of the President and the Classified
Staff Council. However, the specific
implementation of the plan will not be
recommended to the Board of Trustees
until a clear consensus is received from the
classified staff members. Main points of the
new system are: I) Step and longevity
increases are eliminated; 2) wage
information obtained from surveying pay
practices of employers within the
University's labor market area will
determine rates of pay for University jobs;
3) assuming satisfactory performance,
Classified Staff will receive annual pay
increases based upon the results of annual
wage surveys of area employers; 4) a
suggestion system, the "share of savings
plan," will be innovated. The House Bill
309 Committee prepared a video tape
which was presented to the Board of
Trustees at the May meeting. On behalf of
the Board of Trustees and the
Administration, I want to commend the
committee for the devoted hard work they
have given to the exceedingly cflfficult task
of developing this new pay system.

7. Academic building security was
improved. Eleven thousand dollars was
provided by Operations to re-institute the
Campus Service Officers Program.
Fourteen students comprise the program
and they secure buildings, tum off lights.
and supplement the University foot patrol
program.

5. Bid documents to re-carpet and
replace table tops and draperies as well as
to upgrade lighting and paint Harshman
Dining HaDs are being processed. Planning
for the renovation of the Commons and the
Mid-Am Room has been completed. The
Commons project consists of upgrading of
refrigeration and consolidating service
areas to reduce staffing expenses. The
Mid-Am Room renovation is designed to
provide additional office and storage space
and the creation of a private party room.

Food Operations explored the possibility
of extending foods services to small group
living units with representatives from
Residence Lile. It was decided not to
extend the service to these units at this
time.

8. The development of a three· to
five-year master plan for the repair and
replacement of roofs has been completed.
In some cases it has already been
implemented, as in the roof replacements
for Kreischer. the Centrex Building, Home
Economics. McDonald. one half of the
Central Services BuUding, and the
lower-level roof of Memorial Hall, together
with major roof repairs to Technology and
the Education Buildings.
9. A manual for standard
construction-related items to assist project
engineers and architects in preparing
capital improvement project documents
has been completed.
10. There were significant delays in
starting some 15 million of state and
University-funded construction and
renovation projects. all of which were
scheduled to beg!n over the summer. It did
not prove possible to initiate some locally
funded Auxiliary Improvement Projects
(AIPJ due to the timing of trustees' reviews
and the short summer break. Rescheduling
of the capital planning process has
resolved this difficulty. The process now
begins earlier so that the trustees can act
on AIP requests at their February meeting
which permits University agencies to
advertise and bid projects much earlier. All
1987 AIP's scheduled for summer
sponsorship are on schedule.

6. A feasibility study was conducted to
expand Food Operations and indicated that
while the demand among campus units for
additional catering exists, current levels of
staffing are inadequate to accommodate
increased catering business. For
budgetary and other reasons. it is not
possible to meet the adcfrtional staff and
equipment needs at this time.

Some awoliary improvement projects
initiated during the 1986-87 fiscal year did
not measure up to quality standards or
were not completed on time. In each case,
the shortcomings were due to vendor or
contractor performance. The University
took appropriate action and received
compensation from suppliers and
contributors to cover costs for the overtime
employment of University staff to
accelerate the installation process and to
replace defective equipment when these
did not meet quafrty standards. University
contracts have been reviewed and now
contain penalty clauses articulating the
liabiity of contractors and vendors should
they fail to complete a project by the stated
date.

The Bookstore formally initiated
sponsorship of a catalog merchandising
program this fall and catalogs were
distributed to more than 15.000 Bowling
Green State University graduates. It is too
early to assess the Jong·ra!';;e: nanc:al

The Business Administration Building
addition is weD underway. and Williams Hall
renovation has begun. Phase Jof the
Overman Hall renovation project is to Deg n
in September. Construction activ1t1es c~ af
of these projects were to r.a·.-e be:; .;r. :: ,

2. The Office of Public Safety
strengthened Campus Safety and Security
by the addition of two law enforcement
officers in July 1986, bringing ful-time
strength to 14 officers and six supervisors.
An additional law enforcement officer and a
radio dispatcher were added in July.

3. Significant strides are being
accompished in the improvement of
University parking. The University Parking
Convnittee and Parking Services
recommended design changes in the
inner-campus parking area due to a
shortage of parking spaces. Beginning in
July 1986, Operations reltrned al state
vehicles to Plant Operations and
Maintenance headquarters, restricted the
daytime use of parking lots by first-year
teaching and research felows, and
restricted parking for conferees attending
University sponsored programs and
seminars to the Ice Arena and other
peripheral lots. This freed up 40-50
parking spaces for fac:Uty. staff, and
regular on-campus clients. Reconfiguration

Two senior scientists from the Soviet Union visited the University July 3-7 for research
and project plannjng. Reviewing their work are (from left} Dr. Juri Martin, Dr. Rodion
Ka13ban and Dr. Reginald Noble, bilogical seiences.
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fall 1986. Delays were primarily due to the
state architect's office and the Department
of Industrial Relations The Inter -University
Council of Presidents joined the University
in expressing concern about the delays
caused at the state level.
11. The Falcon's Nest upgrading project.
including the redesign and re-engineering
of the lobby of the University Union building
has been cancelled. Costs substantially
exceeded original estimates, due to legally
mandated requirements for bringing the
Nest up to current fire code regulations.
We still desire to renovate the Nest and we
are exploring ideas which might be
incorporated with a new architectural firm.
12. Phil Mason, executive assistant to
the president, worked with Operations to
achieve improvements in signage.
Agreement has been reached with the City
of Bowling Green to increase city limit
signage announcing the name of the
University. For this year, a new sign will be
erected on East Wooster Street and the
present sign on East Wooster wiD be
relocated to North Main Street at the
Highway 25 entrance. Over the next few
years similar signs are planned for West
Wooster and South Main Streets. The
University wiD participate in an equal
sharing of the initial costs of such signs
with the City. Also, efforts are continuing to
increase signage placement for BGSU on
1-75, other roads leading to the campus
and at exits 4 and 6 of the Ohio Turnpike.
These efforts include contacting and
working with the Ohio Turnpike
Commission and the Ohio Department of
Transportation.

Operations Area:
Additional
Accomplishments
1. University Food Operations, working
in coordination with an Advisory Board
representing some 15 university and
student organizations, opened a
non-alcoholic bar. The "Dry Dock" is open
on Saturday nights and serves
non-alcoholic beer, wine and cocktails
(mocktails) as weU as snack food.
Entertainment has been provided by live
bands secured by the Advisory Board. The
Dry Dock is located in the Mid-Am Snack
Bar and opened dlRlg aD semester as part
of Alcohol Awareness Week Programs to a
crowd of over 550 students. Since the
grand opening, approximately 2500
students have attended 14 Dry Dock
events. Every effort wiD be made to further
enhance the success of Dry Dock this ·
year.
2. During the past year meetings have

been conducted between vice president
for operations, and several groups of
classified staff. In aD, 39 meetings were
conducted with 190 classified staff
participants. The response has been
overwhelmingly positive and the program is
to be continued indefinitely.

-

3. The Bowling Green State University

Disaster Response Plan was completed by
the Otfice of Public Safety and has been
included in the Policies and Procedures
Manual. The Response Plan includes an
outhne of the process for disaster planning,
identifies the chain of command in
declaring an emergency. and defines
potential hazards as well as setting out
general as weU as specific duties for
personnel involved in response and
coverage during a disaster.
4. Campus security lighting was
enhanced especially in the areas of Parking
Lot 4, Centrex Drive and University Hall in
response to a survey identifying deficient
areas.
5. Planning for a University
Convocation/Memorial HaD renovation was
undertaken. The initially proposed
structure is a 250,000 square foot center
with a current estimated combined cost for
both projects of some $39 miDion. Initial
studies concerning funding sources for
such a project are underway, as are
analyses for projected uses.
6. The grounds department has planted
205 trees of 12 cflfferent varieties in
locations recommended by the University
architect. These trees have a fife
expectancy of 25·40 years. An adjunct to
this program included the planting of 300
maple and ash seedlings at a site now
identified as the University Tree Nurseries,
which will eventually be used to replace
trees lost by vandalism or from natural
causes.
7. The Office of Environmental Services
initiated sponsorship of a Hazardous Waste
Program.
8. Activities to organize segments of the
staff for purposes of collective bargaining
were continued by agents wishing to effect
such organization throughout the year. The
United Auto Workers withdrew organizing
attempts among classified staff at the
Heating Plant. An election was held with
the University Police and the University
Police Dispatchers voting 9 to I against
being organized by the Fraternal Order of
Police. The dispatchers voted 5 to 0
against being organized.

The State Employee Relations Board is
presently conducting a hearing on a
petition that the bargaining unit which
would vote on whether to be organized
consist of aD classified employees rather
than separate representatives for
custodial, food service, and
telecommunications classified staff. The
State Employee Relations Board has yet to
issue any resutts of this hearing.

Student Affairs
1986-87 Goals
1 . The division was charged. in
association with Academic Affairs, to
investigate developing a financial aid
package for fee paying graduate students.
Preliminary discussions revealed that
sources of funding would be an almost

insurmountable problem, given the
distribution of our graduate programs, and
the Role and Mission goal of achieving a
doubling of graduate student enrollments
over the next decade or so.
2. A second honors residence hall was
established in Darrow Hau.
3. & 4. With the resignation of the current
director of International Programs, the vice
president for academic affairs formed a
committee to evaluate both the 3rd and 4th
goals in Student Affairs. A report wiU be
made as soon as possible, but in no event
later than the end of September 198 7. An
orientation program for international
students has already been planned, and
wiD be put in place this coming year. The
possibility of establishing a single foreign
student office to coordinate aD currently
decentralized foreign student functions is
under study by the committee.
5. With the help of Susan Pauly, a
graduate student in Ethnic Studies, the
Office of Public Relations, the Admissions
staff. and some minority faculty, a
videotape designed exclUSively for minority
student recruitment was developed.
6. Issues concerning international
students are being addressed by the
committee mentioned in Goals r 3 and r 4
above. A committee was also formed to
address the specific needs of handicapped
students. Chief concerns and findings of
the committee include: a. The University
community needs a heightened sense of
awareness of the services provided by the
Office of Handicapped Services. b. Under
the Rehabilitation Act of 1973. Section 504
delineates "reasonable accommodations."
Additional auxiliary aids, note takers,
tutors, and an increased awareness of
what constitutes a learning disability would
ensure compfiance with the law.
Discussions with wheelchair-bound
students are scheduled for the summer,
and discUssions with brind students have
already been held. The fastest growing
group of students eligible for
accommodations are documented as
''Leaming Disabled."

The set of recommended improvements
for the physically <fisabled was submitted
by the end of surruner 1987, and
recommendations for the Learning
Disabled have been completed. Included in
the committee's report was a listing of
possible grant awards to assist in meeting
the special needs of our handicapped
population.
7. The new legislation changing the
drinking age from 19 to 21 took effeet on
August 1, 1987, and the Transition 21
Committee is assisting the division of
Student Affairs in maldng the necessary
changes.
8. Mandatory health insurance for all
international students is now in force. To
date there have been no appeals.
9. Sue Witschi became Director of the
OH-campus Student Center on October I,
1986. AB of the planned interior renovations
and the drainage problems have been
solved, and a patio park has been
completed for the OH-campus Student
Center.

·.~

10. The division of Student Affairs
created a ··Student Affairs Handbook"
which includes information on counseing,
supervising,studentservices,activities
and organizational activities.

___

-~

-~
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Thirteen nights of calling parents, alumni and friends netted more than $100, 000 last fal
during the Parents Club telefund.

11. It was noted in the statement of goal
I in last year's annual report that of the total
505 incidents referred to Standards and
Procedures r:bing that year, 156 were from
Founders and 129 were from
Harshman-Quadra. In accordance. with
the goal, every effort was made to address
the problems in those two residence hals
this year. The number of referrals from
Harshman was reduced to 73 and 72 were
referred from Founders. A ful-time desk
cler1<, very capable hal staff, strict
enforcement of rules and regulationS, and
more effective hal programming accounted
for the decrease.

Student Affairs:
Additional
Accomplishments
1 . In cooperation with the division of
Academic Affairs and the division of
Planning and Budgeting. the Office of
Student Affairs helped to establish the
University Student Retention Committee.
Dr. Roman Carek, director of the
CounselingJCareer Development Center,
was named chair of the committee.
2. Tutoring in the residence halls
continues to be expanded and now
includes mathematics, biology, computer
science, chemistry and physics. During the
coming year methods for marketing this
serviee more effectively wiU be
implemented and the numbers of student
participants wiD hopefully increase.
3. Faculty. staff and graduate students
from sociology. Political pcience and
history were moved into Founders Hall to
accommodate the reconstruction of
Williams Hall. Faculty have volunteered to
provide programs within Founders. We are
very pleased with this transition.
4. This year the tradition of breakfasts
with students and the President was
continued and the President also had lunch
in the major quadrangles with student
groups sponsored by the student resident
advisers. A total of eight breakfasts and
lunches was held.
5. This year the director of Standards
and Procedures received referrals totaling
447 cases of which 440 originated on the
campus. This is a decrease of 56 referrals
over the last 12 months. Sanctions issued
included 18 suspensions, 309 applications
of strict disciplinary probation and the
remainder divided among sanctions listed
in the "Student Code."
6. Over 1635 "runs" were made by the
Student Escort Service during the faD
semester with a sfightly lower number for
the spring. The number of students asking
to serve as escorts and dispatchers
increased from about 50 to almost 70 by
the encl of the spring semester. The Escort
Service has received support from Campus
Safety and Security in the form of
replacements for walkie-talkies used by the
escorts, and the Senior ChaDenge
Committee has raised pledges totaling
more than $15,000 which, in addition to the
$5,000 of Advisory Committee for General
Fee Allocations (ACGFA) money allocated
for the 1987-88 year, wiU support this
activity next year.
7. Monday evening hours from 5· 7 :30
p.m. were initiated in the spring semester
to accommodate students who desired
counseling but could not come to the
Counseling Center during regular office
hours. During the past year 365 students
sought personal counsefing and a total of
2, 754 personal counsefing sessions were
completed. The counseling sessions
included everything from eating disorders
to personal development, and various other
individual problem situations.
6. A wide variety of tests were
administered through the Testing Center. A
total of 3,184 tests were administered for
various national testing programs, and
1,380 tests were taken by students in
couiseling, workshops and classes.
Foreign language placement testing totals
were 653 for a grand total of 5,217.
9. An Adult Learner Career Planning and
Placement Resource Guide has been
written and was published this sunmer.
Topics included reflect the information
needs of adlJt learners which were
assessed during 70 comseling
appointments and four adult learner group

meetings.
10. "The Student Guide to Career
Services" was published to help students
and their faculty advisers identify available
University career resources. "Springboard:
A Career Search Guide for Bowing Green
Juniors" was published in April 1987 and
distributed at junior placement orientation
meetings. The guide encourages juniors to
become involved in values assessment.
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skill identification and career exploration

exceeded were:

during their junior year and contains
materials needed to establish a credential
file and obtain reference letters.
11 . The Conklin Recreation Plaza
Renovation Project involved restoration of
the tennis courts. three-wall handball and
paddle-ball courts. basketball courts, and a
recreational plaza. The plaza includes an
Omni Court Volleyball surface,
grant-funded fitness court, and a
recreational area including a gazebo, picnic
tables. landscaped grounds with new
greenery, etc.

1986·87 Assigned Goals Actual Levels
Attained
Cash Contributions: $3.3 million S3.6
million
Gifts·in·Kind: $0. 7 million S 1. 5 million
Total Giving: $4.0 million $5.1 million

12. In the first nine months of 1986·87,
the Health Center had 8. 7 percent more
patient visits than the previous year. In a
recent exit survey of 504 patients
evaluating eight aspects of their care,
overaD responses indicated that 80
percent were excellent, 19.5 percent
adequate, and 0.5 percent poor. A
Physical Therapy Program was established
through Student Health Services. It is open
three days a week and is now seeing five or
six patients per session. The Health Center
staff provided a regular series of noontime
lectures on a variety of health related
topics. A particularly exciting Health Center
program combines blood pressure
screening with blood pressure education. It
is held in collaboration with the College of
Health and Human Services and involves
student nurses taking blood pressure
readings at the Union, Library and the
Student Recreation Center. It is available to
the general public as well as University
community members.

Alumni Giving: $750,000 $963.461
Alumni Donors: 14,500 12.107
Presidents Club Members: 45 54

2. The role of the Alumni Office in the
fund-raising efforts of the University has
been enhanced. Presidents Club
memberships were solicited and obtained
through the director of Alumni Affairs and a
SIC SIC Endowed Scholarship Fund has
been established. Efforts in this area will
continue next year.

13. In October 1986 the Higher
Education Act was passed and included a
provision that continued financial aid to
universities would be predicated in part on ·
the establishment of educational programs
on drug prevention education for faculty,
staff and students. The Administrative
Council of the University approved the
creation of the Task Force on Drug
Prevention in Education. It iS broadly
representative and includes several
subcommittees designed to address
agency and personnel resources,
recommend educational materials, and
identify models and data bases to use in
drafting a plan, and implementation and
orientation programs for clients.
Undesirable alcohol incidents are such a
distressingly ordinary feature of campus
life that I have decided to take special note
of them this year. There were 106 single
alcohol violations referred to the Office of
Standards and Procedures this year. There
were 28 double violations and seven triple
violations. Alcohol-related incidents
included disorderly conduct.
damage/destruction or vandalism of
property, fighting, unreasonable noise,
engaging in conduct which represents
risks of physical harm, alcohol-related use
of other drugs such as marijuana, holding
an unregistered party, destruction of
lounge furniture, furnishing false
identification or information, quiet hours
violation, etc. This is not of course a
phenomenon unique to Bowling Green. In
my experience, alcohol causes more
problems on a campus than any other
single substance or issue. A concerted
effort wiD be made during the coming year
to raise the level of awareness of
alcohol-related incidents and control the
use of this addictive substance.

University
Relations:
1986-87 Goals
The Office of University Relations had
another ster1ing year. They completely
accompished 16 of the 17 goals assigned to
them including al of the fund-raising goals.
This level of performance exceeded that of
any other division of the University.
The 75th AnnivefS8fY Food has come to
a SI iccessful concluSion having raised a
total $15,270, 111. Of this amount.
$12,556,472 were given in the form of
cash and cash pledges, and $2. 713,639
were in the form of gifts-in-kind.
1.

Fund-raising goals accompflShed or

3. A target of six additional Ohio Chapter
Scholarships was established. To date
scholarships have been developed in
Canton, Cincinnati, Cleveland, Columbus,
and Dayton. Prior to this year, the Toledo
Chapter of the Alumni Association had
endowed a scholarship so we have a total
of six state chapter awards. The goal now
is to ensure that each of these scholarShips
reaches a level which can provide a
significant annual scholarship which wiU
defray most of the winners' tuition.
4. The Eminent Chapter Award Program
has been instituted. The program has been
publicized and application forms have been
mailed to chapter leaders. The first two
awards were preSP.nted at a September
conference for alumni leaders.
5. An annual fund-raising program
specificaDy targeted to recent graduates
has been instituted and the first Recent
Graduate Award was selected this spring
and wiD be presented in October.
6. We had aimed to visit 50 corporations
and/or foundations this year and 75 have
been approached so far. The level of
corporate giving for the fiscal year reveals
the fact that this goal was exceeded.
Corporate giving as of this date is
$909,552 as compared to $733, 789 in
1985·86. In 1981-82itwas$452,132.
7. We had decided to make at least 300

personal solicitation visits this year, and as
of the writing of this report 357 visits have
been completed.
8. Two Planned Giving Seminars for
middle-level money managers were
conducted. On October 13, 1986, UO
people were in attendance and the second
on May 12, 1987, was held for the
Foundation Board as weU as key
prospects.
9. Our goal was to increase planned gift
expectancies by $200,000 and
irrevocable gift transfers by $150,000.
Both these targets were greatly exceeded,
with $2,234,834 in planned gift
expectancies and $260.117 in irrevocable
gift transfers having been achieved as of
the publication of this report.

o.

1 With assistance from the President's
office, the city of Bowling Green became
involved in the 7 5th AnniversarY Campaign
through an organized effort to raise
scholarShip monies, directed by the
Chamber of Commerce.
11 . An I-minute televisian spot of the
Drosophia Centers has been produced
and either portions or the entire I-minute
piece have been picked up by nationaly
syncicated programs such as '"Science
Wor1d" and "How About ... " A 1 Q.minute
video was completed for the Development
Office. A feature on Eva Marie Saint for
presentation at the dedication of the Eva
Marie Saint Theatre was produced and
presented as wel as a 60-seconcl public
serviCe announcement entitled "BGSU:
1980's Excitement."
12. A new and improved edition of
BGSU's ··Resources" and "Speakers
Directory" was produced. The
"Resources" is the most comprehensive

Construction of the $3. 6 million addition to the Business Administration Building began
April 1 and is progressing ahead of schedule.

directory published, containing more than
324 topics under 139 separate headings.
13. Additional feature stories were
produced for the National Wire Services.
Fifty-nine stories about Bowfing Green
moved onto the AP and UPI Wires between
July 1986 and April 1987.
14. Efforts to increase coverage for
minority affairs in both news releases and
publications were successful. An updated
recruiting brochure was completed in
September 1986 and several stories
focusing on minorities have been released
during the year including the awarding of 19
scholarships to minority students. a grant
to provide fellowships for minorities, Alex
Haley's appearance at the Ethnic Studies
Conference, Martin Luther King Day
activities, extensive coverage of Black
History Month events. the appearance of
Israel Tribble to speak about recruiting
minority students, etc.
15. The WBGU·TV Transmitter Antenna
System was replaced and the switch from
Channel 57 to Channel 27 was completed.
Channel 27 now has one miBion watts
effective radiated power. Because of
audience losS from the downtime caused
by the switch from 5 7 to 27, a drive was
instituted to regain the audience and to
increase membership by 20 percent.
lndicationS are strong that we have
recovered at least to the previouS level of
total runbefS. The A.C. Nielsen audience
surveyed for the Lima market shows an
increase for February 1987 to
TV
households from 82,000 in November
1986. These are total houSehOldS
throughout our coverage area watching
Channel 27 at least once per week.
Further evidence of audience recovery is in
the striking figures for the December 1986
pledge campaign compared with the
previous year's drive. The number of
pledges increased 6 7 percent: the number
of new memberS rose 49 percent: the
number of members renewing was up I02

•.ooo

percent: and doUars increased 62 percent.
16. Telecourse Cable Casting via ITFS in
Sandusky/Huron with Firelands College
was achieved. During the faD four courses
were offered on a preview basis for cable
subscribers and four courses were offered
for credit during the spring. The courses
were repeated many times during the week
so that Firelands courses were available for
viewing 52 hours per week each week
during the semester.
1 7. We did not succeed in increasing
Alumni givers to 14,500 in 1986. The total
of alumni individual givers for 1986 was
12, 107. The average size of gift per alumni
giver was S65 in 1986 compared to
$48.61in1985.

University
Relations:
Additional
Accomplishments
1 . The Senior Challenge Program was
not only maintained but improved. Seven
hoodred and fifty pledges were obtained
from seniOrs and the goal of $57 ,000 in
pledges was surpassed. Over $66,000
has been pledged to date.
2. OlOlg the 1984·85 year private giving
to higher education rose by 12.9 percent
nationaly. Support to the University in that
same period rose only .15 percent. From
1984·85to1985-86 however, BGSU
experienced a dramatic growth with a 41
percent increase compared to a national
increase of approximately 16 percent. Our
. projected increase for 1986·87 is a healthy
27 percent, wel in excess of the national
average. These figures clearly incficate the
dramatic effect the 75th AnniverSary fund
has had upon the University.
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fall 1986. Delays were primarily due to the
state architect's office and the Department
of Industrial Relations The Inter -University
Council of Presidents joined the University
in expressing concern about the delays
caused at the state level.
11. The Falcon's Nest upgrading project.
including the redesign and re-engineering
of the lobby of the University Union building
has been cancelled. Costs substantially
exceeded original estimates, due to legally
mandated requirements for bringing the
Nest up to current fire code regulations.
We still desire to renovate the Nest and we
are exploring ideas which might be
incorporated with a new architectural firm.
12. Phil Mason, executive assistant to
the president, worked with Operations to
achieve improvements in signage.
Agreement has been reached with the City
of Bowling Green to increase city limit
signage announcing the name of the
University. For this year, a new sign will be
erected on East Wooster Street and the
present sign on East Wooster wiD be
relocated to North Main Street at the
Highway 25 entrance. Over the next few
years similar signs are planned for West
Wooster and South Main Streets. The
University wiD participate in an equal
sharing of the initial costs of such signs
with the City. Also, efforts are continuing to
increase signage placement for BGSU on
1-75, other roads leading to the campus
and at exits 4 and 6 of the Ohio Turnpike.
These efforts include contacting and
working with the Ohio Turnpike
Commission and the Ohio Department of
Transportation.

Operations Area:
Additional
Accomplishments
1. University Food Operations, working
in coordination with an Advisory Board
representing some 15 university and
student organizations, opened a
non-alcoholic bar. The "Dry Dock" is open
on Saturday nights and serves
non-alcoholic beer, wine and cocktails
(mocktails) as weU as snack food.
Entertainment has been provided by live
bands secured by the Advisory Board. The
Dry Dock is located in the Mid-Am Snack
Bar and opened dlRlg aD semester as part
of Alcohol Awareness Week Programs to a
crowd of over 550 students. Since the
grand opening, approximately 2500
students have attended 14 Dry Dock
events. Every effort wiD be made to further
enhance the success of Dry Dock this ·
year.
2. During the past year meetings have

been conducted between vice president
for operations, and several groups of
classified staff. In aD, 39 meetings were
conducted with 190 classified staff
participants. The response has been
overwhelmingly positive and the program is
to be continued indefinitely.

-

3. The Bowling Green State University

Disaster Response Plan was completed by
the Otfice of Public Safety and has been
included in the Policies and Procedures
Manual. The Response Plan includes an
outhne of the process for disaster planning,
identifies the chain of command in
declaring an emergency. and defines
potential hazards as well as setting out
general as weU as specific duties for
personnel involved in response and
coverage during a disaster.
4. Campus security lighting was
enhanced especially in the areas of Parking
Lot 4, Centrex Drive and University Hall in
response to a survey identifying deficient
areas.
5. Planning for a University
Convocation/Memorial HaD renovation was
undertaken. The initially proposed
structure is a 250,000 square foot center
with a current estimated combined cost for
both projects of some $39 miDion. Initial
studies concerning funding sources for
such a project are underway, as are
analyses for projected uses.
6. The grounds department has planted
205 trees of 12 cflfferent varieties in
locations recommended by the University
architect. These trees have a fife
expectancy of 25·40 years. An adjunct to
this program included the planting of 300
maple and ash seedlings at a site now
identified as the University Tree Nurseries,
which will eventually be used to replace
trees lost by vandalism or from natural
causes.
7. The Office of Environmental Services
initiated sponsorship of a Hazardous Waste
Program.
8. Activities to organize segments of the
staff for purposes of collective bargaining
were continued by agents wishing to effect
such organization throughout the year. The
United Auto Workers withdrew organizing
attempts among classified staff at the
Heating Plant. An election was held with
the University Police and the University
Police Dispatchers voting 9 to I against
being organized by the Fraternal Order of
Police. The dispatchers voted 5 to 0
against being organized.

The State Employee Relations Board is
presently conducting a hearing on a
petition that the bargaining unit which
would vote on whether to be organized
consist of aD classified employees rather
than separate representatives for
custodial, food service, and
telecommunications classified staff. The
State Employee Relations Board has yet to
issue any resutts of this hearing.

Student Affairs
1986-87 Goals
1 . The division was charged. in
association with Academic Affairs, to
investigate developing a financial aid
package for fee paying graduate students.
Preliminary discussions revealed that
sources of funding would be an almost

insurmountable problem, given the
distribution of our graduate programs, and
the Role and Mission goal of achieving a
doubling of graduate student enrollments
over the next decade or so.
2. A second honors residence hall was
established in Darrow Hau.
3. & 4. With the resignation of the current
director of International Programs, the vice
president for academic affairs formed a
committee to evaluate both the 3rd and 4th
goals in Student Affairs. A report wiU be
made as soon as possible, but in no event
later than the end of September 198 7. An
orientation program for international
students has already been planned, and
wiD be put in place this coming year. The
possibility of establishing a single foreign
student office to coordinate aD currently
decentralized foreign student functions is
under study by the committee.
5. With the help of Susan Pauly, a
graduate student in Ethnic Studies, the
Office of Public Relations, the Admissions
staff. and some minority faculty, a
videotape designed exclUSively for minority
student recruitment was developed.
6. Issues concerning international
students are being addressed by the
committee mentioned in Goals r 3 and r 4
above. A committee was also formed to
address the specific needs of handicapped
students. Chief concerns and findings of
the committee include: a. The University
community needs a heightened sense of
awareness of the services provided by the
Office of Handicapped Services. b. Under
the Rehabilitation Act of 1973. Section 504
delineates "reasonable accommodations."
Additional auxiliary aids, note takers,
tutors, and an increased awareness of
what constitutes a learning disability would
ensure compfiance with the law.
Discussions with wheelchair-bound
students are scheduled for the summer,
and discUssions with brind students have
already been held. The fastest growing
group of students eligible for
accommodations are documented as
''Leaming Disabled."

The set of recommended improvements
for the physically <fisabled was submitted
by the end of surruner 1987, and
recommendations for the Learning
Disabled have been completed. Included in
the committee's report was a listing of
possible grant awards to assist in meeting
the special needs of our handicapped
population.
7. The new legislation changing the
drinking age from 19 to 21 took effeet on
August 1, 1987, and the Transition 21
Committee is assisting the division of
Student Affairs in maldng the necessary
changes.
8. Mandatory health insurance for all
international students is now in force. To
date there have been no appeals.
9. Sue Witschi became Director of the
OH-campus Student Center on October I,
1986. AB of the planned interior renovations
and the drainage problems have been
solved, and a patio park has been
completed for the OH-campus Student
Center.

·.~

10. The division of Student Affairs
created a ··Student Affairs Handbook"
which includes information on counseing,
supervising,studentservices,activities
and organizational activities.

___
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Thirteen nights of calling parents, alumni and friends netted more than $100, 000 last fal
during the Parents Club telefund.

11. It was noted in the statement of goal
I in last year's annual report that of the total
505 incidents referred to Standards and
Procedures r:bing that year, 156 were from
Founders and 129 were from
Harshman-Quadra. In accordance. with
the goal, every effort was made to address
the problems in those two residence hals
this year. The number of referrals from
Harshman was reduced to 73 and 72 were
referred from Founders. A ful-time desk
cler1<, very capable hal staff, strict
enforcement of rules and regulationS, and
more effective hal programming accounted
for the decrease.

Student Affairs:
Additional
Accomplishments
1 . In cooperation with the division of
Academic Affairs and the division of
Planning and Budgeting. the Office of
Student Affairs helped to establish the
University Student Retention Committee.
Dr. Roman Carek, director of the
CounselingJCareer Development Center,
was named chair of the committee.
2. Tutoring in the residence halls
continues to be expanded and now
includes mathematics, biology, computer
science, chemistry and physics. During the
coming year methods for marketing this
serviee more effectively wiU be
implemented and the numbers of student
participants wiD hopefully increase.
3. Faculty. staff and graduate students
from sociology. Political pcience and
history were moved into Founders Hall to
accommodate the reconstruction of
Williams Hall. Faculty have volunteered to
provide programs within Founders. We are
very pleased with this transition.
4. This year the tradition of breakfasts
with students and the President was
continued and the President also had lunch
in the major quadrangles with student
groups sponsored by the student resident
advisers. A total of eight breakfasts and
lunches was held.
5. This year the director of Standards
and Procedures received referrals totaling
447 cases of which 440 originated on the
campus. This is a decrease of 56 referrals
over the last 12 months. Sanctions issued
included 18 suspensions, 309 applications
of strict disciplinary probation and the
remainder divided among sanctions listed
in the "Student Code."
6. Over 1635 "runs" were made by the
Student Escort Service during the faD
semester with a sfightly lower number for
the spring. The number of students asking
to serve as escorts and dispatchers
increased from about 50 to almost 70 by
the encl of the spring semester. The Escort
Service has received support from Campus
Safety and Security in the form of
replacements for walkie-talkies used by the
escorts, and the Senior ChaDenge
Committee has raised pledges totaling
more than $15,000 which, in addition to the
$5,000 of Advisory Committee for General
Fee Allocations (ACGFA) money allocated
for the 1987-88 year, wiU support this
activity next year.
7. Monday evening hours from 5· 7 :30
p.m. were initiated in the spring semester
to accommodate students who desired
counseling but could not come to the
Counseling Center during regular office
hours. During the past year 365 students
sought personal counsefing and a total of
2, 754 personal counsefing sessions were
completed. The counseling sessions
included everything from eating disorders
to personal development, and various other
individual problem situations.
6. A wide variety of tests were
administered through the Testing Center. A
total of 3,184 tests were administered for
various national testing programs, and
1,380 tests were taken by students in
couiseling, workshops and classes.
Foreign language placement testing totals
were 653 for a grand total of 5,217.
9. An Adult Learner Career Planning and
Placement Resource Guide has been
written and was published this sunmer.
Topics included reflect the information
needs of adlJt learners which were
assessed during 70 comseling
appointments and four adult learner group

meetings.
10. "The Student Guide to Career
Services" was published to help students
and their faculty advisers identify available
University career resources. "Springboard:
A Career Search Guide for Bowing Green
Juniors" was published in April 1987 and
distributed at junior placement orientation
meetings. The guide encourages juniors to
become involved in values assessment.
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skill identification and career exploration

exceeded were:

during their junior year and contains
materials needed to establish a credential
file and obtain reference letters.
11 . The Conklin Recreation Plaza
Renovation Project involved restoration of
the tennis courts. three-wall handball and
paddle-ball courts. basketball courts, and a
recreational plaza. The plaza includes an
Omni Court Volleyball surface,
grant-funded fitness court, and a
recreational area including a gazebo, picnic
tables. landscaped grounds with new
greenery, etc.

1986·87 Assigned Goals Actual Levels
Attained
Cash Contributions: $3.3 million S3.6
million
Gifts·in·Kind: $0. 7 million S 1. 5 million
Total Giving: $4.0 million $5.1 million

12. In the first nine months of 1986·87,
the Health Center had 8. 7 percent more
patient visits than the previous year. In a
recent exit survey of 504 patients
evaluating eight aspects of their care,
overaD responses indicated that 80
percent were excellent, 19.5 percent
adequate, and 0.5 percent poor. A
Physical Therapy Program was established
through Student Health Services. It is open
three days a week and is now seeing five or
six patients per session. The Health Center
staff provided a regular series of noontime
lectures on a variety of health related
topics. A particularly exciting Health Center
program combines blood pressure
screening with blood pressure education. It
is held in collaboration with the College of
Health and Human Services and involves
student nurses taking blood pressure
readings at the Union, Library and the
Student Recreation Center. It is available to
the general public as well as University
community members.

Alumni Giving: $750,000 $963.461
Alumni Donors: 14,500 12.107
Presidents Club Members: 45 54

2. The role of the Alumni Office in the
fund-raising efforts of the University has
been enhanced. Presidents Club
memberships were solicited and obtained
through the director of Alumni Affairs and a
SIC SIC Endowed Scholarship Fund has
been established. Efforts in this area will
continue next year.

13. In October 1986 the Higher
Education Act was passed and included a
provision that continued financial aid to
universities would be predicated in part on ·
the establishment of educational programs
on drug prevention education for faculty,
staff and students. The Administrative
Council of the University approved the
creation of the Task Force on Drug
Prevention in Education. It iS broadly
representative and includes several
subcommittees designed to address
agency and personnel resources,
recommend educational materials, and
identify models and data bases to use in
drafting a plan, and implementation and
orientation programs for clients.
Undesirable alcohol incidents are such a
distressingly ordinary feature of campus
life that I have decided to take special note
of them this year. There were 106 single
alcohol violations referred to the Office of
Standards and Procedures this year. There
were 28 double violations and seven triple
violations. Alcohol-related incidents
included disorderly conduct.
damage/destruction or vandalism of
property, fighting, unreasonable noise,
engaging in conduct which represents
risks of physical harm, alcohol-related use
of other drugs such as marijuana, holding
an unregistered party, destruction of
lounge furniture, furnishing false
identification or information, quiet hours
violation, etc. This is not of course a
phenomenon unique to Bowling Green. In
my experience, alcohol causes more
problems on a campus than any other
single substance or issue. A concerted
effort wiD be made during the coming year
to raise the level of awareness of
alcohol-related incidents and control the
use of this addictive substance.

University
Relations:
1986-87 Goals
The Office of University Relations had
another ster1ing year. They completely
accompished 16 of the 17 goals assigned to
them including al of the fund-raising goals.
This level of performance exceeded that of
any other division of the University.
The 75th AnnivefS8fY Food has come to
a SI iccessful concluSion having raised a
total $15,270, 111. Of this amount.
$12,556,472 were given in the form of
cash and cash pledges, and $2. 713,639
were in the form of gifts-in-kind.
1.

Fund-raising goals accompflShed or

3. A target of six additional Ohio Chapter
Scholarships was established. To date
scholarships have been developed in
Canton, Cincinnati, Cleveland, Columbus,
and Dayton. Prior to this year, the Toledo
Chapter of the Alumni Association had
endowed a scholarship so we have a total
of six state chapter awards. The goal now
is to ensure that each of these scholarShips
reaches a level which can provide a
significant annual scholarship which wiU
defray most of the winners' tuition.
4. The Eminent Chapter Award Program
has been instituted. The program has been
publicized and application forms have been
mailed to chapter leaders. The first two
awards were preSP.nted at a September
conference for alumni leaders.
5. An annual fund-raising program
specificaDy targeted to recent graduates
has been instituted and the first Recent
Graduate Award was selected this spring
and wiD be presented in October.
6. We had aimed to visit 50 corporations
and/or foundations this year and 75 have
been approached so far. The level of
corporate giving for the fiscal year reveals
the fact that this goal was exceeded.
Corporate giving as of this date is
$909,552 as compared to $733, 789 in
1985·86. In 1981-82itwas$452,132.
7. We had decided to make at least 300

personal solicitation visits this year, and as
of the writing of this report 357 visits have
been completed.
8. Two Planned Giving Seminars for
middle-level money managers were
conducted. On October 13, 1986, UO
people were in attendance and the second
on May 12, 1987, was held for the
Foundation Board as weU as key
prospects.
9. Our goal was to increase planned gift
expectancies by $200,000 and
irrevocable gift transfers by $150,000.
Both these targets were greatly exceeded,
with $2,234,834 in planned gift
expectancies and $260.117 in irrevocable
gift transfers having been achieved as of
the publication of this report.

o.

1 With assistance from the President's
office, the city of Bowling Green became
involved in the 7 5th AnniversarY Campaign
through an organized effort to raise
scholarShip monies, directed by the
Chamber of Commerce.
11 . An I-minute televisian spot of the
Drosophia Centers has been produced
and either portions or the entire I-minute
piece have been picked up by nationaly
syncicated programs such as '"Science
Wor1d" and "How About ... " A 1 Q.minute
video was completed for the Development
Office. A feature on Eva Marie Saint for
presentation at the dedication of the Eva
Marie Saint Theatre was produced and
presented as wel as a 60-seconcl public
serviCe announcement entitled "BGSU:
1980's Excitement."
12. A new and improved edition of
BGSU's ··Resources" and "Speakers
Directory" was produced. The
"Resources" is the most comprehensive

Construction of the $3. 6 million addition to the Business Administration Building began
April 1 and is progressing ahead of schedule.

directory published, containing more than
324 topics under 139 separate headings.
13. Additional feature stories were
produced for the National Wire Services.
Fifty-nine stories about Bowfing Green
moved onto the AP and UPI Wires between
July 1986 and April 1987.
14. Efforts to increase coverage for
minority affairs in both news releases and
publications were successful. An updated
recruiting brochure was completed in
September 1986 and several stories
focusing on minorities have been released
during the year including the awarding of 19
scholarships to minority students. a grant
to provide fellowships for minorities, Alex
Haley's appearance at the Ethnic Studies
Conference, Martin Luther King Day
activities, extensive coverage of Black
History Month events. the appearance of
Israel Tribble to speak about recruiting
minority students, etc.
15. The WBGU·TV Transmitter Antenna
System was replaced and the switch from
Channel 57 to Channel 27 was completed.
Channel 27 now has one miBion watts
effective radiated power. Because of
audience losS from the downtime caused
by the switch from 5 7 to 27, a drive was
instituted to regain the audience and to
increase membership by 20 percent.
lndicationS are strong that we have
recovered at least to the previouS level of
total runbefS. The A.C. Nielsen audience
surveyed for the Lima market shows an
increase for February 1987 to
TV
households from 82,000 in November
1986. These are total houSehOldS
throughout our coverage area watching
Channel 27 at least once per week.
Further evidence of audience recovery is in
the striking figures for the December 1986
pledge campaign compared with the
previous year's drive. The number of
pledges increased 6 7 percent: the number
of new memberS rose 49 percent: the
number of members renewing was up I02

•.ooo

percent: and doUars increased 62 percent.
16. Telecourse Cable Casting via ITFS in
Sandusky/Huron with Firelands College
was achieved. During the faD four courses
were offered on a preview basis for cable
subscribers and four courses were offered
for credit during the spring. The courses
were repeated many times during the week
so that Firelands courses were available for
viewing 52 hours per week each week
during the semester.
1 7. We did not succeed in increasing
Alumni givers to 14,500 in 1986. The total
of alumni individual givers for 1986 was
12, 107. The average size of gift per alumni
giver was S65 in 1986 compared to
$48.61in1985.

University
Relations:
Additional
Accomplishments
1 . The Senior Challenge Program was
not only maintained but improved. Seven
hoodred and fifty pledges were obtained
from seniOrs and the goal of $57 ,000 in
pledges was surpassed. Over $66,000
has been pledged to date.
2. OlOlg the 1984·85 year private giving
to higher education rose by 12.9 percent
nationaly. Support to the University in that
same period rose only .15 percent. From
1984·85to1985-86 however, BGSU
experienced a dramatic growth with a 41
percent increase compared to a national
increase of approximately 16 percent. Our
. projected increase for 1986·87 is a healthy
27 percent, wel in excess of the national
average. These figures clearly incficate the
dramatic effect the 75th AnniverSary fund
has had upon the University.

Annual Report
3. We intended to expand coverage and
place additional emphasis upon science
and research stories during the last year.
From September 1986 to April 1987 1O
stories about science and research were
released These included articles about Dr.
Douglas Neckers. chemistry, and the
Center for Photochemical Sciences: Dr.
Roger Ptak. physics and astronomy.
explaining how a meteor shower from
Haley's Comet would be eeen in October: a
study which the Population and Society
Research Center is doing for TARTA in
Toledo; a study showing the link between
economic status and infant death; Dr. Larry
Friedman's, history and American Studies.
Menninger Study: Dr. Reginald Noble,
biological sciences. and his work on the
Soviet Scientist Exchange Program: Dr.
Eloise McKitric's, home economics. work
on the consumers' desire for more
information about the food they buy: and a
story on Dr. Deanne Snavely, chemistry,
and her laser research.
4. In addition to the stories already listed
under the "goals" section above. other
completed video work has included two
commercials. one for 1 0 seconds and one
for 30 seconds that were shown in
Cleveland. and a 10 second "Thanks
Ohio!" commercial prepared for the
Inter-University Council. In addition a two
minute and fifty-second spot on the
McMaster Institute has been prepared as
well as a spot about Dr. Snavely's work in
chemistry for "How About ... " Finally,
National College Television (200
campuses, estimated four milrton viewers)
broadcast a feature we provided on the
"Art of FIShing" exhibit.
5. To support coverage of the 75th
Anniversary Fund and assist the efforts of
both Development and Alumni Offices in
this important campaign. the Office of
Public Relations released 27 news stories
since July I on the subject, most of them
describing donations of grants and
scholarships to the fund. In addition, AT
BOWLING GREEN has carried 3015th
Anniversary fund stories and through April
30 the MONITOR has used twenty-three
stories.
6. We utifized television to extend the
teaching of professors beyond the space
limitations of a single room or campus. By
using the newly acquired Sony M-2 camera
we were able to offer a required chemistry
class to 40 education majors who would
have otherwise been closed out of a
course because every seat in the large
classroom was taken. The 40 students
viewed the class via CCTV in a nearby
classroom on two 22-inch monitors and
were able to ask questions by telephone.
At the end of the first quarter the students
1n the sateUite classroom were achieving
higher marks than those in the lecture haD.
These results will be studied among other
data by a committee which wiD examine
ways to gain greater involvement of
present day technology and the
instructional process during 1987.
7. Dr. Burlingame conducted a day-long
workshop on fund-raising for the
Association of College and Research
Libraries at its national convention and
authored an article entitled, "Library
Fund-Raising in the U.S." WBGU-TV won
an Ohio State and three OEBIE (Ohio
Educational Broadcasting) Awards, a CPB
(Corporation for Public Broadcasting)
Award, and a CEN (Central Educational
Network) Award.

8. Dr. Patrick Fitzgerald, director ITV,
Channel 27, was elected to chair the Ohio
Humanities Council.
9. The highlight of the three
commencements this year certainly had to
be the Spring Commencement, when Fred
Rogers stole the show. The students
spontaneously sang, "The Neighbortloocl
Song" with Mr. Rogers.

Office of President:
1986-87 Goals
With the departure of Richard Eakin to
become Chanc:elol of East C8rolina
University, it became necessary to seek a
new vice president for planning and

8

budgeting A search committee. chaired by
Dr. Robert Conner. psychology.
interviewed and scrutinized applications for
this position beginning in March. and
submitted a final list of candidates to me in
early June After careful thought and
consultation, I recommended that Dr J.
Clvistopher Dalton, acting vice president
for planning and budgeting, be appointed
and the Trustees confirmed this
recommendation at their June 1986
meeting.

women's gymnastics team, Bowling Green
made three trips to NCAA competitions last
winter. BG and Central Michigan were the
only MAC schools to send more than one
team to the NCAAs last year.

--Coach Jim Larranaga's men's basketball
team, predicted to finish last in the
Mid-American Conference in all of the
pre-season polls, was the biggest surprise
of the season, finishing third and making it
to the semi-finals of the MAC post-season
tournament. After beating Ohio University
for the third time in three tries, the Falcons
were eliminated from the MAC Tournament
by Kent.

1 . The first goal of my office during the
past year had to do with the preparation of
the biennial operating budget. Higher
education has not fared weU at all in the
current budget cycle as compared to the
previous four years. We have lobbied
intensively in the state capital in both the
House and the Senate.
2. The 75th Anniversary Fund Campaign
has come to a very successful conclusion.
As you know the target for the Campaign
which was launched November 10, 1985
was $12.5 million. We now know that figure
has been significantly surpassed: We have
raised more than $15 million for the fund.
This coming year we wiD institute at least
two mini-campaigns in the several hundred
thousand dollar range, and plan for
long-range private fund-raising needs of
the University.
3. The Office of Capital Planning was
transferred to the division of Operations.
and Telecommunications was transferred
out of Operations into Computer Services.
In my Annual Report of a year ago, we had
given ourselves 18 months for the system
to become profitable. We have met that
goal with six months to spare. With the
refinancing of the system. the anticipated
level of contracts for the coming fall. and
the excess of revenues over expenditures
which we experienced in the past few
months. the system is now in good health.
4. As was mentioned in the section
dealing with the goals of Academic Affairs
for 1986-87. I am not happy with the review
of faculty salary administration policy at the
University which was supposed to be
undertaken during the last year. Faculty
Senate has been considering this matter
through its Faculty Welfare Committee, but
no solid recommendations have emerged
as yet. It is critical to the future of this
University that the faculty understand what
the salary policy of the University will be for
the indefinite future. Only in this way can
consistent incentives based upon financial
reward be provided for individuals. H we do
not know what sort of endeavor will be
financiaBy rewarded, it is not likely that we
wiD co8ectively produce our greatest
efforts in those directions, although there
wil always be individual exceptions. I am
hopeful these recommendations wiD be
forthcoming from the Faculty Welfare
Committee for review by ihe fuD Senate
and by the Administration by the end of the
Fall Semester 198 7.
5. Significant effort has been exerted in
exploring the feasibility and desirability of a
multi-use large capacity building combining
a convocation center, basketball arena.
several large classroomS, meeting facilities
and faculty offices, among other things.
Meetings have been held with potential
users of the facility, and with the
administration of the City of Bowling Green.
Fund-raising options are now being studied
in detail. Preliminary cost estimates and
drawings have been prepared, and a study
is ooderway to ascertain in detail an of the
possible and proposed uses for the facility.
As you may recal, t.'le proposal also
includes the renovation of Anderson Arena
as an amphitheater type classroom
building. Cost estimates range between
$32 to $39 milion, and it is obvious that
since much of the space would not qualify
fOf ft.rlding from the state ooder Board of
Regents' rules as they apply to
universities, special arrangements for
fining would have to be made with
federal, state, local and University sources.

6. The PERS Retirement Incentive Plan,
Senate Bil 706, was passed and the
u~~ted a PERS Retirement
Incentive Plan for staff. House Bil 267, the
Liability lnsurancefTort Reform Bil for
Universities, passed the House 93 to 0.
The Senate approved the biD 32-1 and the

Annual Report

Dr. Walter C. Daniel (left}, talks with President Olscamp during summer commencement,
where Daniel received an honorary doctor of humane letters degree. He became a part
of the University's history in 1963 when he was awarded the school's first Ph.D.
Governor has signed the bill effective
October 20, 1987. This bill provides the
University with the opportunity to purchase
liability insurance less expensively and the
liabifrty of the University is capped at
$250,000 for non-economic losses.
House BiU 305 permitting municipalities
and university pofice forces to enter into
mutual aid pacts was approved by the
House, the Senate and signed by the
Governor to become effective October 20,
1987. The 21 drinking age law was
included in House Bill 419 and became law
on July 31, 1987. Several other measures
of interest to the University have
proceeded in a satisfactory way. or are
currently under debate in either Chamber.
7. I spent considerably more time on
campus this year as opposed to the last
two years, and held more gatherings for
students, staff. and faculty, as well as
attending more campus events. Of
particular note were gatherings at the
President's House for classified staff,
Safety 8nd Security, Residence Hall
personnel, and Faculty Senate, as weU as
several student breakfasts held both at
625 Hillcrest and on the campus, and
lunches arranged through the Office of
Student Affairs in each of the major
residence haU complexes. These programs
wiD be continued next year.
8. Efforts have been made to enhance
the number of contacts with City officials.
primanly through the Office of the
Executive Assistant to the President but
also inclu<fUlg myself. Contacts have been
firmly established on the City-University
Relations Board, the Chamber of
Commerce, the University Relations
Committee, and the University/Business
Relations Committee, the United Appeal of
Greater Toledo, the Manufacturer's
Council, the Wood County Farm Bureau,
the Committee of 100, and several other
community and area boards and
committees of interest. I have joined the
Special Olympics Advisory Board, and I
continue to serve on the Board of the
Toledo Symphony.
9. Contacts with the superintendents for
the pub6c schools in Wood County and the
City of Bow6ng were renewed. Particular
proposals were forthcoming for enhancing
the contacts between the school
administrations and the University as a
restJt, and these are being reviewed by
those within the University who wiD be
charged with implementing such programs.
10. The presentations requested by the
University Boaid of Trustees from the
Alumni Board of Directors and the
Foun<iation Board of Directors wiD be made
in the fal of 1987.
11. & 12. The Board of Trustees
received reports from students on minority
concerns, and international student
coi icerns, and representatives of the
Classified Staff Cotn:il and the
Administrative Staff Council were provided
an opportunity to observe committee
meetings and present their views to the
Board of Trustees. We conducted a survey
of al Inter-University Council members

concerning constituent representatives
meeting with Board of Trustees, and
learned that our Board meets more often
and more openly with constituent
representatives than any other board in
Ohio.
13. The Board of Trustees held a Board
meeting downtown in an effort to symbolize
publicly university/community cooperation.
A meeting was held at the Bowring Green
Junior High School Auditorium on
December 12, 1986.

Office of the
President:
Additional
Accomplishments
1 . A search committee for the position of
director of Affinmative Action was formed
and chaired by Philip Mason, executive
assistant to the president. The position was
offered to Dr. Miquel Ornelas who joined
the University staff on July 1 .

2. Prior to the transfer of
Telecommunications to the cfrvision of
Telecommunications and Computer
Services, the president and the executive
assistant to the president took over
personal management of the
Telecommunications system in March of
1986. Throughout the course of the year
and subsequent to the transfer of
Telecommunications to Computer
Services, this office monitored the
development of adequate marketing plans,
pursued the correction of software
problems in the bilfmg system due to
inadequacies in the Telecom System,
straightened out billing problems for
customers both for students and
faculty/staff. and improved service in the
residence haD system.
Telecommunications was subsequently
turned over to Computer Services and is
now in good working concfrtion.
3. Jack Gregory, director of
intercoDegiate athleticS, reports another
SI iccessful year for the University's sports
teams. H"ighlights include:

-coach Fran VoD's women's basketbaD
team had an outstanding record (27-3),
won the Mid-American Conference
Championship (both regular season and
tournament) and played against the
University of Illinois in its first appearance in
the NCAA BasketbaD Championship.

-coach Jerry York's ice hockey team

pursue further development of this
proposal for a new doctoral program at the
University in the next 12 months.

8. Guidelines for upper-level general
education courses will be completed by the
University General Education Committee.
Specific courses wiU be identified as
meeting the criteria developed by the
Committee. which include extensive writing
assignments, development of critical
thinking skills. interdiseiplinary
perspective, and an emphasis on ethical
and social values. The Great Ideas course
will be closely monitored and its future in
the curriculum reviewed and decided.

voUeybaD team made tremendous strides
toward the top of the Mid-American
Conference, winning 11 of 16 conference
matches and finishing in a tie for third place
in the MAC standings. The Falcons posted
a 26-8 record last season, the best record
in the history of the sport at Bowling Green.

9. A Minority Scholars Cooperative
Education Program has been developed by
the Cooperative Education Office and the
Office for Minority Affairs. During the past
year 18 students participated in this
program. We will attempt to expand this
program to 35 students during the coming
year.

--For the third consecutive year. Bowling
Green placed in the top three of the Jacoby
Trophy standings. The Jacoby Trophy is
awarded annually to the Mid-American
Conference school with the best overall
record in women's sports that year. BG
placed third in 1987. after finishing second
in both 1985 and 1986.

10. Dr. Kendall Baker. dean of the
College of Arts and Sciences. accepted
the position of vice president for academic
affairs and provost al Northern Illinois
University. It will therefore become
necessary to find a new dean for the
CoUege of Arts and Sciences during the
coming year.

--Bowling Green also produced three
Academic All-Americans in 1986-87, an
uncommon distinction for a Mid-American
Conference school. Stephanie Coe of the
women's basketball team was named first
team Academic All-America with a 3.85
GPA in criminal justice. Footballs' Mike
Otten was a second team choice with his
3.68 GPA 1n biology. And Amy Warner of
the women's track and field team was
selected to the second Academic
AD-America At-Large team with a 4.00 GPA
in special education.

11 . Distinguished Visiting Professors in
Mathematics and Biological Sciences will
visit our campus during the corning year,
and additional Distinguished Visiting
Professors will be invited for 1988-89

--Coach Denise VanDeWaDe's women's

Goals for
1987-88
Academic Affairs:
Goals for 198 7 -88
1 . The new promotional materials for
expanded graduate programs which were
begun in 1986 wiD be completed in 1987.
2. The space needs for projected new
graduate programs wiD be analyzed and
prepared in an appropriate report, as a
by-product of the prioritization of expansion
in graduate programs, which wiD also be
comp!eted.
3. A new Copyright Policy for the
University wiU be completed as indicated in
the analysis of this year's g6als for
academic affairs, and it wiD be presented to
the appropriate bodies, including Faculty
Senate and the Board of Trustees for
review and action in 1987.
4. The Firelands-Main Campus Review
Committee's report is in the final process of
analysis, having been submitted earlier in
the spring semester 198 7.
Reconvnendations which are desirable and
feasible for implementation purposes will
be identified and the process of
implementation wiD be begun in the faD of
1987.
5. Implementation of the course on

Cultural Diversity in the American
Experience wiB be pursued with vigor by
the Office of Academic Affairs and
progress will be given in detail in the 1987

captured its fourth Central Colegiate
Hockey Association Championship .in the
last six years, beating out defending
national champion M"lchigan State for the
title. The Falcons enjoyed another 30-win
season (33-10-2), finished second in the
CCHA Tournament, and played Harvard
University in its sixth trip to the NCAA
Tournament.

President's Annual Report.

- lhanks to women's basketball, men's ice
hockey and Coach Charles Simpson's

7. The six-month notice for a Ph.D. in
Photochemistry has been developed and
forwarded to the Board of Regents. We wiD

6. The proposal to establish a Master of
Technology degree wil be presented to
the Board of Trustees and then to the
Bolw"d of Regents for consideration. We will
do cu best to obtain final Board of
Regenfs approval for this new graduate
degree during the 1987-88 academic year.
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1 2. Data reported for the past summers
suggest that the grade point average and
performance of entering summer freshmen
are lower than for entering fall freshmen.
Moreover. the dropout rate after the
freshmen year for those students entering
during the summer is higher. Since this is a
significant traction of the total faU freshmen
population. enhanced performance by !his
group would benefit general education
classes and greatly improve student
retention. An ad hoc committee studied
this matter recently, and their report is
under review. Although new standards
cannot be in place prior to summer 1988,
we do expect the efforts of the group to
have a positive impact on the advising
system and the residence haU environment
during the coming summer. During the
coming year. the Office for Academic
Affairs wiD develop new standards for
entering freshmen summer students and
place them in effect by the summer of
1988.
13. Efforts wiU be intensified to upgrade

our Library and Learning Resources in
order to qualify for membership in the
Association of Research Ub.-aries.
14. With the resignation of Dr. Douglas
Daye as director of the Center for
International Programs, it is necessary to
hire a new director. Prior to doing this, a
faculty/staff committee wiD be established
to review the Center for International
Programs and to make recommendations
concerning its future.
15. Efforts wiD be intensified to hire
additional minority faculty and staff. Special
recruitment plans for increasing minority
student nu:nbers wiD be developed.
16. The Office of AcademiC Affairs wiD
study and report upon the effectiveness of
the Faculty Supplemental Retirement
Program from both a cost and benefit
viewpoint.
1 7. Academic:: Affairs wiD develop a
proposal to restructure the University's
scholarShiP program in order to achieve
greater pub6c attention and awareness of
scholarShip opportulities provided by the
UniverSity. The first step in tt.is wiD be the
pubication and broad dissemination of a
complete isl of al scholarShips available
through the University.
18. The Office of Academie Affairs wiR
recommend a candidate for appointment as
the University's first Distinguished

Teaching Professor.

A member of the grounds crew cuts a tree trunk on campus. Over 200 new trees were
planted last year to replace ones that were old or damaged.

Planning and
Budgeting:
Goals for 1987-88
1 . An Admissions Office system will be
developed with emphasis on computer
assisted scheduling of recruitment
activities. Included wiD be computer
assistance to certify NCAA student athletic
eligibility, development of ACT/SAT market
services into current freshman class
enrollment/marketing forecasting and
planning, and implementation of the results
of ACT/SAT market information studies in
the form of a large scale recruitment
decision/tracking system. In addition. and
most importantly. an on-going recruitment
program aimed specifically at National Merit
Scholar winners and finalists wiD be
developed and computerized.
2. We wil attempt to obtain funding to
begin the development phase of planning
for the design and implementation of a new
comprehensive financial accounting
system for the University. It wiD not be
pos5'1>1e to complete this accounting
system quickly because funding may take
several years. However. we should be able
to complete the planning phase during the
coming twelve months, and develop a
timetable for implementation of subsequent
phases.
3. An acquisition plan for point-of-sale
terminal equipment systems that would be
adaptable to rroc;essing financial
accounting activities for the bursar's office
will be prepared. The goal is to have the
system in place for fan 1988.

-

4. we wil continue'to apgrade computer
services support for a new on-line IBM
CICS-based 5brary system.
5. Now that Phase I of the new Degree

Audit System has been completed. we will
continue to Phase ll and Ill of the System.
6. Procedures for ensuring compliance
with the new Federal Immigration Law will
be completed.
7. The analysis of the financial
implications of instiMing PERS and STAS
Early Retirement Incentive Plans will be
completed and coordinated with various
constituent groups, the Administrative
Council and the Trustees.
8. A format wiD be developed for future
faculty and administrative staff salary
budget comparisons to be used for
establishing annual compensation budgets
which will permit an parties to share a
common data base. lhis should facilitate
study of historical trends and current levels
of BGSU salaries and benefits which wiD
aDow simple comparison with appropriate
reference data. and which wil make
preparation, analysis, discussion and
decision-making about salary increment
recommendationS easier and more
complete. A key component of this salary
data base will be the compilation of actual
salary histories for aD continuing University
contract staff.
9. The development of the On-Line
Telephone Registration System wiD be
furthered by defining funding sources.
planning for implementation. completing
analysis and system design, completing a
request for proposals for the new system
and pu-chasing a voice interface. We will
complete the next phase of the System by
J~ 1988. and be prepared to enter the
piot test phase by the fal 1988.

o.

1 A data base on administrative staff
employees wil be developed for use in
preparing an administrative staff profile.
11 - The following Admissions goals wiD
be reached: a. Obtain 427 new freshmen

Annual Report
3. We intended to expand coverage and
place additional emphasis upon science
and research stories during the last year.
From September 1986 to April 1987 1O
stories about science and research were
released These included articles about Dr.
Douglas Neckers. chemistry, and the
Center for Photochemical Sciences: Dr.
Roger Ptak. physics and astronomy.
explaining how a meteor shower from
Haley's Comet would be eeen in October: a
study which the Population and Society
Research Center is doing for TARTA in
Toledo; a study showing the link between
economic status and infant death; Dr. Larry
Friedman's, history and American Studies.
Menninger Study: Dr. Reginald Noble,
biological sciences. and his work on the
Soviet Scientist Exchange Program: Dr.
Eloise McKitric's, home economics. work
on the consumers' desire for more
information about the food they buy: and a
story on Dr. Deanne Snavely, chemistry,
and her laser research.
4. In addition to the stories already listed
under the "goals" section above. other
completed video work has included two
commercials. one for 1 0 seconds and one
for 30 seconds that were shown in
Cleveland. and a 10 second "Thanks
Ohio!" commercial prepared for the
Inter-University Council. In addition a two
minute and fifty-second spot on the
McMaster Institute has been prepared as
well as a spot about Dr. Snavely's work in
chemistry for "How About ... " Finally,
National College Television (200
campuses, estimated four milrton viewers)
broadcast a feature we provided on the
"Art of FIShing" exhibit.
5. To support coverage of the 75th
Anniversary Fund and assist the efforts of
both Development and Alumni Offices in
this important campaign. the Office of
Public Relations released 27 news stories
since July I on the subject, most of them
describing donations of grants and
scholarships to the fund. In addition, AT
BOWLING GREEN has carried 3015th
Anniversary fund stories and through April
30 the MONITOR has used twenty-three
stories.
6. We utifized television to extend the
teaching of professors beyond the space
limitations of a single room or campus. By
using the newly acquired Sony M-2 camera
we were able to offer a required chemistry
class to 40 education majors who would
have otherwise been closed out of a
course because every seat in the large
classroom was taken. The 40 students
viewed the class via CCTV in a nearby
classroom on two 22-inch monitors and
were able to ask questions by telephone.
At the end of the first quarter the students
1n the sateUite classroom were achieving
higher marks than those in the lecture haD.
These results will be studied among other
data by a committee which wiD examine
ways to gain greater involvement of
present day technology and the
instructional process during 1987.
7. Dr. Burlingame conducted a day-long
workshop on fund-raising for the
Association of College and Research
Libraries at its national convention and
authored an article entitled, "Library
Fund-Raising in the U.S." WBGU-TV won
an Ohio State and three OEBIE (Ohio
Educational Broadcasting) Awards, a CPB
(Corporation for Public Broadcasting)
Award, and a CEN (Central Educational
Network) Award.

8. Dr. Patrick Fitzgerald, director ITV,
Channel 27, was elected to chair the Ohio
Humanities Council.
9. The highlight of the three
commencements this year certainly had to
be the Spring Commencement, when Fred
Rogers stole the show. The students
spontaneously sang, "The Neighbortloocl
Song" with Mr. Rogers.

Office of President:
1986-87 Goals
With the departure of Richard Eakin to
become Chanc:elol of East C8rolina
University, it became necessary to seek a
new vice president for planning and

8

budgeting A search committee. chaired by
Dr. Robert Conner. psychology.
interviewed and scrutinized applications for
this position beginning in March. and
submitted a final list of candidates to me in
early June After careful thought and
consultation, I recommended that Dr J.
Clvistopher Dalton, acting vice president
for planning and budgeting, be appointed
and the Trustees confirmed this
recommendation at their June 1986
meeting.

women's gymnastics team, Bowling Green
made three trips to NCAA competitions last
winter. BG and Central Michigan were the
only MAC schools to send more than one
team to the NCAAs last year.

--Coach Jim Larranaga's men's basketball
team, predicted to finish last in the
Mid-American Conference in all of the
pre-season polls, was the biggest surprise
of the season, finishing third and making it
to the semi-finals of the MAC post-season
tournament. After beating Ohio University
for the third time in three tries, the Falcons
were eliminated from the MAC Tournament
by Kent.

1 . The first goal of my office during the
past year had to do with the preparation of
the biennial operating budget. Higher
education has not fared weU at all in the
current budget cycle as compared to the
previous four years. We have lobbied
intensively in the state capital in both the
House and the Senate.
2. The 75th Anniversary Fund Campaign
has come to a very successful conclusion.
As you know the target for the Campaign
which was launched November 10, 1985
was $12.5 million. We now know that figure
has been significantly surpassed: We have
raised more than $15 million for the fund.
This coming year we wiD institute at least
two mini-campaigns in the several hundred
thousand dollar range, and plan for
long-range private fund-raising needs of
the University.
3. The Office of Capital Planning was
transferred to the division of Operations.
and Telecommunications was transferred
out of Operations into Computer Services.
In my Annual Report of a year ago, we had
given ourselves 18 months for the system
to become profitable. We have met that
goal with six months to spare. With the
refinancing of the system. the anticipated
level of contracts for the coming fall. and
the excess of revenues over expenditures
which we experienced in the past few
months. the system is now in good health.
4. As was mentioned in the section
dealing with the goals of Academic Affairs
for 1986-87. I am not happy with the review
of faculty salary administration policy at the
University which was supposed to be
undertaken during the last year. Faculty
Senate has been considering this matter
through its Faculty Welfare Committee, but
no solid recommendations have emerged
as yet. It is critical to the future of this
University that the faculty understand what
the salary policy of the University will be for
the indefinite future. Only in this way can
consistent incentives based upon financial
reward be provided for individuals. H we do
not know what sort of endeavor will be
financiaBy rewarded, it is not likely that we
wiD co8ectively produce our greatest
efforts in those directions, although there
wil always be individual exceptions. I am
hopeful these recommendations wiD be
forthcoming from the Faculty Welfare
Committee for review by ihe fuD Senate
and by the Administration by the end of the
Fall Semester 198 7.
5. Significant effort has been exerted in
exploring the feasibility and desirability of a
multi-use large capacity building combining
a convocation center, basketball arena.
several large classroomS, meeting facilities
and faculty offices, among other things.
Meetings have been held with potential
users of the facility, and with the
administration of the City of Bowling Green.
Fund-raising options are now being studied
in detail. Preliminary cost estimates and
drawings have been prepared, and a study
is ooderway to ascertain in detail an of the
possible and proposed uses for the facility.
As you may recal, t.'le proposal also
includes the renovation of Anderson Arena
as an amphitheater type classroom
building. Cost estimates range between
$32 to $39 milion, and it is obvious that
since much of the space would not qualify
fOf ft.rlding from the state ooder Board of
Regents' rules as they apply to
universities, special arrangements for
fining would have to be made with
federal, state, local and University sources.

6. The PERS Retirement Incentive Plan,
Senate Bil 706, was passed and the
u~~ted a PERS Retirement
Incentive Plan for staff. House Bil 267, the
Liability lnsurancefTort Reform Bil for
Universities, passed the House 93 to 0.
The Senate approved the biD 32-1 and the
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Dr. Walter C. Daniel (left}, talks with President Olscamp during summer commencement,
where Daniel received an honorary doctor of humane letters degree. He became a part
of the University's history in 1963 when he was awarded the school's first Ph.D.
Governor has signed the bill effective
October 20, 1987. This bill provides the
University with the opportunity to purchase
liability insurance less expensively and the
liabifrty of the University is capped at
$250,000 for non-economic losses.
House BiU 305 permitting municipalities
and university pofice forces to enter into
mutual aid pacts was approved by the
House, the Senate and signed by the
Governor to become effective October 20,
1987. The 21 drinking age law was
included in House Bill 419 and became law
on July 31, 1987. Several other measures
of interest to the University have
proceeded in a satisfactory way. or are
currently under debate in either Chamber.
7. I spent considerably more time on
campus this year as opposed to the last
two years, and held more gatherings for
students, staff. and faculty, as well as
attending more campus events. Of
particular note were gatherings at the
President's House for classified staff,
Safety 8nd Security, Residence Hall
personnel, and Faculty Senate, as weU as
several student breakfasts held both at
625 Hillcrest and on the campus, and
lunches arranged through the Office of
Student Affairs in each of the major
residence haU complexes. These programs
wiD be continued next year.
8. Efforts have been made to enhance
the number of contacts with City officials.
primanly through the Office of the
Executive Assistant to the President but
also inclu<fUlg myself. Contacts have been
firmly established on the City-University
Relations Board, the Chamber of
Commerce, the University Relations
Committee, and the University/Business
Relations Committee, the United Appeal of
Greater Toledo, the Manufacturer's
Council, the Wood County Farm Bureau,
the Committee of 100, and several other
community and area boards and
committees of interest. I have joined the
Special Olympics Advisory Board, and I
continue to serve on the Board of the
Toledo Symphony.
9. Contacts with the superintendents for
the pub6c schools in Wood County and the
City of Bow6ng were renewed. Particular
proposals were forthcoming for enhancing
the contacts between the school
administrations and the University as a
restJt, and these are being reviewed by
those within the University who wiD be
charged with implementing such programs.
10. The presentations requested by the
University Boaid of Trustees from the
Alumni Board of Directors and the
Foun<iation Board of Directors wiD be made
in the fal of 1987.
11. & 12. The Board of Trustees
received reports from students on minority
concerns, and international student
coi icerns, and representatives of the
Classified Staff Cotn:il and the
Administrative Staff Council were provided
an opportunity to observe committee
meetings and present their views to the
Board of Trustees. We conducted a survey
of al Inter-University Council members

concerning constituent representatives
meeting with Board of Trustees, and
learned that our Board meets more often
and more openly with constituent
representatives than any other board in
Ohio.
13. The Board of Trustees held a Board
meeting downtown in an effort to symbolize
publicly university/community cooperation.
A meeting was held at the Bowring Green
Junior High School Auditorium on
December 12, 1986.

Office of the
President:
Additional
Accomplishments
1 . A search committee for the position of
director of Affinmative Action was formed
and chaired by Philip Mason, executive
assistant to the president. The position was
offered to Dr. Miquel Ornelas who joined
the University staff on July 1 .

2. Prior to the transfer of
Telecommunications to the cfrvision of
Telecommunications and Computer
Services, the president and the executive
assistant to the president took over
personal management of the
Telecommunications system in March of
1986. Throughout the course of the year
and subsequent to the transfer of
Telecommunications to Computer
Services, this office monitored the
development of adequate marketing plans,
pursued the correction of software
problems in the bilfmg system due to
inadequacies in the Telecom System,
straightened out billing problems for
customers both for students and
faculty/staff. and improved service in the
residence haD system.
Telecommunications was subsequently
turned over to Computer Services and is
now in good working concfrtion.
3. Jack Gregory, director of
intercoDegiate athleticS, reports another
SI iccessful year for the University's sports
teams. H"ighlights include:

-coach Fran VoD's women's basketbaD
team had an outstanding record (27-3),
won the Mid-American Conference
Championship (both regular season and
tournament) and played against the
University of Illinois in its first appearance in
the NCAA BasketbaD Championship.

-coach Jerry York's ice hockey team

pursue further development of this
proposal for a new doctoral program at the
University in the next 12 months.

8. Guidelines for upper-level general
education courses will be completed by the
University General Education Committee.
Specific courses wiU be identified as
meeting the criteria developed by the
Committee. which include extensive writing
assignments, development of critical
thinking skills. interdiseiplinary
perspective, and an emphasis on ethical
and social values. The Great Ideas course
will be closely monitored and its future in
the curriculum reviewed and decided.

voUeybaD team made tremendous strides
toward the top of the Mid-American
Conference, winning 11 of 16 conference
matches and finishing in a tie for third place
in the MAC standings. The Falcons posted
a 26-8 record last season, the best record
in the history of the sport at Bowling Green.

9. A Minority Scholars Cooperative
Education Program has been developed by
the Cooperative Education Office and the
Office for Minority Affairs. During the past
year 18 students participated in this
program. We will attempt to expand this
program to 35 students during the coming
year.

--For the third consecutive year. Bowling
Green placed in the top three of the Jacoby
Trophy standings. The Jacoby Trophy is
awarded annually to the Mid-American
Conference school with the best overall
record in women's sports that year. BG
placed third in 1987. after finishing second
in both 1985 and 1986.

10. Dr. Kendall Baker. dean of the
College of Arts and Sciences. accepted
the position of vice president for academic
affairs and provost al Northern Illinois
University. It will therefore become
necessary to find a new dean for the
CoUege of Arts and Sciences during the
coming year.

--Bowling Green also produced three
Academic All-Americans in 1986-87, an
uncommon distinction for a Mid-American
Conference school. Stephanie Coe of the
women's basketball team was named first
team Academic All-America with a 3.85
GPA in criminal justice. Footballs' Mike
Otten was a second team choice with his
3.68 GPA 1n biology. And Amy Warner of
the women's track and field team was
selected to the second Academic
AD-America At-Large team with a 4.00 GPA
in special education.

11 . Distinguished Visiting Professors in
Mathematics and Biological Sciences will
visit our campus during the corning year,
and additional Distinguished Visiting
Professors will be invited for 1988-89

--Coach Denise VanDeWaDe's women's

Goals for
1987-88
Academic Affairs:
Goals for 198 7 -88
1 . The new promotional materials for
expanded graduate programs which were
begun in 1986 wiD be completed in 1987.
2. The space needs for projected new
graduate programs wiD be analyzed and
prepared in an appropriate report, as a
by-product of the prioritization of expansion
in graduate programs, which wiD also be
comp!eted.
3. A new Copyright Policy for the
University wiU be completed as indicated in
the analysis of this year's g6als for
academic affairs, and it wiD be presented to
the appropriate bodies, including Faculty
Senate and the Board of Trustees for
review and action in 1987.
4. The Firelands-Main Campus Review
Committee's report is in the final process of
analysis, having been submitted earlier in
the spring semester 198 7.
Reconvnendations which are desirable and
feasible for implementation purposes will
be identified and the process of
implementation wiD be begun in the faD of
1987.
5. Implementation of the course on

Cultural Diversity in the American
Experience wiB be pursued with vigor by
the Office of Academic Affairs and
progress will be given in detail in the 1987

captured its fourth Central Colegiate
Hockey Association Championship .in the
last six years, beating out defending
national champion M"lchigan State for the
title. The Falcons enjoyed another 30-win
season (33-10-2), finished second in the
CCHA Tournament, and played Harvard
University in its sixth trip to the NCAA
Tournament.

President's Annual Report.

- lhanks to women's basketball, men's ice
hockey and Coach Charles Simpson's

7. The six-month notice for a Ph.D. in
Photochemistry has been developed and
forwarded to the Board of Regents. We wiD

6. The proposal to establish a Master of
Technology degree wil be presented to
the Board of Trustees and then to the
Bolw"d of Regents for consideration. We will
do cu best to obtain final Board of
Regenfs approval for this new graduate
degree during the 1987-88 academic year.
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1 2. Data reported for the past summers
suggest that the grade point average and
performance of entering summer freshmen
are lower than for entering fall freshmen.
Moreover. the dropout rate after the
freshmen year for those students entering
during the summer is higher. Since this is a
significant traction of the total faU freshmen
population. enhanced performance by !his
group would benefit general education
classes and greatly improve student
retention. An ad hoc committee studied
this matter recently, and their report is
under review. Although new standards
cannot be in place prior to summer 1988,
we do expect the efforts of the group to
have a positive impact on the advising
system and the residence haU environment
during the coming summer. During the
coming year. the Office for Academic
Affairs wiD develop new standards for
entering freshmen summer students and
place them in effect by the summer of
1988.
13. Efforts wiU be intensified to upgrade

our Library and Learning Resources in
order to qualify for membership in the
Association of Research Ub.-aries.
14. With the resignation of Dr. Douglas
Daye as director of the Center for
International Programs, it is necessary to
hire a new director. Prior to doing this, a
faculty/staff committee wiD be established
to review the Center for International
Programs and to make recommendations
concerning its future.
15. Efforts wiD be intensified to hire
additional minority faculty and staff. Special
recruitment plans for increasing minority
student nu:nbers wiD be developed.
16. The Office of AcademiC Affairs wiD
study and report upon the effectiveness of
the Faculty Supplemental Retirement
Program from both a cost and benefit
viewpoint.
1 7. Academic:: Affairs wiD develop a
proposal to restructure the University's
scholarShiP program in order to achieve
greater pub6c attention and awareness of
scholarShip opportulities provided by the
UniverSity. The first step in tt.is wiD be the
pubication and broad dissemination of a
complete isl of al scholarShips available
through the University.
18. The Office of Academie Affairs wiR
recommend a candidate for appointment as
the University's first Distinguished

Teaching Professor.

A member of the grounds crew cuts a tree trunk on campus. Over 200 new trees were
planted last year to replace ones that were old or damaged.

Planning and
Budgeting:
Goals for 1987-88
1 . An Admissions Office system will be
developed with emphasis on computer
assisted scheduling of recruitment
activities. Included wiD be computer
assistance to certify NCAA student athletic
eligibility, development of ACT/SAT market
services into current freshman class
enrollment/marketing forecasting and
planning, and implementation of the results
of ACT/SAT market information studies in
the form of a large scale recruitment
decision/tracking system. In addition. and
most importantly. an on-going recruitment
program aimed specifically at National Merit
Scholar winners and finalists wiD be
developed and computerized.
2. We wil attempt to obtain funding to
begin the development phase of planning
for the design and implementation of a new
comprehensive financial accounting
system for the University. It wiD not be
pos5'1>1e to complete this accounting
system quickly because funding may take
several years. However. we should be able
to complete the planning phase during the
coming twelve months, and develop a
timetable for implementation of subsequent
phases.
3. An acquisition plan for point-of-sale
terminal equipment systems that would be
adaptable to rroc;essing financial
accounting activities for the bursar's office
will be prepared. The goal is to have the
system in place for fan 1988.

-

4. we wil continue'to apgrade computer
services support for a new on-line IBM
CICS-based 5brary system.
5. Now that Phase I of the new Degree

Audit System has been completed. we will
continue to Phase ll and Ill of the System.
6. Procedures for ensuring compliance
with the new Federal Immigration Law will
be completed.
7. The analysis of the financial
implications of instiMing PERS and STAS
Early Retirement Incentive Plans will be
completed and coordinated with various
constituent groups, the Administrative
Council and the Trustees.
8. A format wiD be developed for future
faculty and administrative staff salary
budget comparisons to be used for
establishing annual compensation budgets
which will permit an parties to share a
common data base. lhis should facilitate
study of historical trends and current levels
of BGSU salaries and benefits which wiD
aDow simple comparison with appropriate
reference data. and which wil make
preparation, analysis, discussion and
decision-making about salary increment
recommendationS easier and more
complete. A key component of this salary
data base will be the compilation of actual
salary histories for aD continuing University
contract staff.
9. The development of the On-Line
Telephone Registration System wiD be
furthered by defining funding sources.
planning for implementation. completing
analysis and system design, completing a
request for proposals for the new system
and pu-chasing a voice interface. We will
complete the next phase of the System by
J~ 1988. and be prepared to enter the
piot test phase by the fal 1988.

o.

1 A data base on administrative staff
employees wil be developed for use in
preparing an administrative staff profile.
11 - The following Admissions goals wiD
be reached: a. Obtain 427 new freshmen
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in summer 1988 and 2. 984 new freshmen
as weU as 450 new transfer students for
fall 1988. b. Continue emphasis upon
increasing the enrolled number of
academically qualified minority students. c.
Continue development of a new video tape
designed to take the University message to
prospective students.
12. The Bowling Green State
University-Ohio State hook-up for the new
Cray Supercomputer wiU be completed.
Training and hands-on accessibility to this
Supercomputer wiU be provided for
faculty/staff and graduate students.
13. A series of steps will be undertaken
to solve minor problems remaining with the
T eleco!Tlmumcations system and to visibly
improve service and cost control. These
wiU include: a. Refining the budgeting and
budget tracking system to achieve more
realistic income and expense projections
on a fiscal year basis. b. Establishing a new
procedure for processing bills that is less
labor intensive. c. Developing and installing
a new billing system. d. Installing new
software for better inventory and
management reporting. e. Developing a
new marketing plan for 1988-89. f. Testing
the data-handling capabilities of the System
85. g. Developing new procedures for
ensuring all aspects of the security of
Telecommunications Services.

Operations Area:
Goals for 198 7 -88
1 . In conjunction with the Office the
President, more detailed plans will be
developed for the proposed University
Convocation Center/Anderson Memorial
Hall construction and renovation project.
This will include a specific funding plan, and
more detailed architectural drawings,
together with a list of specific proposed
uses for the facility. Membership on the
Program Committee will be broadened to
include representatives from the Bowling
Green/Wood County community, and
consulting architects will be sought to
collaborate in preparations of sketchings,
renderings and promotional brochures.
Work will commence on a formal level with
campus groups to develop programs for
the Center and Memorial Hall.
2. Management Support Services in a
joint programming venture with the Office
of Affirmative Action will design and offer
training concerned with minority and sexual
harassment. The object is to improve
inter-group relationships by sensitizing
employees about objectional behavior and
attitudes with respect to minorities and
females. The program will be first offered
for staff members in the Operations area
and later extended to all campus
employees.

3. University Food Operat:ons will
expand and strengthen its contacts with
student clients by creating an advisory
board consisting of student
representatives from all residence hall
areas and management representatives
from University Food Operations.
4. House Bill 309 Committee proposals
wil be completed. the classified staff will
be fuly informed. and a decision about
implementing the plan wiU be made.
5. A long-range plan for the maintenance
and/or replacement of all University primary
and secondary electrical equipment
including cabling, switching gear, and
transformers will be prepared.
6. A campus-wide clean up program to
eliminate excess storage of long-time
unused equipment and obsolete materials
presently warehoused throughout the
University will be conducted.
7. Guidelines wiU be developed
concerning the rental of University facilities
and properties by non-BGSU groups.
Sponsorship of a user program is intended
to provide University staff and external
groups better understanding about what
the facilities of the University can provide.
as well as rental charges, service fees, and
insurance requirements
8. We wiU examine the consequences of
initi.l!ti~ a self-insurance program to cover
micro-computers, art exhibits, and physical
damage to motor vehicles. If projections
are accurate. the program might enable the
University to retain funds currently paid out
to private carriers and over the long run. in
conjunction with a fleet safety program,
this should lead to reduced insurance
costs.
9. The Department of Pubflc Safety will

nas implemented the 911 Emergency
Telephone System throughout the campus.
10. With the help of Student Affairs, we
will try to open a "sister-ship" for our
non-alcoholic bar the Dry Dock.
11. We will develop and implement a
program under which, through on-site
experiences. clients will gain new
understandings of the Operations service
areas and the people responsible for the
area. The Operations staff personnel will
gain new insights for client concerns and
recommendatons. A campus-wide
invitation will be offered on a weekly basis
to the campus community to participate in
the day-to-day workings of the Operations
area.
12. Environmental Services will pursue
the feasibility of jointly developing with
those departments thal have teaching labs
a program to incorporate safety equipment
surveys.
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Student Affairs:
Goals for 1987-88
1 . Efforts to reduce racism on campus
and increase the retention of minority
students must be improved. This ~ill be a
operating divisions. but
joint effort of
Student Affairs will be critically important in
the residence haDs, social programming
and standards and procedures areas. A
written plan will be prepared and
disseminated by the office and the Student
Retention Committee.

restructure the University's Scholarship
Program and achieve greater public
attention/awareness of scholarship
opportunities provided by the University.

2. We wiU accelerate efforts to increase
responsible drinking by students. Every
effort will be made to aid and enhance the
use of facilities such as the non-alcoholic
Dry Dock. Since the grand opening.
approximately 2,500 students have
attended 14 Dry Dock events, and we
would flke to see this and similar programs
expanded. To accomplish this. we will also
work with student organizations to plan and
implement a non-alcoholic event at the end
of spring semester 1988. Alcohol education
projects will be undertaken in all residence
halls, and a review of the Student Code to
study the feasibility of increasing the
penalities for alcohol-related violations of
rules wiU be undertaken.

1 2. We wiU work with the newly
established University-wide Health
Promotion Task Force to develop a
University master plan for health
promotion.

au

3. Effective August 1, a new drinking age
became law in Ohio. The legal drinking age
is 21 for those born on or after August 1 •
1968. Those who were 19 prior to that will
be grandfathered. We will assist in making
a smooth transition, both functional and
educational. to the circumstances required
by the new law. Additional cooperation will
also be needed with City police and other
authorities.
4. The set of recommended
improvements for the physicaUy disabled.
currently under preparation. should be
finished this summer. Included in the report
is a fJSt of possible grant awards which
might help in meeting the special needs of
our handicapped population. Applications
will be made for these grant awards. and
the identification of any other available
funds will be followed by implementation of
these new programs to help handicapped
persons at Bowling Green.
5. This past year we attempted to
combine currently decentralized foreign
student functions into a single foreign
student office. Some progress was made.
but with the res:;nation of Director Douglas
Daye. and a decision to study all of the
facets of international student needs prior
to hiring a new cfirector, Academic Affairs
and Student Affairs wiU join in preparing and
implementing a final report on the subject.
6. We wiU continue to expand residence
hab academic tutoring, which now includes
mathematics, biology. computer science,
chemistry and physicS. We wiU increase
the number of students participating in
these tutoring sessions through a more
effective marketing service, and add at
least one subject area.

8. Automated office functions have been
developed in the Office of Financial Aid and
Student Employment for the past three
years. Phase II, Refining Automated
Functions, is now underway. Additional
refinements in automating office functions
in this office wiD be diligently pursued
di.Wing the coming year. Packaging of
Student Financial Aid achieved significant
inprovements in efficiency during
1986-87. Indeed, the packaging
production for mid-May 1987 through
mid-June 1987 may wel equal the entire
output achieved during any three and
one-half month period for previous years.

9. We wil develop a plan to increase
fooding f« renovation and refurbishing of
residence haB structures and ftnlishings.

social interaction. especially on campus,
will be created for the Northwest Ohio
business community.

10. We wiU work with Admissions and

Academic Affairs to develop a proposal to

7. Accreditation by the Association of
Ambulatory Health Care and/or the Joint
Commission for Accreditation for Hospitals
will be sought to help the Health Center
improve its already high level of care. We
will work with Environmental Services to
comply with national standards by
incinerating bio-waste from the Health
Center, and complete other improvements
at the same time.

Artist in Residence Jerome Rose makes a recorang for a compact disc at the College of
Musical Arts.

The capital improvements of the last three
years have met only minimal needs.
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11 . The Division will select three areas
and evaluate them according to the Council
for the Advancement of Standards and
Student Services (CAS) to determine our
degree of compliance.

University
Relations:
Goals for 1987-88
1. The 1987-88 yearwiU be a transition
year during which we will assess University
needs. pursue at least two relatively small
fund-raising programs and determine
long-range potential for the rest of the
decade. Specific goals and objectives will
be identified and the ability to meet them
assessed. While this is proceecfing, our
fund-raising goals forl987-88 will be as
follows: Cash Contributions - $3 milfion.
Gifts in Kind - $. 7 miU:"On. Total Giving - $3. 7 million. Alumni Giving - $850,000.
Number of Alumni Donors -13.000.
Presidents' Club - 40 new members. Fifty
corporations and/or foundations will be
visited and solicited. Planned Gi~
Expectancies will be increased by
$200,000. Irrevocable Gift Transfers will
be increased by $250,000. The telefund
campaign wiU be conducted for a total of
66 nights during the coming fiscal year and
we will contact 50,100 alumni and friends.
2. The Alumni Affairs Office wiD promote
and increase current levels of each
Chapter Scholarship Fund in conjunction
with Development Office efforts. During the
course of the coming year we will raise at
least 10 Chapter Scholarships to the
SI0,000 endowment level.
3. The Alumni Affairs Office will work with
each chapter to develop criteria for
awarding Alumni Chapter Scholarships.
4. The Alumni Office will raise a minimum
of $30,000 through special projects to
help pay off the Alumni Center debt.
5. The Alumni Office wiD investigate the
feasibility of establishing a member bank
credit card program. Regional banks wiD be
surveyed for bids.

6. We wiU estab6sh a minimum of three
new Alumni Chapter Scholarships.

Office of the
President:
Goals for 1987-88
1 . The tradition of breakfasls with
constituent student groups will be
expanded, and six breakfasts will be held.
Additional lunches in residential halls will
also be scheduled, as will luncheons in the
University Union and general restaurant
areas.
2. Specific plans will be developed by
each dean at the collegiate level to hire
additional minority faculty and staff. as will
plans to recruit additional minority students
in each department. Priority will be given to
identifying and employing minorities in
administrative and staff positions which
require special sensitivity to human needs.
and particularly attitudes of direct
consequence to inter-racial and
inter-sexual relations in an effort to promote
new and better multi-cultural understanding
within the University community. These
plans will be publicized throughout the
University and in the Admissions Office. A
report on progress throughout the year in
developing these plans will be presented to
the Board of Trustees no later than May,
1988.

3. The goals in the Role and Mission
Statement of the University should now be
prioritized. The Role and Mission
Statement has been guiding us for five
years. and we have made significant
progress toward many of its goals. You
may recall that the Role and Mission
Statement was unanimously approved by
the Board of Trustees on June 8. 1984.
and was approved by the Faculty Senate
by a vote of 60-1-1 . The goals in the
Statement. although they are all laudable,
obviously cannot be reached
simultaneously. nor at the same rate. Rve
years of experience has shown us the
relative rate at which they can be achieved.
and this knowledge should serve as a basis
for prioritization together with the
community's beliefs about their relative
importance.
After careful thought and consultation, I
shall follow the following procedure in
seeking reprioritization of the Role and
Mission Statement:
a. Early in the fall semester. I shall
contact all deans. directors, chairs and
program heads and ask them to submit
written recommendations together with
supporting reasons for their views about
how the goals in the Role and Mission
Statement should be ..,rioritized to the vice
president for academic affairs.
b.

8. We wiD improve public relations
coverage of minority activities in both on- and off-campus put>rications.
9. Program service on Bowling Green
State University's channel on Wood Cable
TV wil be started, and input from interested
BGSU constituencies wiD be sought about
possible future uses.
10. With the Office of Acactemic Affairs
we wil study the P"SS'ble utilization of
greater use of instructional technologies at

the University, and the role which television
services should play in this increased

usage_
11 . ParticUar annual social opportunities
wil be created to solidify contacts between
city and courty school administrators and
University Faculty and administrators,
particUarfy but not exclusively in the
Colege of Eo ICalion and Alied
Professiol is.

12. Simiar opportunities f« additional

summary statement.
c. The Office of the Vice President for
Academic Affairs, in consultation with the
president will prepare a written set of
recommendations from those two offices.
d. The accumulated information and
opinion on the subject wiU then be
presented to Faculty Senate for study.
review. and recommendation.
e.

6. A permanenl National Merit Scholar
recruitment program will become a
computerized part of the Admissions Office
annual operating procedure. Written offers
will be made at the earliest possible date to
appropriate National Merit Scholars and to
national merit scholar finalists as soon as
their names and addresses are known to
us.
7. The Office of the President in
conjunction with the Office of Vice
President for University Relations will
undertake a fund drive to raise 5400.000
in support of the University's Opera
Program. No dead:ine is being set at this
time. however we have hopes that the
campaign can be completed within a year.
8. In an effort to overcome bureaucratic
barriers to information sharing and to help
strengthen a common proprietary interest
in the affairs of the University, "get
acquainted sessions·· for personnel in
normally unrelated operating divisions of
the University will be instituted throughout
the campus. One purpose of these
inter-group meetings across the University
will be to increase sensitivity to racial and
ethnic relations on the campus. These
efforts will be coordinated through the
Office of University Relations.
9. The Board of the Alumni Association
and the Board of the Bowling Green State
University Foundation will be asked to
make presentations to the Board of
Trustees early in the FaU of 1987.

o.

1 The Economic Impact Statement of
Bowling Green State University on the local
community, region and state will be
updated and verified for use in various
enterprises.
11 . I will recommend the establishment
of a Minority Faculty. Staff and Student
Retention Advisory Board in each College
of the University. When the deans have
arranged such committees in each college,
I shall ask each committee to report to the
vice president for academic affairs on their
work each year.
12. The capital budget will be prepared
and presented to the Ohio Board of
Regents and to the State Legislature.
13. Working closely with Student Affairs.
I wiU develop programs to encourage
non-alcoholic events and educational
programs, as well as social opportunities,
for students.
14. Recommendations concerning
Faculty salary policy will be made to the
Board of Trustees during the 1987-88
academic year.

Having received these reports. we

shaB collate the results and prepare a
7. We wiD once again increase the
number of favorable stories about Bowling
Green being used by the ASSOCIATED
PRESS and UNITED PRESS
INTERNATIONAL wire services.

5. I will be visiting predominantly minority
high schools in Cleveland. Columbus. and
Dayton as part of tne continuing effort to
recruit minority students to Bowling Green
State University.

A final document wiU be prepared by

my office for presentation to the Board of
Trustees.
It may be recalled that the presidenrs
office took the initiative together with the
Faculty Senate in preparing the original
Role and Mission Statement. It seems
appropriate that we attempt to exercise
joint leadership in the prioritization of the
document.
4. Accor<fing to the University's
Academic Charter. the vice president for
academic affairs is to be evaluated after
five years of service. This period having
elapsed, I shal ask the Senate to
commence an evaluation in accordance
with the temlS set forth in the Charter,
beginning December 1 .

Conclusion

"Oliver!"' was a popular musical production presented over the summer and in
September.
purpose of the change will be to show how
each and every goal in the Annual Report is
connected to a specific one of the
twenty-seven goals in the Role and Mission
Statement. Thus. by checking next year's
report, you will be able to see which of the
twenty-seven goals we believe we have
progressed towards. and in what priority.
An Index to next year's report will
summarize all previous six years'
accomplishments in an easily understood
reference chart so that our cumulative
progress toward the fulfillment of the Role
and Mission Statement can be assessed.
It is difficult to predict with precision what
the highlights of any coming year will be.
Last year's 75th Anniversary Fund Drive
was an exception. I believe that during the
coming year the prioritization of the Role
and Mission goals. the development of
plans for the Convocation
Center/Anderson Memorial Arena Project.
the pursuit of additional minority students
and minority staff and faculty. and the
presentation of our capital budget to the
State Legislature will be highly visible and
widely debated. I hope that all members of
the campus community will take the
opportunity to express their opinions on
these matters. for it is only with a sense of
shared interest and participation in the
process of development that the institution
can truly progress.
I would like to tal{e this opportunity once
again to thank the staff and faculty who
have contributed "above and beyond the
call of duty" in service to the University.
For the second year in a row Suzanne
Crawford heads my list because after
stepping down as director of affirmative
action, she returned to act in that capacity
once again when our initial efforts to fill the
position were unsuccessful. She is a
selfless and devoted member of the
Bowling Green State University community
and we owe her our gratitude.

This has been another year of pride and
success. The proof is in the pudding: A
total of 86 goals were assigned to the
operating divisions of the University and to
my office. The score: 61 achieved;
significant progress toward achievement in
16 cases; and 9 goals not met. It seems to
me that this annual rate of success. now
continuing for five consecutive years.
speaks very highly of the commitment and
dedication of the staff. faculty and students
of Bowling Green State University.
These targets are not picked by
accident. Each is chosen with respect to
their potential contribution toward the goals
in the Role and Mission Statement. These
twenty-seven aspirations express the
principleS according to which we live. They
are the zenith of our hopes and
expectations. It is demonstrable that all of
the goals achieved in the last five years
make progress. usually quantitatively
expressab:e, towards the implementation
of the Role and Mission Statement. During
the coming year. the goals in the Role and
Mission Statement wiU be placed in priority
order. Once this is done, a format change
wil occur in next year's annual report. The

Dr. Richard Conrad. director of
telecommunications and computer
services. has done a wonderful job taking
over the Telecommunications system.
learning par1s of it which were not within his
area of responsibility before taking on the
assignment, and bringing the
Telecommunications System as a whole
into the best operating shape it has been in
since its purchase. He is personally
responsible for solving many of our
software problems. and for devising
systems to protect us against theft of toll
charges. back-up safety nets in the event
of first line computer failure. etc.
Congratulations and a heartfelt thank you to
Dick Conrad.

presentation of data on such matters as
salaries to the Board of Trustees. Chris
performed exceedingly well under
unexpected pressure and deserves our
praise.
Dr. Ann Marie Lancaster. chair of the
department of computer sciences, was
instrumental in identifying early flaws in the
Telecommunications System which
enabled us to move with decisiveness to
correct these malfunctions, gain more
thorough control over costs, and above all
to seek adequate consulting advice both
internal and external which have resulted in
essential modi1ications made throughout
the system.
My executive asSistant. Philip Mason.
has shown once again that he can quickly
and decisively take responsibility for
unplanned items which come be1ore us and
require solution. When my schedule would
not permit. Phil has willingly taken on an
additional workload, always with a positive
outcome in the service to the University. I
appreciate his assistance and broad
knowledge of University affairs more than I
can say.
Chris Esparza. who served as chair of
the Classified Staff Advisory Council last
year, worked very hard to educate
members of the Classified staff about
pending propcsals of the H.B. 309
Committee and to placate concerns faced
by her constituents. She worked closely
and thoughtfully with the Administration.
and achieved several other changes aU to
the benefit of the Classified staff.
A special thank you to all of the members
of the division of Public Safety and to the
Dispatchers for expressing by their votes
confidence in the University's ability to
meet their employment and professional
needs. We wiU try our hardest to live up to
your expectations.
When Kay Meier came to work for the
Office of the President. we had no idea of
the scope of her talents. depth of her
commitment to the job, or level of her
efficiency. She has taken over matters
which were previously left to the last
minute. computerized many of the files
which used to take us hours to ramble
through in a haphazard way, organized
most of the social functions of the
President's Office quietly and pleasantly.
and won fans all over the campus. The
most devoted of those fans live at 625
Hillcrest.

Dr. Josh Kaplan has quietly brought his
personal strength, deep medical
knowledge. and terrific concern for
students to bear in solving virtually all of the
management and health delivery problems
Chris Dalton. vice president for planning
which existed at the Health Center prior to
and budgeting. took over in the middle of
his coming. Josh never seeks the limelight.
the year when Dick Eakin took the
but the fruit of his labors is there for all to
chancellorship of East Carolina University.
see:
A Health Center which has the virtually
There were no faltering steps. Chris took
unanimous
approval of our student body.
hold with firmness and direction. the flow of.•.
information to the University and-Trustee
I defy anyone to find a better coaching
Committees on essential budgetary
staff
at any university in this country than
matters continued uninterrupted. and
we
now
have at Bowling Green State
improvements were made in the

Annual Report
in summer 1988 and 2. 984 new freshmen
as weU as 450 new transfer students for
fall 1988. b. Continue emphasis upon
increasing the enrolled number of
academically qualified minority students. c.
Continue development of a new video tape
designed to take the University message to
prospective students.
12. The Bowling Green State
University-Ohio State hook-up for the new
Cray Supercomputer wiU be completed.
Training and hands-on accessibility to this
Supercomputer wiU be provided for
faculty/staff and graduate students.
13. A series of steps will be undertaken
to solve minor problems remaining with the
T eleco!Tlmumcations system and to visibly
improve service and cost control. These
wiU include: a. Refining the budgeting and
budget tracking system to achieve more
realistic income and expense projections
on a fiscal year basis. b. Establishing a new
procedure for processing bills that is less
labor intensive. c. Developing and installing
a new billing system. d. Installing new
software for better inventory and
management reporting. e. Developing a
new marketing plan for 1988-89. f. Testing
the data-handling capabilities of the System
85. g. Developing new procedures for
ensuring all aspects of the security of
Telecommunications Services.

Operations Area:
Goals for 198 7 -88
1 . In conjunction with the Office the
President, more detailed plans will be
developed for the proposed University
Convocation Center/Anderson Memorial
Hall construction and renovation project.
This will include a specific funding plan, and
more detailed architectural drawings,
together with a list of specific proposed
uses for the facility. Membership on the
Program Committee will be broadened to
include representatives from the Bowling
Green/Wood County community, and
consulting architects will be sought to
collaborate in preparations of sketchings,
renderings and promotional brochures.
Work will commence on a formal level with
campus groups to develop programs for
the Center and Memorial Hall.
2. Management Support Services in a
joint programming venture with the Office
of Affirmative Action will design and offer
training concerned with minority and sexual
harassment. The object is to improve
inter-group relationships by sensitizing
employees about objectional behavior and
attitudes with respect to minorities and
females. The program will be first offered
for staff members in the Operations area
and later extended to all campus
employees.

3. University Food Operat:ons will
expand and strengthen its contacts with
student clients by creating an advisory
board consisting of student
representatives from all residence hall
areas and management representatives
from University Food Operations.
4. House Bill 309 Committee proposals
wil be completed. the classified staff will
be fuly informed. and a decision about
implementing the plan wiU be made.
5. A long-range plan for the maintenance
and/or replacement of all University primary
and secondary electrical equipment
including cabling, switching gear, and
transformers will be prepared.
6. A campus-wide clean up program to
eliminate excess storage of long-time
unused equipment and obsolete materials
presently warehoused throughout the
University will be conducted.
7. Guidelines wiU be developed
concerning the rental of University facilities
and properties by non-BGSU groups.
Sponsorship of a user program is intended
to provide University staff and external
groups better understanding about what
the facilities of the University can provide.
as well as rental charges, service fees, and
insurance requirements
8. We wiU examine the consequences of
initi.l!ti~ a self-insurance program to cover
micro-computers, art exhibits, and physical
damage to motor vehicles. If projections
are accurate. the program might enable the
University to retain funds currently paid out
to private carriers and over the long run. in
conjunction with a fleet safety program,
this should lead to reduced insurance
costs.
9. The Department of Pubflc Safety will

nas implemented the 911 Emergency
Telephone System throughout the campus.
10. With the help of Student Affairs, we
will try to open a "sister-ship" for our
non-alcoholic bar the Dry Dock.
11. We will develop and implement a
program under which, through on-site
experiences. clients will gain new
understandings of the Operations service
areas and the people responsible for the
area. The Operations staff personnel will
gain new insights for client concerns and
recommendatons. A campus-wide
invitation will be offered on a weekly basis
to the campus community to participate in
the day-to-day workings of the Operations
area.
12. Environmental Services will pursue
the feasibility of jointly developing with
those departments thal have teaching labs
a program to incorporate safety equipment
surveys.
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Student Affairs:
Goals for 1987-88
1 . Efforts to reduce racism on campus
and increase the retention of minority
students must be improved. This ~ill be a
operating divisions. but
joint effort of
Student Affairs will be critically important in
the residence haDs, social programming
and standards and procedures areas. A
written plan will be prepared and
disseminated by the office and the Student
Retention Committee.

restructure the University's Scholarship
Program and achieve greater public
attention/awareness of scholarship
opportunities provided by the University.

2. We wiU accelerate efforts to increase
responsible drinking by students. Every
effort will be made to aid and enhance the
use of facilities such as the non-alcoholic
Dry Dock. Since the grand opening.
approximately 2,500 students have
attended 14 Dry Dock events, and we
would flke to see this and similar programs
expanded. To accomplish this. we will also
work with student organizations to plan and
implement a non-alcoholic event at the end
of spring semester 1988. Alcohol education
projects will be undertaken in all residence
halls, and a review of the Student Code to
study the feasibility of increasing the
penalities for alcohol-related violations of
rules wiU be undertaken.

1 2. We wiU work with the newly
established University-wide Health
Promotion Task Force to develop a
University master plan for health
promotion.

au

3. Effective August 1, a new drinking age
became law in Ohio. The legal drinking age
is 21 for those born on or after August 1 •
1968. Those who were 19 prior to that will
be grandfathered. We will assist in making
a smooth transition, both functional and
educational. to the circumstances required
by the new law. Additional cooperation will
also be needed with City police and other
authorities.
4. The set of recommended
improvements for the physicaUy disabled.
currently under preparation. should be
finished this summer. Included in the report
is a fJSt of possible grant awards which
might help in meeting the special needs of
our handicapped population. Applications
will be made for these grant awards. and
the identification of any other available
funds will be followed by implementation of
these new programs to help handicapped
persons at Bowling Green.
5. This past year we attempted to
combine currently decentralized foreign
student functions into a single foreign
student office. Some progress was made.
but with the res:;nation of Director Douglas
Daye. and a decision to study all of the
facets of international student needs prior
to hiring a new cfirector, Academic Affairs
and Student Affairs wiU join in preparing and
implementing a final report on the subject.
6. We wiU continue to expand residence
hab academic tutoring, which now includes
mathematics, biology. computer science,
chemistry and physicS. We wiU increase
the number of students participating in
these tutoring sessions through a more
effective marketing service, and add at
least one subject area.

8. Automated office functions have been
developed in the Office of Financial Aid and
Student Employment for the past three
years. Phase II, Refining Automated
Functions, is now underway. Additional
refinements in automating office functions
in this office wiD be diligently pursued
di.Wing the coming year. Packaging of
Student Financial Aid achieved significant
inprovements in efficiency during
1986-87. Indeed, the packaging
production for mid-May 1987 through
mid-June 1987 may wel equal the entire
output achieved during any three and
one-half month period for previous years.

9. We wil develop a plan to increase
fooding f« renovation and refurbishing of
residence haB structures and ftnlishings.

social interaction. especially on campus,
will be created for the Northwest Ohio
business community.

10. We wiU work with Admissions and

Academic Affairs to develop a proposal to

7. Accreditation by the Association of
Ambulatory Health Care and/or the Joint
Commission for Accreditation for Hospitals
will be sought to help the Health Center
improve its already high level of care. We
will work with Environmental Services to
comply with national standards by
incinerating bio-waste from the Health
Center, and complete other improvements
at the same time.

Artist in Residence Jerome Rose makes a recorang for a compact disc at the College of
Musical Arts.

The capital improvements of the last three
years have met only minimal needs.
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11 . The Division will select three areas
and evaluate them according to the Council
for the Advancement of Standards and
Student Services (CAS) to determine our
degree of compliance.

University
Relations:
Goals for 1987-88
1. The 1987-88 yearwiU be a transition
year during which we will assess University
needs. pursue at least two relatively small
fund-raising programs and determine
long-range potential for the rest of the
decade. Specific goals and objectives will
be identified and the ability to meet them
assessed. While this is proceecfing, our
fund-raising goals forl987-88 will be as
follows: Cash Contributions - $3 milfion.
Gifts in Kind - $. 7 miU:"On. Total Giving - $3. 7 million. Alumni Giving - $850,000.
Number of Alumni Donors -13.000.
Presidents' Club - 40 new members. Fifty
corporations and/or foundations will be
visited and solicited. Planned Gi~
Expectancies will be increased by
$200,000. Irrevocable Gift Transfers will
be increased by $250,000. The telefund
campaign wiU be conducted for a total of
66 nights during the coming fiscal year and
we will contact 50,100 alumni and friends.
2. The Alumni Affairs Office wiD promote
and increase current levels of each
Chapter Scholarship Fund in conjunction
with Development Office efforts. During the
course of the coming year we will raise at
least 10 Chapter Scholarships to the
SI0,000 endowment level.
3. The Alumni Affairs Office will work with
each chapter to develop criteria for
awarding Alumni Chapter Scholarships.
4. The Alumni Office will raise a minimum
of $30,000 through special projects to
help pay off the Alumni Center debt.
5. The Alumni Office wiD investigate the
feasibility of establishing a member bank
credit card program. Regional banks wiD be
surveyed for bids.

6. We wiU estab6sh a minimum of three
new Alumni Chapter Scholarships.

Office of the
President:
Goals for 1987-88
1 . The tradition of breakfasls with
constituent student groups will be
expanded, and six breakfasts will be held.
Additional lunches in residential halls will
also be scheduled, as will luncheons in the
University Union and general restaurant
areas.
2. Specific plans will be developed by
each dean at the collegiate level to hire
additional minority faculty and staff. as will
plans to recruit additional minority students
in each department. Priority will be given to
identifying and employing minorities in
administrative and staff positions which
require special sensitivity to human needs.
and particularly attitudes of direct
consequence to inter-racial and
inter-sexual relations in an effort to promote
new and better multi-cultural understanding
within the University community. These
plans will be publicized throughout the
University and in the Admissions Office. A
report on progress throughout the year in
developing these plans will be presented to
the Board of Trustees no later than May,
1988.

3. The goals in the Role and Mission
Statement of the University should now be
prioritized. The Role and Mission
Statement has been guiding us for five
years. and we have made significant
progress toward many of its goals. You
may recall that the Role and Mission
Statement was unanimously approved by
the Board of Trustees on June 8. 1984.
and was approved by the Faculty Senate
by a vote of 60-1-1 . The goals in the
Statement. although they are all laudable,
obviously cannot be reached
simultaneously. nor at the same rate. Rve
years of experience has shown us the
relative rate at which they can be achieved.
and this knowledge should serve as a basis
for prioritization together with the
community's beliefs about their relative
importance.
After careful thought and consultation, I
shall follow the following procedure in
seeking reprioritization of the Role and
Mission Statement:
a. Early in the fall semester. I shall
contact all deans. directors, chairs and
program heads and ask them to submit
written recommendations together with
supporting reasons for their views about
how the goals in the Role and Mission
Statement should be ..,rioritized to the vice
president for academic affairs.
b.

8. We wiD improve public relations
coverage of minority activities in both on- and off-campus put>rications.
9. Program service on Bowling Green
State University's channel on Wood Cable
TV wil be started, and input from interested
BGSU constituencies wiD be sought about
possible future uses.
10. With the Office of Acactemic Affairs
we wil study the P"SS'ble utilization of
greater use of instructional technologies at

the University, and the role which television
services should play in this increased

usage_
11 . ParticUar annual social opportunities
wil be created to solidify contacts between
city and courty school administrators and
University Faculty and administrators,
particUarfy but not exclusively in the
Colege of Eo ICalion and Alied
Professiol is.

12. Simiar opportunities f« additional

summary statement.
c. The Office of the Vice President for
Academic Affairs, in consultation with the
president will prepare a written set of
recommendations from those two offices.
d. The accumulated information and
opinion on the subject wiU then be
presented to Faculty Senate for study.
review. and recommendation.
e.

6. A permanenl National Merit Scholar
recruitment program will become a
computerized part of the Admissions Office
annual operating procedure. Written offers
will be made at the earliest possible date to
appropriate National Merit Scholars and to
national merit scholar finalists as soon as
their names and addresses are known to
us.
7. The Office of the President in
conjunction with the Office of Vice
President for University Relations will
undertake a fund drive to raise 5400.000
in support of the University's Opera
Program. No dead:ine is being set at this
time. however we have hopes that the
campaign can be completed within a year.
8. In an effort to overcome bureaucratic
barriers to information sharing and to help
strengthen a common proprietary interest
in the affairs of the University, "get
acquainted sessions·· for personnel in
normally unrelated operating divisions of
the University will be instituted throughout
the campus. One purpose of these
inter-group meetings across the University
will be to increase sensitivity to racial and
ethnic relations on the campus. These
efforts will be coordinated through the
Office of University Relations.
9. The Board of the Alumni Association
and the Board of the Bowling Green State
University Foundation will be asked to
make presentations to the Board of
Trustees early in the FaU of 1987.

o.

1 The Economic Impact Statement of
Bowling Green State University on the local
community, region and state will be
updated and verified for use in various
enterprises.
11 . I will recommend the establishment
of a Minority Faculty. Staff and Student
Retention Advisory Board in each College
of the University. When the deans have
arranged such committees in each college,
I shall ask each committee to report to the
vice president for academic affairs on their
work each year.
12. The capital budget will be prepared
and presented to the Ohio Board of
Regents and to the State Legislature.
13. Working closely with Student Affairs.
I wiU develop programs to encourage
non-alcoholic events and educational
programs, as well as social opportunities,
for students.
14. Recommendations concerning
Faculty salary policy will be made to the
Board of Trustees during the 1987-88
academic year.

Having received these reports. we

shaB collate the results and prepare a
7. We wiD once again increase the
number of favorable stories about Bowling
Green being used by the ASSOCIATED
PRESS and UNITED PRESS
INTERNATIONAL wire services.

5. I will be visiting predominantly minority
high schools in Cleveland. Columbus. and
Dayton as part of tne continuing effort to
recruit minority students to Bowling Green
State University.

A final document wiU be prepared by

my office for presentation to the Board of
Trustees.
It may be recalled that the presidenrs
office took the initiative together with the
Faculty Senate in preparing the original
Role and Mission Statement. It seems
appropriate that we attempt to exercise
joint leadership in the prioritization of the
document.
4. Accor<fing to the University's
Academic Charter. the vice president for
academic affairs is to be evaluated after
five years of service. This period having
elapsed, I shal ask the Senate to
commence an evaluation in accordance
with the temlS set forth in the Charter,
beginning December 1 .

Conclusion

"Oliver!"' was a popular musical production presented over the summer and in
September.
purpose of the change will be to show how
each and every goal in the Annual Report is
connected to a specific one of the
twenty-seven goals in the Role and Mission
Statement. Thus. by checking next year's
report, you will be able to see which of the
twenty-seven goals we believe we have
progressed towards. and in what priority.
An Index to next year's report will
summarize all previous six years'
accomplishments in an easily understood
reference chart so that our cumulative
progress toward the fulfillment of the Role
and Mission Statement can be assessed.
It is difficult to predict with precision what
the highlights of any coming year will be.
Last year's 75th Anniversary Fund Drive
was an exception. I believe that during the
coming year the prioritization of the Role
and Mission goals. the development of
plans for the Convocation
Center/Anderson Memorial Arena Project.
the pursuit of additional minority students
and minority staff and faculty. and the
presentation of our capital budget to the
State Legislature will be highly visible and
widely debated. I hope that all members of
the campus community will take the
opportunity to express their opinions on
these matters. for it is only with a sense of
shared interest and participation in the
process of development that the institution
can truly progress.
I would like to tal{e this opportunity once
again to thank the staff and faculty who
have contributed "above and beyond the
call of duty" in service to the University.
For the second year in a row Suzanne
Crawford heads my list because after
stepping down as director of affirmative
action, she returned to act in that capacity
once again when our initial efforts to fill the
position were unsuccessful. She is a
selfless and devoted member of the
Bowling Green State University community
and we owe her our gratitude.

This has been another year of pride and
success. The proof is in the pudding: A
total of 86 goals were assigned to the
operating divisions of the University and to
my office. The score: 61 achieved;
significant progress toward achievement in
16 cases; and 9 goals not met. It seems to
me that this annual rate of success. now
continuing for five consecutive years.
speaks very highly of the commitment and
dedication of the staff. faculty and students
of Bowling Green State University.
These targets are not picked by
accident. Each is chosen with respect to
their potential contribution toward the goals
in the Role and Mission Statement. These
twenty-seven aspirations express the
principleS according to which we live. They
are the zenith of our hopes and
expectations. It is demonstrable that all of
the goals achieved in the last five years
make progress. usually quantitatively
expressab:e, towards the implementation
of the Role and Mission Statement. During
the coming year. the goals in the Role and
Mission Statement wiU be placed in priority
order. Once this is done, a format change
wil occur in next year's annual report. The

Dr. Richard Conrad. director of
telecommunications and computer
services. has done a wonderful job taking
over the Telecommunications system.
learning par1s of it which were not within his
area of responsibility before taking on the
assignment, and bringing the
Telecommunications System as a whole
into the best operating shape it has been in
since its purchase. He is personally
responsible for solving many of our
software problems. and for devising
systems to protect us against theft of toll
charges. back-up safety nets in the event
of first line computer failure. etc.
Congratulations and a heartfelt thank you to
Dick Conrad.

presentation of data on such matters as
salaries to the Board of Trustees. Chris
performed exceedingly well under
unexpected pressure and deserves our
praise.
Dr. Ann Marie Lancaster. chair of the
department of computer sciences, was
instrumental in identifying early flaws in the
Telecommunications System which
enabled us to move with decisiveness to
correct these malfunctions, gain more
thorough control over costs, and above all
to seek adequate consulting advice both
internal and external which have resulted in
essential modi1ications made throughout
the system.
My executive asSistant. Philip Mason.
has shown once again that he can quickly
and decisively take responsibility for
unplanned items which come be1ore us and
require solution. When my schedule would
not permit. Phil has willingly taken on an
additional workload, always with a positive
outcome in the service to the University. I
appreciate his assistance and broad
knowledge of University affairs more than I
can say.
Chris Esparza. who served as chair of
the Classified Staff Advisory Council last
year, worked very hard to educate
members of the Classified staff about
pending propcsals of the H.B. 309
Committee and to placate concerns faced
by her constituents. She worked closely
and thoughtfully with the Administration.
and achieved several other changes aU to
the benefit of the Classified staff.
A special thank you to all of the members
of the division of Public Safety and to the
Dispatchers for expressing by their votes
confidence in the University's ability to
meet their employment and professional
needs. We wiU try our hardest to live up to
your expectations.
When Kay Meier came to work for the
Office of the President. we had no idea of
the scope of her talents. depth of her
commitment to the job, or level of her
efficiency. She has taken over matters
which were previously left to the last
minute. computerized many of the files
which used to take us hours to ramble
through in a haphazard way, organized
most of the social functions of the
President's Office quietly and pleasantly.
and won fans all over the campus. The
most devoted of those fans live at 625
Hillcrest.

Dr. Josh Kaplan has quietly brought his
personal strength, deep medical
knowledge. and terrific concern for
students to bear in solving virtually all of the
management and health delivery problems
Chris Dalton. vice president for planning
which existed at the Health Center prior to
and budgeting. took over in the middle of
his coming. Josh never seeks the limelight.
the year when Dick Eakin took the
but the fruit of his labors is there for all to
chancellorship of East Carolina University.
see:
A Health Center which has the virtually
There were no faltering steps. Chris took
unanimous
approval of our student body.
hold with firmness and direction. the flow of.•.
information to the University and-Trustee
I defy anyone to find a better coaching
Committees on essential budgetary
staff
at any university in this country than
matters continued uninterrupted. and
we
now
have at Bowling Green State
improvements were made in the
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University. In both men's and women's
sports, we are the envy of universities far
lat"ger, and certainly with far more
expensive athletic programs. There are no
scandals at Bowling Green. our teams
perform exceedingly well and usually
above the level of expectation which
outside "experts" have of them. and our
Intercollegiate Athletic Department runs
smoothly and efficiently. Our coaches
uniformly represent the University weU to
their external publics, and retain the
confidence of the athletes and the families
of the athletes. I am very proud indeed of
them and deeply appreciative of their
efforts. The man who directs this division of
the University is of course Jack Gregory.
Jack has been with the University now for
five years. and I count the day we found
him among the most fortunate in my tenure

as president of the University.
Flllally. I want to offer my heartfelt
gratitude to of the donors to the 15th
Anniversary Fund Drive. As is well known
by now. we paid several thousand dollars
to a nationally known consulting firm only to
be told that we ought not to launch this
drive because we had no chance of
success. They told us we might raise
seven miDion dollars at most. We raised
fifteen million. We had the confidence and
you proved that we were right! Bowling
Green State University has attained a
margin of exceUence which we never
would have reached without your support.
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There are many ways to Judge the
success of a university. In this Annual
Report, as in the ones which preceeded it,

I have listed some of the accomplishments
of the people who make up our community.
These accomplishments themselves show
the foundation upon which the-reputation of
the University rests and ought to rest. But a
more visible factor is the annual demand for
spaces in our entering classes. This year
our Admissions Office closed applications
for the freshmen class for fall 1987 on
February 27. 1987, a fuD month ahead of
the year before. High school enrollments in
the State of Ohio and in this section of the
country have decined significantly during
the last decade. I came to Bowling Green
five years ago having been informed that I
should expect enrollment to decline
somewhat over the first eight or nine years
of my administration. and perhaps
precipitously. We made plans tor this
eventuality, but never have we come close

to contemplating their implementation. I
now believe that Bowling Green State
University wil weather the national and
regional declineS in high school graduation
rates and in the national birth rate without
suffering loss of enrollment. There is only
one explanation for this phenomenon,
given that some colleges, especially
community colleges, are experiencing
serious enrolment losses. The explanation
is the wel-founded reputation of the
University and the students. by voting with
their Positive actionS and their applications
to the University, are showing that our
reputation is one of the glories in Ohio's
higher education crown.

PaulJ. Olscamp
President

Eat an apple a day and visit health fair
Wishing for good health will not make it
happen. but learning about good health
does not have to be boring.
That is the philosophy of Student Health
Services as its staff makes final
arrangements for the first Health Fair on

Some spring admissions closed
The University is continuing to accept
applicationS to the evening programs for
spring seme~ter.
However. the admissions office stopped
accepting applications from prospective
freshmen on Oct. 9, says John W. Martin,
director of admissions. "The closing date
for freshmen was ear1ier this year than last
year in keeping with enrollment planning,"

Fireland's open house a success
More than 300 people attended Fireland
College's open house held Oct. 18 to
celebrate its 20th anniversary.

"It was a highly successful event," said

Faculty/Staff

Dr. William McGraw, dean of the college.

Recognitions
Margaret Tucker. WBGU-TV. received the

Ohio Educational Library/Media Association"s
Award of Merit.

Ruth lnglefield. music composition and
history. participated in the World Harp Congress
in Vienna this past summer.
Teny Eder. music education, has been
appointed the new oirector for Masterworks
Chorale in Toledo.
Anna Belle Bognar. music education.
directed the 1987 Keyboard Institute for JuniOI"
and Senior High School pianists; also, she has
been appointed chair of the National Group
Piano Symposium and the National Advisory
Convnittee for the 1988 D.H. Baldwtn
Fellowship Program.

Keith Hofacker. musical arts. served as guest
designer for "Harvey" at the Little Theatre. New
Philadelphia in September.
Martha Gaustad. special education. received
the198&87ResearchAward~omthe

M. Dadfar. computer science. developed a
family of printer drivers for MS-DOS operating
environments to support the Generation of
Farsi· English Test on 9-pin and 24-pin dot matrix
printers.
Sally Kiimer. home economics, was elected
president of the Fort Meigs chapter of
Business/Professional Women's Clubs of
Toledo: also, she was selected to serve as the
chikl development specialist on the development
team for a new PBS science program entitled
~wee

Wonders.··

Ann Bowen. university archives. was elected
to the Ohio Academy of History Executive

Council.
Rebecca Utz. student health service. was
appointed to the Wood County Board of Health.

Josh Kaplan. student health service. was
appointed to the insurance tasi< force of the
American College Health Association.
Emin Collins. map library, was elected to the
Board of Governors of the Miniature Book

Society.
Roger V. Bennett dean of education and
alied professions. was appointed to the
Govemng Board of Toledo Public Schools
Career Ladder Program for a three year term.
Christopher Mruk. Firelands Colege. was
appointed to the editorial board of Social

Science Computer Review.

Leanard Peaceful!, Firelands College, was
elected vice president of the Ohio Academy of
Science.

University's College of Education and Alied
Professions, for her article, "Longitudinal Effects
of Manual English Instruction on Deaf Children's
Morphological Skills" in Applied

a judge for the Seventh Annual Prized Pieces
International Video and FD Competition during

Psycholnguistics.

October in CoUnbus.

Martha Gaustad, special education. received
the 1 986·87 research award in education and
allied professions. The award was presented in
recognition of Gaustad's research project and
article entitled "Longitudinal Effects of Manual
English Instruction on Deaf Chldren's

Morphological Skits" in Applied
Psycholinguisfj. Vol. 7, No. 2.

-ri-nas Hilty. art. wil be included in a major
national exhibition entitled .. Artists Who Teach"
opening Oct. 21, 1987. in Washington, D.C.

Ron Gargasz. WBGU·TV. has been chosen as
Chris Buzzelli, performance studies, has
been appointed the new director of the Toledo
Jazz Orchestra.

John R. VlYlan. health. physical education and
recreation. will serve as an architectural and
operational consultant for a new $1 . 5 m~lion ice
arena and sport complex for the city of Grand
Rapids, Mich.
Ronald Partin. educational fOUldations and
inquiry, has been appointed secretary-treasurer
of the Ohio Association of Counselor EducatOfS
and Supervisors for 1987 -88.
sue Gnron. health. physical education and
recreation, was interviewed on .. Radio tor Print
Handicapped"' on Queensland, Australia. radio
last sunvner. Gavron spoke of outdoor
recreation in the United States to an estimated
100,000 listeners.

Rex Elkum. performance studies, was a judge
for Ohio's National Association of Teachers of
Singing Artists Award in October.

Ron Bandy. art. has a paintir.g on display
ttvough Oct. 1 0 in a national juried invitational
exhibit at The Mobius in Boston. Bandy is among
30 artists represented in the exhibit. which is
entitled "Social Terrorism...
llarcla Sloan Latta. University Relations, has
been selected as a CASE District 5 Fellow for
1987.

Faculty/Staff
Grants
Patricia M.. King and Jack Taylor. College
Student Personnel and Office of Minority Affairs.
$6.000 from the American College Personnel
Association. to fund a study on the intellectual
development and academic achievement of
black colege students.
John cawanaugh. psychology. $5.775from
the Medical College of Ohio. to fund a
predoctoral intern.
Ronald E. Jones and Michele Fertand. visual
communication and technology education. 5973
from the Council on Tecl1nology T eacller
Education, to fund a study on technology
teacller education programs in the United States

and Canada.
William R. McGraw. tunanities at Firelands.
$52,500 from the Ohio Board of Regents. to
fund the Academic Chalenge program.

.

Rober1 Early. Engish. $4,012 from the Ohio
Arts Council, to fund the Mid-American Review.

Ernest Snage, visual commurucation and
technology education. $20.000 from the Ohio
Department of Education. tci fund the model
industrial technology systems project.
Reginald Noble. biological sciences. $7.51 1
the U.S. Environmental Protection Agency.
to fund a report on Dendrochronological
analysis.

~om

Edward D. Rscus. special education.
5133, 176 ~om the U.S. Department of
Education. to fund training of teachers for the
severely handicapped.

Allee Heim C.lderonello. English. 57 .670
from tile Bowling Green City School District, to
fund a graduate student in the writing lab.

James Gordon. journalism, $2,873.30 from
the National Press Photographers Association.
to fund a researcner.lwriter.
Jacqueline Nathan. art. S 1. 754 ~om the
Ohio Arts Counci. to fund an exhibition and
workshop featuring Korean metalsmiths.
Duane Tucker, WBGU·TV. $175.000!rom

the U.S. Department of COmmerce. to assist in
funding the replacement of obsolete studio

Joyce Jones. College Access Program.
$84.683 from the U.S. Department of
Education. to fund the Talent Search Program:
also. $166,728tofund tile 1987-88 Upward
Bot.nd Program.
Ronald E. Jones. visual communication anct
technical education. 517.300from the Ohio
Department of Education. for the development
a:ld production of the sex equity materials
revision.

equipment.
William Scowell. chemistry. $20.000 from
the Ohio Cancer Research Associates. to fund
research in on the anti-cancer drug CIS-DDP.

Vakula S. SriniYllsan. chemistry. 518.000
~om the National Aeronautics and Space
Administration, to fund a graduate student
researching under the NASA research program.

D.S.. Chauhan, political science. 525.800
from the U.S. Department of Education. for the
Pubic Service Fellowsllip Program.

Marvaret Weinberger and Marilyn
Friedman. women"sstudies. $1,045 from tile
Ohio Arts Council, to fund a program entitled
-whatever Happened to Nannerf Mozart and
Fanny Mendelssohn ...

Faculty/Staff
Presentations
M. Nell Brawne, economics, presented two
seminars entitled 'Why Critical Thinking is So
Much in vogue- and "The Link Between Critical
Thinking and Ethical Analysis- at the University
of Florida and Santa Fe Community College, in
Gainesvile, Fla, Oct. 9.

Tbomas D-Andenon. geogiap/Jy. presented
a paper entitled '"Dernograc>hy and Human
Ecology: A Proposed Classification- at the
amual meeting of the East Lakes Division of the
Association of American Geographers, in •.•
Windsor. Ontaio, Oct. 16.
Sue Gnron, health. physical edJcation and
recreation, presented a paper entitled
-Progaa1118ig and Trends in Outdoor

Recraalion for Individuals with Disabilities'" at the
Sixth International Symposium in Adapted
Physical Activity. in Brisbane, Australia, June
21·24.

John Piper. health, physical education and
recreation. presented IOU' teacher workshops
on "The Power of Positive lnvi1ations to

Included in the recital were songs written by
University composer WallKe DePue.

Yentl da camera. a musical arts faculty
woodwind quintet of 0... Melle., John Bentley,
Edward lllarts, Robert Moore and Herbert
Spencer, presented a concert at Widwood
Manor, in Toledo. Sept. 24.

Leaming- at the Westervile. Wapakoneta, Pike
Township and Wethersfield City Schools, in

Ohio, Indianapolis and Connecticut. between
l!Wd-August and late September:-

Ru Ellwm, performance studies, presented a
recilal of 20th century American and Australian
art song at the Pacific Contemporary Music
Center. Caifomia State University, in June.

Edward Marts. performance studies,
presented a darinet recital at the University of

Tina Bunce. musical arts, performed as alto
soloist in Cart Marie von Weber"s -Mass in G.
Minor'" with the Toledo Chorale Society last
spring; also, she was the featured soloist tor the
Ohio Zentral Saengerf est, in Toledo, last June.
Paul Mabra. performance studies. performed
with a professional chamber orchestra, in Lake
Placid, N. Y .• this past summer.

C8role Bradford. romance languages,

minois last summer.

presented a paper entitled -Aspects of Russian
l..i!erabse in the L.asl Tlree Novels of Emilia

John Sampen, performance studies,
presented a saxophone solo with the Toledo
Symphony Orches1ra entitled -111 Two wor1c1s- at
the Toledo Museool of Art. on Oct. 16 and 17.

Pardo Bazan- at the national meeting of the
American Association of Teachers of Spanish
and Portuguese, in Los Angeles, Aug. 14.1 0.
1987.

answer questions about Acquired Immune
Deficiency Syndrome.
Harris is an adviser within the
department's newly formed AIDS Activity
Unit. A four-year member of the Ohio
department, Harris is a Center for Disease
Control trained sexually transmitted
disease technician and certified sex
educator. He is a nationaUy known :;peaker
on
AIDS and "safe sex." having delivered
he said.
lectures from Hawaii to Massachusetts.
According to Martin, the University has
The fair will feature more than 30
received more than 960 applications.
displays and information booths sponsored
Propsective freshmen still wanting to
by community and campus organizations.
Sponsoring organizations include the
submit applications still have the option of
CoUege of Health and Human Services. the
enrolling spring semester at Farelands
schools of Nursing and Health, Physical
Co'lege or applying at the main campus for
Education and Recreation. the Student
the summer or fall semesters of 1988.
Recreation Center. the American Lung
Association. the Wood County Hospitai
and the Wood County Health Department.
In addition to obtaining information on
everything from heart disease to breast
word processing entertained guests. who
were also able to have a piece of the "three cancer. persons also will be able to take a
county" cake in honor of the counties Erie.
number of simple, yet important tests.
including being measured for cholesterol
Huron and Ottawa which the campus
levels, blood pressure. body fat and carbon
serves.
McGraw said a local radio station
monoxide.
broadcast live from the college.
Also, Bowling Green optometrist John
interviewing various guests. including
Archer will conduct glaucoma screening
President Olscamp.
tests and the student-operated
In addition. guests were able to view a
organization, The Well. wiU be conducting
theater production in rehearsal, a
computeriZed health risk appraisals. Most
chemistry magic show and an art exhibit.
of the tests are free. but a few have
nominal fees.
The fair is expected to become an annual
event.

Tuesday (Oct. 27).
Free and open to the public, the fair will
be held from noon to 4:30 p.m. in the
Lenhart Grand Ballroom of the University
Union. At 7:30 p.m., Bue:~ Harris of the
Ohio Department of Health will discuss and

"A wide spectrum of people came out for
the event. It served the purpose very well
of just getting people to visit the campus to
see what we're all about."
Demonstrations on everything from
robotics and quality control to CPR and

Debate the meaning of life Oct. 29
What is the meaning of life? In one form
or another. all of us have asked that
question from tirr:::; tu ti:"le; probably. the
answer was less than sati.;factory.
On Thursday (Oct. 29). a visiting
philosophy professor will offer not one. but
four answers to the perplexing question.
PallSkulason, chair of the philosophy
department at the University of Iceland, will
examine "The Meaning of Life: Four
Perspectives" at 11 a.m. in the Assembly
Room of McFall Center.
The lecture is free and open to the
public.

Skulason, who earned his degrees from
the Cathofic University of Louvain in
Belgium, is president of the Icelandic
Philosophical Association and is a founding
member of the Nordic lnstiMe of
Philosophy.
The past dean of the faculty of arts at the
University of Iceland, Skulason's areas of
expertise include the philosophy of
re6gion, ethnics and political philosophy
and hermeneutics.
The lecture is part of the University's
philosophy department coUOQuium series.

Computer offers retirem-ent info
The State Teachers Retirement System
has developed a computer software
program called RETIRE, which can be used
to gain an estimate of an individual's
retirement benefits.
The following information is needed to
use RETIRE: either highest three years of
earnings or final average salary; total years
of service credit at retirement; and
birthdate of beneficiary (if applicable).
STAS cautions that the software program

provides only an estimate and that final
benefit calculations will be made by STAS
at the lime of retirement. The program is
sett-instructional and very easy to operate.
The RETIRE disk may be used in the
faculty-staff computer workroom in 102
Hayes Hall. The usual hours for the
computer room are 8:30 a.m.-8:30 p.m .•
Monday through Friday. with some
Saturday and Sunday hours.

Professors in Kuwait workshop
Two University professors played major
roles in a computer applications workshop
on igneous rocks recently in Kuwait.
Dr. Dion Stewart, geology. was the
chairman of the organizing committee and
moderator of the workshop "Computer
Applications and Management of
Petrological Data Bases" held at Kuwait
University. Dr. Joseph Frizado, geology.
was one of the lecturers.
The workshop trained geologists from
around the world to use data base
management systems to analyze
information about ingneous rocks.

Facility moves
Due to renovation of its current facifities,
the Office of Financial Aid and Student
Employment will be located temporarily in
the northeast Commons beginning Monday
(Oct. 26). The office is expected to return
to its offices in the Student Services
Building by the start of the 1988 spring
semester.
Some temporary disruption of services is
tikely to occur as the office relocates its
equipment. files and staff. At this time. the
following dates are the only times the office
anticipates any changes in its services:
The office will be closed Monday (Oct.
26). Only telephone messages will be
taken. On Tuesday (Oct. 27) no jobs wiB
be posted in the Student Employment
office.
While in the temporary location,
telephone numbers for the office staff
will not change.

including their chemical composition and
minerals found in them. Igneous rocks.
which are formed from the consolidation of
molten earth material. include both volcanic
rocks and rocks such as granite that form
the crust of the earth. Information about
them can be applied in mineral exploration
and exploitation and pure science as well
as in training geologists.
The workshop was sponsored by the
United Nations Educational. Scientific and
Cultural Organization, the International
Union of Geological Sciences and Kuwait
University.

Auditions open
AuditionS for" Absurd Person Singular"
by Alan AyckbOurn will be held at 7 p.m.
Nov. 16 and 17 in 400 University Hall .
Callbacks are scheduled for Nov. 18.

··Absurd Person Singular" is
co-sponsored by Theta Alpha Phi and the
theater department. Production dates for
the comedy are scheduled for Feb. 17-20.
Auditions ore open to all interested
persons fr9m the campus and community.
For additional information contact the
theater department at 372·2222.

Tax rate increase
The new sales tax rate of six percent
becomes effective Nov. 1. Departments
can obtain a new tax table at 504
Administration Buikfmg, or by calling
372-2311.

Horan

Motivation is
conference topic
Motivational techniques used in both
industrial and educational settings will be
explored during a Nov. 6 conference.
Entitled "Motivation: Key to Lifelong
Education.'' the annual conference is
sponsored by the Office of Continuing
Education and Summer Programs. the
Northwest Consortium of Adult Basic
Education Staff Development. the Ohio
Association for Adult Educators and
Owens Technical College. The session will
be presented from 9 a.m.-4 p.m. at the
Holiday Inn 1-75 in Perrysburg.
The keynote speaker will be Dr.
P.ayrnond Tucker. chair of the interpersonal
and public communications department. As
a nationally recognized expert on time
management. human relations and
motivation. Tucker has won five awards for
presentational excellence and was the
recipient of the University's first Master
Teacher Award
A panel of s1Jccessful motivators in
education and industry also will be
featured. In addition. there will be sess•ons
on legislation and tools for motivation.
The conference is open to the public
There is a $22 registration fee. which
includes the luncheon. Registrations
should be made at least two weeks before
the conference. For more information.
contact either Joyce Kepke or Suzanne
Crawford at the Office of Continuing
Education, 300 McFall Center, 372-818 i.

•• ,o.a ......
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meetings for them," Horan said.
"Eventually I hope they will begin bringing
their ideas and concerns to me to convey
to council."
Horan is a seven-year employee of
Farelands and said he enjoys the
atmosphere of the small community
college that is rapidly expanding. "Our
enrollment is growing and in light of the
national trend, that is pretty amazing.'' he
said. He predicts the college will expand
more in the direction of continual
education as more and more people seek
Farelands' services to extend their training
and careers.
The instructional media center is well
aware of Frrelands' growth as the need
for its services has increased. Horan said
the center provides audio visual support
services; inhouse instructional TV
services; television outreach services
which are delivered to the community
through cable; and teleconference
services.
Horan said as part of his job, he tries to
find new users for the services and sees
teleconferences as a growing method of
expanding the college's educational
services.
"People look to their community
college as a source of activities and
educational opportunities, but not every
town has a community college ... Horan
said. "However, by placing receivers in

businesses for training needs, or in
fibraries where classes can meet. we can
bring the college to the town. I think we
will be seeing more teleconferencing in
the future."
In addition to his job at Firelands. Horan
is active on the Board of Mental
Retardation/Developmental Disabilities.
His 21 ·month-old daughter Emma was
born with Migrational Syndrome with
multiple anomaliies.
Employees at Firelands established the
"Friends of Emma Horan Fund" to raise
money to help pay some of the Horan·s
overwhelming medical expenses. The
fund. which goes toward covering
surgery and medical bills not covered by
insurance. continues taking donations.
Last spring, Emma underwent cataract
surgery on both eyes and is now wearing
glasses. Horan and his wife Alice belie11e
Emma is able to see images in front of
her. At one time doctors had predicted
she would be blind.
"We are getting used to miracles.
Emma has come so far.·· Horan said. A
therapist visits Emma weekly at home for
physical therapy exercises. and once a
week she goes to the Betty Rinderle
School for speech and therapy.
··we can really see a difference in her
behavior," Horan said. "She is much
stronger and is developing a strong and
determined personality.··

Canadian studies __fro_m_pa_g_e_1 - - - - - - - - - - Studies program." Janis Pallister,
professor emeritus and Distinguished
University Professor and instructor of
Cana<fian literature in French and of
Canadian film, said. "For instance. a
Cana<fian studies major who emphasizes
political science while in the program
might find a job sirnifiar to that of a political
science major.··
Last year the department of popular
culture hired four temporary Cana<fian
scholars to team teach a seminar in
Canacfian·American culture. "They were
very successful at thP. undergraduate level
and modestly successful at the graduate
level in terms of student enrollment,"
Marsden said.
Faculty enjoy teaching the Canadian
studies option because it offers
professional development. Marsden said.
The availability of additional research
money and the intrigue of pursuing new
interests are two attractions. For example,
a 1().day Canadian Studies summer
institute last July. led by Douglas Nord.
UniverSity of MinneSOta. was held at the
University to give instructors an
overarching perspective of the subject.
Karen Gould, romance languages,
researches female writers in Quebec and
said that she has noticed Cana<fians know

more about the United States' culture
because of the United States' media
penetration into Canada. '"But increasing
attention is being paid by our country to
French speaking cultures:· Gould said.
'"because people are realizing that French
history influences other nations ...
Because few universities in the United
States have a similar program. the
Cana<fsan government has financially
assisted the University's curriculum
through substantial grants. "Last year one
of our graduate students received a
$5,000 grant to run a joint Canadian
historical conference with three
universities," Marsden said.
Beth Casey. Center for Academic
Options. and instructor of Canadian
literature in English, said that Americans
really should know more about Canadian
authors who read American books. "For
example, the Canadian writer Alice Munro
is most heavily influenced by American
southern writers tike Walker Percy and
Eudora Welty," Casey said.
Future plans for Canadian Studies
include establishing exchange programs
between two or more Canadian universities
and creating a Canadian Studies research
center.
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University. In both men's and women's
sports, we are the envy of universities far
lat"ger, and certainly with far more
expensive athletic programs. There are no
scandals at Bowling Green. our teams
perform exceedingly well and usually
above the level of expectation which
outside "experts" have of them. and our
Intercollegiate Athletic Department runs
smoothly and efficiently. Our coaches
uniformly represent the University weU to
their external publics, and retain the
confidence of the athletes and the families
of the athletes. I am very proud indeed of
them and deeply appreciative of their
efforts. The man who directs this division of
the University is of course Jack Gregory.
Jack has been with the University now for
five years. and I count the day we found
him among the most fortunate in my tenure

as president of the University.
Flllally. I want to offer my heartfelt
gratitude to of the donors to the 15th
Anniversary Fund Drive. As is well known
by now. we paid several thousand dollars
to a nationally known consulting firm only to
be told that we ought not to launch this
drive because we had no chance of
success. They told us we might raise
seven miDion dollars at most. We raised
fifteen million. We had the confidence and
you proved that we were right! Bowling
Green State University has attained a
margin of exceUence which we never
would have reached without your support.

aa

There are many ways to Judge the
success of a university. In this Annual
Report, as in the ones which preceeded it,

I have listed some of the accomplishments
of the people who make up our community.
These accomplishments themselves show
the foundation upon which the-reputation of
the University rests and ought to rest. But a
more visible factor is the annual demand for
spaces in our entering classes. This year
our Admissions Office closed applications
for the freshmen class for fall 1987 on
February 27. 1987, a fuD month ahead of
the year before. High school enrollments in
the State of Ohio and in this section of the
country have decined significantly during
the last decade. I came to Bowling Green
five years ago having been informed that I
should expect enrollment to decline
somewhat over the first eight or nine years
of my administration. and perhaps
precipitously. We made plans tor this
eventuality, but never have we come close

to contemplating their implementation. I
now believe that Bowling Green State
University wil weather the national and
regional declineS in high school graduation
rates and in the national birth rate without
suffering loss of enrollment. There is only
one explanation for this phenomenon,
given that some colleges, especially
community colleges, are experiencing
serious enrolment losses. The explanation
is the wel-founded reputation of the
University and the students. by voting with
their Positive actionS and their applications
to the University, are showing that our
reputation is one of the glories in Ohio's
higher education crown.

PaulJ. Olscamp
President

Eat an apple a day and visit health fair
Wishing for good health will not make it
happen. but learning about good health
does not have to be boring.
That is the philosophy of Student Health
Services as its staff makes final
arrangements for the first Health Fair on

Some spring admissions closed
The University is continuing to accept
applicationS to the evening programs for
spring seme~ter.
However. the admissions office stopped
accepting applications from prospective
freshmen on Oct. 9, says John W. Martin,
director of admissions. "The closing date
for freshmen was ear1ier this year than last
year in keeping with enrollment planning,"

Fireland's open house a success
More than 300 people attended Fireland
College's open house held Oct. 18 to
celebrate its 20th anniversary.

"It was a highly successful event," said

Faculty/Staff

Dr. William McGraw, dean of the college.

Recognitions
Margaret Tucker. WBGU-TV. received the

Ohio Educational Library/Media Association"s
Award of Merit.

Ruth lnglefield. music composition and
history. participated in the World Harp Congress
in Vienna this past summer.
Teny Eder. music education, has been
appointed the new oirector for Masterworks
Chorale in Toledo.
Anna Belle Bognar. music education.
directed the 1987 Keyboard Institute for JuniOI"
and Senior High School pianists; also, she has
been appointed chair of the National Group
Piano Symposium and the National Advisory
Convnittee for the 1988 D.H. Baldwtn
Fellowship Program.

Keith Hofacker. musical arts. served as guest
designer for "Harvey" at the Little Theatre. New
Philadelphia in September.
Martha Gaustad. special education. received
the198&87ResearchAward~omthe

M. Dadfar. computer science. developed a
family of printer drivers for MS-DOS operating
environments to support the Generation of
Farsi· English Test on 9-pin and 24-pin dot matrix
printers.
Sally Kiimer. home economics, was elected
president of the Fort Meigs chapter of
Business/Professional Women's Clubs of
Toledo: also, she was selected to serve as the
chikl development specialist on the development
team for a new PBS science program entitled
~wee

Wonders.··

Ann Bowen. university archives. was elected
to the Ohio Academy of History Executive

Council.
Rebecca Utz. student health service. was
appointed to the Wood County Board of Health.

Josh Kaplan. student health service. was
appointed to the insurance tasi< force of the
American College Health Association.
Emin Collins. map library, was elected to the
Board of Governors of the Miniature Book

Society.
Roger V. Bennett dean of education and
alied professions. was appointed to the
Govemng Board of Toledo Public Schools
Career Ladder Program for a three year term.
Christopher Mruk. Firelands Colege. was
appointed to the editorial board of Social

Science Computer Review.

Leanard Peaceful!, Firelands College, was
elected vice president of the Ohio Academy of
Science.

University's College of Education and Alied
Professions, for her article, "Longitudinal Effects
of Manual English Instruction on Deaf Children's
Morphological Skills" in Applied

a judge for the Seventh Annual Prized Pieces
International Video and FD Competition during

Psycholnguistics.

October in CoUnbus.

Martha Gaustad, special education. received
the 1 986·87 research award in education and
allied professions. The award was presented in
recognition of Gaustad's research project and
article entitled "Longitudinal Effects of Manual
English Instruction on Deaf Chldren's

Morphological Skits" in Applied
Psycholinguisfj. Vol. 7, No. 2.

-ri-nas Hilty. art. wil be included in a major
national exhibition entitled .. Artists Who Teach"
opening Oct. 21, 1987. in Washington, D.C.

Ron Gargasz. WBGU·TV. has been chosen as
Chris Buzzelli, performance studies, has
been appointed the new director of the Toledo
Jazz Orchestra.

John R. VlYlan. health. physical education and
recreation. will serve as an architectural and
operational consultant for a new $1 . 5 m~lion ice
arena and sport complex for the city of Grand
Rapids, Mich.
Ronald Partin. educational fOUldations and
inquiry, has been appointed secretary-treasurer
of the Ohio Association of Counselor EducatOfS
and Supervisors for 1987 -88.
sue Gnron. health. physical education and
recreation, was interviewed on .. Radio tor Print
Handicapped"' on Queensland, Australia. radio
last sunvner. Gavron spoke of outdoor
recreation in the United States to an estimated
100,000 listeners.

Rex Elkum. performance studies, was a judge
for Ohio's National Association of Teachers of
Singing Artists Award in October.

Ron Bandy. art. has a paintir.g on display
ttvough Oct. 1 0 in a national juried invitational
exhibit at The Mobius in Boston. Bandy is among
30 artists represented in the exhibit. which is
entitled "Social Terrorism...
llarcla Sloan Latta. University Relations, has
been selected as a CASE District 5 Fellow for
1987.

Faculty/Staff
Grants
Patricia M.. King and Jack Taylor. College
Student Personnel and Office of Minority Affairs.
$6.000 from the American College Personnel
Association. to fund a study on the intellectual
development and academic achievement of
black colege students.
John cawanaugh. psychology. $5.775from
the Medical College of Ohio. to fund a
predoctoral intern.
Ronald E. Jones and Michele Fertand. visual
communication and technology education. 5973
from the Council on Tecl1nology T eacller
Education, to fund a study on technology
teacller education programs in the United States

and Canada.
William R. McGraw. tunanities at Firelands.
$52,500 from the Ohio Board of Regents. to
fund the Academic Chalenge program.

.

Rober1 Early. Engish. $4,012 from the Ohio
Arts Council, to fund the Mid-American Review.

Ernest Snage, visual commurucation and
technology education. $20.000 from the Ohio
Department of Education. tci fund the model
industrial technology systems project.
Reginald Noble. biological sciences. $7.51 1
the U.S. Environmental Protection Agency.
to fund a report on Dendrochronological
analysis.

~om

Edward D. Rscus. special education.
5133, 176 ~om the U.S. Department of
Education. to fund training of teachers for the
severely handicapped.

Allee Heim C.lderonello. English. 57 .670
from tile Bowling Green City School District, to
fund a graduate student in the writing lab.

James Gordon. journalism, $2,873.30 from
the National Press Photographers Association.
to fund a researcner.lwriter.
Jacqueline Nathan. art. S 1. 754 ~om the
Ohio Arts Counci. to fund an exhibition and
workshop featuring Korean metalsmiths.
Duane Tucker, WBGU·TV. $175.000!rom

the U.S. Department of COmmerce. to assist in
funding the replacement of obsolete studio

Joyce Jones. College Access Program.
$84.683 from the U.S. Department of
Education. to fund the Talent Search Program:
also. $166,728tofund tile 1987-88 Upward
Bot.nd Program.
Ronald E. Jones. visual communication anct
technical education. 517.300from the Ohio
Department of Education. for the development
a:ld production of the sex equity materials
revision.

equipment.
William Scowell. chemistry. $20.000 from
the Ohio Cancer Research Associates. to fund
research in on the anti-cancer drug CIS-DDP.

Vakula S. SriniYllsan. chemistry. 518.000
~om the National Aeronautics and Space
Administration, to fund a graduate student
researching under the NASA research program.

D.S.. Chauhan, political science. 525.800
from the U.S. Department of Education. for the
Pubic Service Fellowsllip Program.

Marvaret Weinberger and Marilyn
Friedman. women"sstudies. $1,045 from tile
Ohio Arts Council, to fund a program entitled
-whatever Happened to Nannerf Mozart and
Fanny Mendelssohn ...

Faculty/Staff
Presentations
M. Nell Brawne, economics, presented two
seminars entitled 'Why Critical Thinking is So
Much in vogue- and "The Link Between Critical
Thinking and Ethical Analysis- at the University
of Florida and Santa Fe Community College, in
Gainesvile, Fla, Oct. 9.

Tbomas D-Andenon. geogiap/Jy. presented
a paper entitled '"Dernograc>hy and Human
Ecology: A Proposed Classification- at the
amual meeting of the East Lakes Division of the
Association of American Geographers, in •.•
Windsor. Ontaio, Oct. 16.
Sue Gnron, health. physical edJcation and
recreation, presented a paper entitled
-Progaa1118ig and Trends in Outdoor

Recraalion for Individuals with Disabilities'" at the
Sixth International Symposium in Adapted
Physical Activity. in Brisbane, Australia, June
21·24.

John Piper. health, physical education and
recreation. presented IOU' teacher workshops
on "The Power of Positive lnvi1ations to

Included in the recital were songs written by
University composer WallKe DePue.

Yentl da camera. a musical arts faculty
woodwind quintet of 0... Melle., John Bentley,
Edward lllarts, Robert Moore and Herbert
Spencer, presented a concert at Widwood
Manor, in Toledo. Sept. 24.

Leaming- at the Westervile. Wapakoneta, Pike
Township and Wethersfield City Schools, in

Ohio, Indianapolis and Connecticut. between
l!Wd-August and late September:-

Ru Ellwm, performance studies, presented a
recilal of 20th century American and Australian
art song at the Pacific Contemporary Music
Center. Caifomia State University, in June.

Edward Marts. performance studies,
presented a darinet recital at the University of

Tina Bunce. musical arts, performed as alto
soloist in Cart Marie von Weber"s -Mass in G.
Minor'" with the Toledo Chorale Society last
spring; also, she was the featured soloist tor the
Ohio Zentral Saengerf est, in Toledo, last June.
Paul Mabra. performance studies. performed
with a professional chamber orchestra, in Lake
Placid, N. Y .• this past summer.

C8role Bradford. romance languages,

minois last summer.

presented a paper entitled -Aspects of Russian
l..i!erabse in the L.asl Tlree Novels of Emilia

John Sampen, performance studies,
presented a saxophone solo with the Toledo
Symphony Orches1ra entitled -111 Two wor1c1s- at
the Toledo Museool of Art. on Oct. 16 and 17.

Pardo Bazan- at the national meeting of the
American Association of Teachers of Spanish
and Portuguese, in Los Angeles, Aug. 14.1 0.
1987.

answer questions about Acquired Immune
Deficiency Syndrome.
Harris is an adviser within the
department's newly formed AIDS Activity
Unit. A four-year member of the Ohio
department, Harris is a Center for Disease
Control trained sexually transmitted
disease technician and certified sex
educator. He is a nationaUy known :;peaker
on
AIDS and "safe sex." having delivered
he said.
lectures from Hawaii to Massachusetts.
According to Martin, the University has
The fair will feature more than 30
received more than 960 applications.
displays and information booths sponsored
Propsective freshmen still wanting to
by community and campus organizations.
Sponsoring organizations include the
submit applications still have the option of
CoUege of Health and Human Services. the
enrolling spring semester at Farelands
schools of Nursing and Health, Physical
Co'lege or applying at the main campus for
Education and Recreation. the Student
the summer or fall semesters of 1988.
Recreation Center. the American Lung
Association. the Wood County Hospitai
and the Wood County Health Department.
In addition to obtaining information on
everything from heart disease to breast
word processing entertained guests. who
were also able to have a piece of the "three cancer. persons also will be able to take a
county" cake in honor of the counties Erie.
number of simple, yet important tests.
including being measured for cholesterol
Huron and Ottawa which the campus
levels, blood pressure. body fat and carbon
serves.
McGraw said a local radio station
monoxide.
broadcast live from the college.
Also, Bowling Green optometrist John
interviewing various guests. including
Archer will conduct glaucoma screening
President Olscamp.
tests and the student-operated
In addition. guests were able to view a
organization, The Well. wiU be conducting
theater production in rehearsal, a
computeriZed health risk appraisals. Most
chemistry magic show and an art exhibit.
of the tests are free. but a few have
nominal fees.
The fair is expected to become an annual
event.

Tuesday (Oct. 27).
Free and open to the public, the fair will
be held from noon to 4:30 p.m. in the
Lenhart Grand Ballroom of the University
Union. At 7:30 p.m., Bue:~ Harris of the
Ohio Department of Health will discuss and

"A wide spectrum of people came out for
the event. It served the purpose very well
of just getting people to visit the campus to
see what we're all about."
Demonstrations on everything from
robotics and quality control to CPR and

Debate the meaning of life Oct. 29
What is the meaning of life? In one form
or another. all of us have asked that
question from tirr:::; tu ti:"le; probably. the
answer was less than sati.;factory.
On Thursday (Oct. 29). a visiting
philosophy professor will offer not one. but
four answers to the perplexing question.
PallSkulason, chair of the philosophy
department at the University of Iceland, will
examine "The Meaning of Life: Four
Perspectives" at 11 a.m. in the Assembly
Room of McFall Center.
The lecture is free and open to the
public.

Skulason, who earned his degrees from
the Cathofic University of Louvain in
Belgium, is president of the Icelandic
Philosophical Association and is a founding
member of the Nordic lnstiMe of
Philosophy.
The past dean of the faculty of arts at the
University of Iceland, Skulason's areas of
expertise include the philosophy of
re6gion, ethnics and political philosophy
and hermeneutics.
The lecture is part of the University's
philosophy department coUOQuium series.

Computer offers retirem-ent info
The State Teachers Retirement System
has developed a computer software
program called RETIRE, which can be used
to gain an estimate of an individual's
retirement benefits.
The following information is needed to
use RETIRE: either highest three years of
earnings or final average salary; total years
of service credit at retirement; and
birthdate of beneficiary (if applicable).
STAS cautions that the software program

provides only an estimate and that final
benefit calculations will be made by STAS
at the lime of retirement. The program is
sett-instructional and very easy to operate.
The RETIRE disk may be used in the
faculty-staff computer workroom in 102
Hayes Hall. The usual hours for the
computer room are 8:30 a.m.-8:30 p.m .•
Monday through Friday. with some
Saturday and Sunday hours.

Professors in Kuwait workshop
Two University professors played major
roles in a computer applications workshop
on igneous rocks recently in Kuwait.
Dr. Dion Stewart, geology. was the
chairman of the organizing committee and
moderator of the workshop "Computer
Applications and Management of
Petrological Data Bases" held at Kuwait
University. Dr. Joseph Frizado, geology.
was one of the lecturers.
The workshop trained geologists from
around the world to use data base
management systems to analyze
information about ingneous rocks.

Facility moves
Due to renovation of its current facifities,
the Office of Financial Aid and Student
Employment will be located temporarily in
the northeast Commons beginning Monday
(Oct. 26). The office is expected to return
to its offices in the Student Services
Building by the start of the 1988 spring
semester.
Some temporary disruption of services is
tikely to occur as the office relocates its
equipment. files and staff. At this time. the
following dates are the only times the office
anticipates any changes in its services:
The office will be closed Monday (Oct.
26). Only telephone messages will be
taken. On Tuesday (Oct. 27) no jobs wiB
be posted in the Student Employment
office.
While in the temporary location,
telephone numbers for the office staff
will not change.

including their chemical composition and
minerals found in them. Igneous rocks.
which are formed from the consolidation of
molten earth material. include both volcanic
rocks and rocks such as granite that form
the crust of the earth. Information about
them can be applied in mineral exploration
and exploitation and pure science as well
as in training geologists.
The workshop was sponsored by the
United Nations Educational. Scientific and
Cultural Organization, the International
Union of Geological Sciences and Kuwait
University.

Auditions open
AuditionS for" Absurd Person Singular"
by Alan AyckbOurn will be held at 7 p.m.
Nov. 16 and 17 in 400 University Hall .
Callbacks are scheduled for Nov. 18.

··Absurd Person Singular" is
co-sponsored by Theta Alpha Phi and the
theater department. Production dates for
the comedy are scheduled for Feb. 17-20.
Auditions ore open to all interested
persons fr9m the campus and community.
For additional information contact the
theater department at 372·2222.

Tax rate increase
The new sales tax rate of six percent
becomes effective Nov. 1. Departments
can obtain a new tax table at 504
Administration Buikfmg, or by calling
372-2311.

Horan

Motivation is
conference topic
Motivational techniques used in both
industrial and educational settings will be
explored during a Nov. 6 conference.
Entitled "Motivation: Key to Lifelong
Education.'' the annual conference is
sponsored by the Office of Continuing
Education and Summer Programs. the
Northwest Consortium of Adult Basic
Education Staff Development. the Ohio
Association for Adult Educators and
Owens Technical College. The session will
be presented from 9 a.m.-4 p.m. at the
Holiday Inn 1-75 in Perrysburg.
The keynote speaker will be Dr.
P.ayrnond Tucker. chair of the interpersonal
and public communications department. As
a nationally recognized expert on time
management. human relations and
motivation. Tucker has won five awards for
presentational excellence and was the
recipient of the University's first Master
Teacher Award
A panel of s1Jccessful motivators in
education and industry also will be
featured. In addition. there will be sess•ons
on legislation and tools for motivation.
The conference is open to the public
There is a $22 registration fee. which
includes the luncheon. Registrations
should be made at least two weeks before
the conference. For more information.
contact either Joyce Kepke or Suzanne
Crawford at the Office of Continuing
Education, 300 McFall Center, 372-818 i.

•• ,o.a ......
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meetings for them," Horan said.
"Eventually I hope they will begin bringing
their ideas and concerns to me to convey
to council."
Horan is a seven-year employee of
Farelands and said he enjoys the
atmosphere of the small community
college that is rapidly expanding. "Our
enrollment is growing and in light of the
national trend, that is pretty amazing.'' he
said. He predicts the college will expand
more in the direction of continual
education as more and more people seek
Farelands' services to extend their training
and careers.
The instructional media center is well
aware of Frrelands' growth as the need
for its services has increased. Horan said
the center provides audio visual support
services; inhouse instructional TV
services; television outreach services
which are delivered to the community
through cable; and teleconference
services.
Horan said as part of his job, he tries to
find new users for the services and sees
teleconferences as a growing method of
expanding the college's educational
services.
"People look to their community
college as a source of activities and
educational opportunities, but not every
town has a community college ... Horan
said. "However, by placing receivers in

businesses for training needs, or in
fibraries where classes can meet. we can
bring the college to the town. I think we
will be seeing more teleconferencing in
the future."
In addition to his job at Firelands. Horan
is active on the Board of Mental
Retardation/Developmental Disabilities.
His 21 ·month-old daughter Emma was
born with Migrational Syndrome with
multiple anomaliies.
Employees at Firelands established the
"Friends of Emma Horan Fund" to raise
money to help pay some of the Horan·s
overwhelming medical expenses. The
fund. which goes toward covering
surgery and medical bills not covered by
insurance. continues taking donations.
Last spring, Emma underwent cataract
surgery on both eyes and is now wearing
glasses. Horan and his wife Alice belie11e
Emma is able to see images in front of
her. At one time doctors had predicted
she would be blind.
"We are getting used to miracles.
Emma has come so far.·· Horan said. A
therapist visits Emma weekly at home for
physical therapy exercises. and once a
week she goes to the Betty Rinderle
School for speech and therapy.
··we can really see a difference in her
behavior," Horan said. "She is much
stronger and is developing a strong and
determined personality.··

Canadian studies __fro_m_pa_g_e_1 - - - - - - - - - - Studies program." Janis Pallister,
professor emeritus and Distinguished
University Professor and instructor of
Cana<fian literature in French and of
Canadian film, said. "For instance. a
Cana<fian studies major who emphasizes
political science while in the program
might find a job sirnifiar to that of a political
science major.··
Last year the department of popular
culture hired four temporary Cana<fian
scholars to team teach a seminar in
Canacfian·American culture. "They were
very successful at thP. undergraduate level
and modestly successful at the graduate
level in terms of student enrollment,"
Marsden said.
Faculty enjoy teaching the Canadian
studies option because it offers
professional development. Marsden said.
The availability of additional research
money and the intrigue of pursuing new
interests are two attractions. For example,
a 1().day Canadian Studies summer
institute last July. led by Douglas Nord.
UniverSity of MinneSOta. was held at the
University to give instructors an
overarching perspective of the subject.
Karen Gould, romance languages,
researches female writers in Quebec and
said that she has noticed Cana<fians know

more about the United States' culture
because of the United States' media
penetration into Canada. '"But increasing
attention is being paid by our country to
French speaking cultures:· Gould said.
'"because people are realizing that French
history influences other nations ...
Because few universities in the United
States have a similar program. the
Cana<fsan government has financially
assisted the University's curriculum
through substantial grants. "Last year one
of our graduate students received a
$5,000 grant to run a joint Canadian
historical conference with three
universities," Marsden said.
Beth Casey. Center for Academic
Options. and instructor of Canadian
literature in English, said that Americans
really should know more about Canadian
authors who read American books. "For
example, the Canadian writer Alice Munro
is most heavily influenced by American
southern writers tike Walker Percy and
Eudora Welty," Casey said.
Future plans for Canadian Studies
include establishing exchange programs
between two or more Canadian universities
and creating a Canadian Studies research
center.

Date book
Monday, Oct. 26
N- Music and Art Festlwal Exhibit, ··Of New
Account: The Chicago lmagists, .. Fine Arts
Gallery, ttvough Nov. 20. Gallery hours are 9
a.m ·4:30 pm weekdays and 2·5 pm.
Sundays. Free.
Photography Exhibit, selected watercolors
and works from his 'VISions of America" series.
by Joel Rudinger. lunanitiesat Firelands,
College Art Gallery. Fireiands campus. ttvough
Friday (Oct. 30) Gallery hours are 10 a.m.·8
p.m. Monday through Thursday and 1O a.m.-5
p.m. Friday.
Lecture, "Forced Repatriation of White
Russians After World War II," by Col.rlt Nikolai
Tolstoy. author and Soviet historian. 7 :30 p. m..
11 2 Lite Sciences Building. Sponsored by the
Social Phlosophy and Policy Center.
Film, "Solo Sunny," 8 p.m., Gish Film
Theater. Hanna Hal.

Tuesday, Oct. 27
Presentation, by Brian Feil and John
O'Connor. winners of the ··younger Ohio Fiction
Writers Contest," will speak on their works. 1O
a.m .• McBride Auditorium. Firelands campus.
Noontime Lecture Series, by Joan Tussing,
assistant director of University Placement
Services. and Betty Ann Almester. a graduate
assistant of University Placement Services. will
discuss practical strategies for career selection
and job searching focusing on the the needs of
the non-traditional student. noon, Off-Campus
Student Center. Moseley Hall. Free.
AIDS Discussion, Buck Harris of the Ohio
Department of Health, 7:30 p.m.• Lenhart Grand
Balroom, University Union. Sponsored by the
Student Health Services as part of the Health
Fair.

ProgressiYe Student OrganizaUon Meeting,
8 p.m .. United Christian Fellowship Center. 313
Thurstin. Everyone welcome.
Viola Recital, performed by students of
Pamela Ryan, music performance studies, 8
p.m., Bryan Recital Han. Moore Musical Arts
Center. Free.

Wednesday, Oct. 28
Public Reading, by Robert Fox. noted
American author and coordinator of fiterature
programs for the Ohio Arts Council, 7:30 p.m.,

Firelands Room. Fu-elands campus.
Biology Seminar, ··invertebrate Species
T umover and Grayfing Foraging in an Arctic
Stream," by Or. Michael Miler. biology.
University of Cincinnati, 3:30 p.m .. 112 Life
Sciences Building. Free.
Peace Education Series, "The Nuclear
WarlNuclear Weapons Connection," 7 :30 p.m ..
United Christian FeBowship Center, 313
Thurstin. Free.
Hom Recital, performed by Herbert Spencer.
music performance studies. 8 p.m., Bryan
Recital Ha.II. Moore Musical Arts Center. Free.

Thursday, Oct. 29
Keynote Address, opening "Expo 1987-A
Blueprint for the Future.''"Careers of the
Future:· by Robert Malone. editor. designer and
futurist. 1 0:30 a.m .. Prout Chapel.

Classified
Employment
Opportunities
The following classified staff positions are

aV<Plable:
N- Vacancies

Posting expiration date for employees to
1· indicates that
an employee from within the department is
bidding and being considered for the pos;tion.)
apply: 4 p.m., Friday, Oct. 30.

10-30-1

10-30-2 •

Accountant 3
Pay range 31
Bursar's office
Administnitiwe Assistant 2
PayRange30
Bursar's office

1 0-30-3

Cashier I
PayRange3
Bursar's office

Lecture, "The Meaning of Ufe: Fcur
Perspecbves:· by Paul Slo.ulason. philosopny.
University of Iceland. 1 1 a m_. Assembly Room.
McFall Center. Free
Human Relations Commission Meeting, 2
p.m .. Faculty Lounge. University Union.
Mathematics and Statistics Colloquium,
··Refining Discreet Confidence Intervals," by Or
George Casela. CorneU University. 3 45 p.m.,
220 Math Science Building.
Public Reading, by Wolfgang Kohlhaase. East
German screenwriter and author. 4 p.m., Faculty
L.oooge. University Union.
Documenatary, 'Tame Passes By."
introduced by Wolfgang Kohlaase. East German
screenwriter and author. 7:30 p.m .• 200
Moseley Hal.
UAO Lenhart Classics Alm Serles, ''Night of
the Uvng Dead," 8 p.m .. Gish Film Theater.
HannaHal. Free.
Theatw, "Our Town." 8 p.m.. McBride
Auditorium. FM'elands campus. For ticket
information call 433·5560. ext. 242.

Friday, Oct. 30
Regional Competition, for the National
Associatio-:1 of Teachers of Singing. Moore
Musical Arts Center. For more information call
372·2181.
Poetry Reading, by Doris Davenport. English.
12:30p.m.. 105AJerorne Library. Free.
Men's and Women's Swimming, will
compete in the Tom Stubbs Relays in diving. 3
p.m .. Cooper Pool. Student Recreation Center.
Jean Arthur Film Series, "Only Angels have
Wings:· 7 p.m .. Gish Fdm Theater. Hanna Hail.
Free.
Theater, "Our Town," 8 p.m .. McBride
Auditorium. Fireiands campus. For ticket
information can 433-5560;ext. 242.
UAO Weekend MoYie, "The Exorcist," 8 p.m.
and 10 p.m .• 210 Math Science Building. Cost:
$1.50with 1.0.
Jean Arthur Film Series, "Mr. Smith Goes to
Washington.'' 9: 15 p.m .. Gish Fdm Theater.
Hanna Hal. Free.
UAO Weekend Mcnie, "The Omen.'' midnight.
21 o Math Science Building. Cost: s1.50 with
1.0.

Saturday, Oct. 31
Regional Competition, for the National
Association of Teachers of Singing continues.
Moore Musical Arts Center. For more
information call 372-2181.
Men's and Women's Swimming, will
compete in the Tom Stubbs Relays. 1 p.m .•
Cooper Pool. Student Recreation Center.
Theater, "Our Town." 8 p.m., McBride
Auditorium, Fireiands campus. For ticket
informaiion can 433-5560, ext. 242.
UAO Weekend MoYie, "The Exorcist.'' 8 p.m.
and 10 p.m., 210 Math Science Building. Cost
$1.50with1.0.
UAO Weekend Morie, "The Omen:· midnight.
210 Math Science Building. Cost: S1 .50 with
1.0.

Sunday, Nov. 1
Men's Soccer, BGSU vs. Western Michigan, 2
p.m .• Mickey Cochrane Field.
Theater, "Our Town ... 2:30 p.m .. McBride
Aucfrtorium. Fu-elands campus. For ticket
information can 433-5560, ext. 242.
Bryan Chamber Series, "Brass Encounters."
performed by the Bowling Green Brass Quintet.
8 p.m .. Bryan Recital Hall. Moore Musical Arts
Center. Free.

Monday, Nov. 2
Concert, performed by the Classical Guitar
Quartet. 8 p.m .. Bryan Recital Hall, Moore
Musical Arts Center. Free.

Order regalia
Faculty and staff are reminded to place
their orders for December commencement
regalia at the University Bookstore as soon
as possible. Orders may be phoned to
Marge Houchins at 372-2851. A $5 late
charge will be added to orders placed after
Dec.4.

Faculty/staffpositions
The following tacUty positions are available:
Finance and Insurance: Assistant professor of fnance (anticipated lo be filed Aug. 1 , 1988) ).
Contact Stephen E. Skemp (2-2520). Deadline: Dec. 1.
Marketing: Assistant professor (anticipated). Contact James S. West (2-2041 )/Deadline: Oct. 30.
Mathematics and Statistics: Post doctoral lectU'er (anticipated). Contact Hassoon S. Al-Amiri
(2-7455). Deadline: Ma-ch 1.
Political Sc:ietice: Professor and chair. Cootact Roger c. Anderson (2· 2 924). Deadine: Oct. 31 .
The following administrative positions are avaia.ble:
(Awailable) Academic Enhancement: Rhetoric and composition specialist. Contact Annmarie
Heldt (2-2558). Deadline: Nov. 1.
Office of the Assodal9 Vice President of Research: Director. Animal Facilities (re-opened).
Contact Elden Martin. cJo The Graduate College (2-7714). Deadline=.Pec. 4.

In Brief
Futurist featured at career expo
R2D2 and C3PO may be fantasy. but a
host of other robots have now arrived. It's
an "electronic reality that presents us with
a family of robots at work in every
conceivable setting around the wofld."
according to editor. designer and futurist
Robert Malone.
Malone will discuss the impact of
robotics on the wofld of work and offer his
job forecast for the immediate future and
into the 21 st century during a career expo
Thursday (Oct. 29) on campus.
Sponsored by the University's
Placement ServiceS. the day-long "Expo
1987--A Blueprint for the Future" also
features a career fair, a luncheon for faculty
and recruiters, and faculty·hosted
information sessions for employers.
Malone, executive editor of "Automation
News," will give a keynote address to
employers and faculty on "Careers of the
Future" at 10:30 a.m. Thursday in Prout

Planning to retire?
Faculty and administrative staff members
who expect to retire during the next year
are reminded that if they plan to participate
in the supplemental retirement program.
application for participation must be made
by Dec. 1.
The general provisions of the policy are
contained in the Faculty Governance
Document and in the Administrative Staff
Handbook. Faculty members who have
questions about the program or who wish
to obtain application materials should
contact the Office of the Vice President for
Academic Affairs. Administrative staff
members should contact Administrative
Staff Personnel Services.

Submit nominations
Nominations are being accepted until
Nov. 15 for Distinguished Research/Artist
Professor. Nominations are to be made to
the vice president for academic affairs and
must carry the endorsement of the
nominee's department or school.
Nomination materials should include a
letter of endorsement detailing the
nominee's accomplishments that fonn the
basis for the award, a current curriculum
vita, and the names of external scholars of
national and international reputation who
may be contacted.

Firelands opens
basketball season
The Firelands Flames will play their first
game of the 1987-88 season under the
direction of new coach Richard King.
King has had 12 years of experience as a
head coach at the high school level with a
record of 151 wins and 94 losses. He
started his coaching career in Port
Washington. and last coached at Hoover
High School in North Canton. He holds his
master's from Eastern Michigan University
and an educational speciafist's degree from
Kent State University. He is a tanner
superintendent of Amherst Schools.
The Flames will play their first game Nov.
1 O against the Lima Branch of Ohio State
University at home. The game will begin at
7 p.m. in the gymnasium.

For sale
WBGU-TV has for sale to departments
Apple lie 64k computers and Corvus
Omninet interface cards. For more
information, contact Michael Fitzpatrick at
372-7001.

Monitor
The Monitor is published weekly by the
Office of Public Relations for tacUty and staff
of Bowling Green State University. The
deadline to submit material for the Nov. 2 issue
is5p.m. Tuesday.Oct. 27.
Editor. Melssa Peper rl"estone
Photographer: Wiliam Brown
ContribUtors: Clifton P. Boutele. Teri Sharp,
Gantner A. MclJ!an Jr.• Linda Swaisgood.
Beth Sondgeroth and Kari Hesbum.
-commentaries" and other noticeS should
be sent to:
Monitor

Chapel. He is scheduled to discuss the
same topic with students at 2:30 p.m. in
Prout Chapel.
Former editor-in-chief of "Industrial
Design" magazine and pictorial editor of
"OMNI" magazine. Malone travels the
country discussing and demonstrating
robotic technology and its impact on
people's lives. He has written several
books. including "Rocketship" and "The
Robot Book," and frequently appears on
radio and television. His visit to Bowling
Green is being cosponsored by Placement
Services. the University Activities
Organization and lnterfratemity Council.
Representatives of about 80 companies
are expected to attend, according to
Sandra George, assistant director of
placement services.
This marks the third year for the event,
George said, noting. "It's unique in that we
have faculty, students and employers
involved."
She added that for the first time a number
of universities are sending representatives
who wiU bring information about graduate
programs on their respective campuses.
Among recruiters expected to attend are
Ameritrust Co .• Bank One of Columbus.
Century 21 of Ohio Inc.• Clennont County
Board of Education. the FBI.
Bder-Beerman Stores Corp .• Lever
Brothers. Mead Data Central, Nationwide
Insurance and United Telephone Co. of
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Arts Unlimited program
gears up for school year

The career fair portion of the expo will be
held from 3:30-6:30 p.m. in the Lenhart
Grand Ballroom of the University Union.

Film, reading set

Kohlhasse. who is presenUy touring the
United States and speaking at various
universities, also will show a documentary
film he made on Wolf. who died in 1982.
The film was presented at the Berlin Film
Festival in 1986.
On Monday (Oct. 26) the East German
film "Solo Sunny, .. directed by Wolf with
screenplay by Kohlhasse, will be shown at
8 p.m. in the Gish Theater. On Thursday
(Oct. 29), Kohlhasse will read from his
works at 4 p.m. in the faculty lounge in the
University Union.

Poetry presented
Dr. Doris Davenport. English, will give a
poetry reading Friday (Oct. 30).
She will read her poetry at 12:30 p.m. in
150A Jerome Library. The reading. which
is open to the public free of charge. is part
of the FRIDAVS series of readings by
campus and guest writers sponsored by
the Creative Writing Program.
Davenport, who specializes in minority
fiterature. fonnerty taught at Gainsville
Junior CoDege in Georgia. She has
pubflShed several articles and monographs
as well as given readings of her poetry.

Staff added
New employees have joined the
administrative staff. They include:
In academic affairs: Janet Harrington,
career counselor, Counsefing and Career
Development Center: and Cindy Colvin,
counselor/coordinator, tutorial services.
academic enhancement.
In operations: Darlene Ehmke, service
manager. University Union; Doreen
Bateson, assistant production and
assistant catering manager, University
Union.
In planning and budgeting: Frederick
Kanke, directors of records, registration
and records.

Wanted to buy
The Student Recreation Center is looking
to buy an IBM Selectrie typewriter. Any
department with a typewriter for sale
should contact Diana at 372-7483 or Jodi
at 372-2712.

r=crty·one northwest and north central
of Susan Thomasson and Rick Kitts of the
'.)schools are taking part in Arts
New York's Lincoln Center are scheduled
'..Jr .rr.'ted this year. according to Dr.
in April.
'I '~hael Moore, director of the program.
Participating schools include Kenwood.
;..bout 50 planning sessions with the
Crim, St. Aloysius. Wood Lane and the
s ::roo!s were held in October to gear up
high school in Bowling Green; Webster.
's~ this year's program.
Luckey. Lemoyne and Pemberville in the
/.rts Unlimited strives to make the arts
Eastwood School District: Powell
"-" :ntegral part of classroom instruction.
Elementary in North Baltimore; Maumee
To accomplish that goal, the program
Valley Country Day School: Harvard
s!fers classroom teachers specialized
School in Rossford: Toledo
a'ts instruction each summer on the
Glendale-Feilbach; and Maplewood in
Bowling Green campus and at Firelands
Sylvania.
College. It also provides teaching artists
Also taking part are St Wendelin.
who continue to work with the teachers
Holmes. Riley. Field and Lowell schools
throughout the school year. The artists
in Fostoria; Clyde High School; Carey
give lesson-demonstrations at the
High School: Whittier Elementary in the
schools and there are field trips to live
Lima School District; Ottawa Elementary;
performances and art museums.
Glandorf Elementary; Portage Elementary
The award-winning, innovative program
in the Elmwood School District; Weston
is sponsored by the University with
Elementary in the Otsego School District;
support from the Ohio Arts Council and
St. Peter's in Huron; Meadowlawn.
individual and corporate contributions.
Venice Heights. St. Peter and Paul.
According to Moore. 125 classroom
Ontario and Glenwright Academy. all in
teachers have met with 13 teaching
Sandusky; Bogart School in Castalia:
artists to organize school visits and
Bataan and Jefferson elementaries in Port
lesson plans for the year.
Clinton: Miland Elementary: Berlin-Milan
To insure the quality and effectiveness
of the program, a limit has been set on the Middle School; Vennilion South Street
School; Lorain Homewood: Franklin
number of residencies that can be
Elementary in Van Wert: and Liberty
requested by each school. Tnis year.
School
in Ohio City.
more than 6,800 students will study
In
addition
to the University and the
music, theater, dance and visual art,
Ohio Arts Council, financial contributors
Moore indicated.
to the Arts Unlimited program for the
The school year's work will culminate in
1987-88 academic year include Hitachi,
the spring when students will see the
the Arts Commission of Greater Toledo,
work studied.
the Ohio Humanities Council, Bartlett
Shozo Sato will bring his nationally
Insurance Agency of Bowring Green, the
acclaimed "Kabuki Othello" to the
Bowling Green State University Senior
Bowling Green campus the week of Feb.
Class Challenge, Cedar Point
8-12 for both public and special
Amusement Park. Crim Elementary
performances for schools participating in
School in Bowring Green, the Cummins
Arts Unrunited.
Engine Foundation, Falcon Plaza Best
Students studying music wiD hear the
Western Motel in Bowling Green.
Toledo Symphony Orchestra perfonn
Nordson Foundation, Toledo Trust
"Appalachian Spring·· by Aaron Copland
Company and Webster Elementary
on March 1 and 2. Visits to the Toledo
School.
Museum of Art and dance performances
:;~·

Ohio.

East German screenwriter and author
Wolfgang Kohlhasse will be on campus
Thursday (Oct. 29) to read from his works
and speak about the films he made in
collaboration with Konrad Wolf. East
Germany's best known film director.
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The work of a school of artists known for their brash imagery is being showcased at
the Fine Arts Gallery through Nov. 20. Part of the New Music and Art Festival. the
exhibition ··of New Account: The Chicago lmagists .. features 30 pieces by eight
originators of the Chicago lmagism movement which relates to certain types of
surrealism and social commentary.

McMaster Institute to use
grant for business series
For smaD and mid-sized scientific and
technical companies, the thought of
competing internationally can be
intimidating. To help overcome such a
feeling, the McMaster Leadership
Institute will conduct a series of
workshops over the next two years.
A $34,000 grant from the U.S.
Department of Education makes the
workshops possible. "It's our first grant
ever," Karen Bunting, <firector of the
institute, said. The institute was
established in 1985 through a S 1 milfion
donation from Harold and Helen
McMaster of Perrysburg. The McMaster
lnstiMe concentrates on ways in which
small firms and scientific and technical
industry can profit and grow in today's
economic cfimate.
In cooperation with the University's
Asian studies committee. the College of
Business Administration and a private
firm--Mead Imaging, which has been
successful in Asian business
ventures-Bunting said the instutute wiU
host the workshops during the summer of
1988 and 1989.
Next summer, the institute will invite
smaD to medium-sized techno-scientific
firms to three executive workshops.
Bunting said. With the help of American
firms already successful in Asia, the
institute's programs will deal with the
cultural aspects of three Asian countries:
Korea. Japan and China.
According to Bunting, the programs will
address Asian history and the countries'
social aspects. "We·a also ask executives
to role play in a mock businesS meeting
and treat them to the food of Asian
countries," Bunting said.
Between 1988 and 1989, workshop
participants wil use the learned
techniques to conduct transactions in
Asia while graduate students track their

progress.
When the business people return for

follow-up workshops in 1989, they plan
to share their experiences and obtain
further advice from the institute. "The
second part of the program is the most
interesting," Bunting said, "because
feedback will help us build a relationship
with these companies." -Beth

Sondgeroth

Parents Club pledges scholarship aid
Wrth projected increases in the cost of
higher education, finding every available
scholarship dollar is a necessity for most
students. Unfortunately. fin:fing that aid
can sometimes be like finding the
proverbial "needle in the haystack."
That's why the University's Parents
Club has as its project this year the
fun<fing of a computerized Scholarship
Locating Service that will be able to match
the qualifications and interests of Bowling
Green students with various agencies,
foundations, corporations and
organizations. nationwide, that offer
scholarships or grants.
Parents of current University students
are being asked to support the
scholarship project with their pledges
during an Office of Development telefund
that will continue through Nov. 5.
According to David Wu, development. the
goal is to raise $60,000 to cover the cost
of purchasing computer hardware and
software, instaaation and related
expenses associated with getting the
Scholarship Locating Service up and
running at Bowling Green.
"This is a project that wiD benefit every
student at the University.·· Wu said,
noting that the development office is
coordinating the project in conjunction
with the Office of Financial Aid and
Student Employment.
Why is a Scholarship Locating Service
necessary at Bowling Green? Wu points

to national statistics to document the
need. Nearly $4 bilr10n from some 4,000
sources is available nationwide to support
undergraduate, graduate and vocational
study. And it has been estimated that
about $135 milfion goes unclaimed every
year.
"There is a need to match these
available resources with the needs of our
students, .. Wu said, noting that the
proposed Scholarship Locating Service
will do just that. Students will be able to sit
at a computer tenninal, enter basic
information about themselves, their
program of academic study. their
extra-curricular interests and affifiations
and then receive a list of possible
scholarship sources.
Although much of the information that
wiD be available via the computer system
is CUTently accessible in printed fonn. the
process of locating it is time-consuming,
inefficient and inconvenient, Wu said.
Wu noted that similar scholarship
locating services provided by private
firms can cost up to $1 00; the service at
Bowling Green wiD be free.
Although the Parents Club telefund is
stil underway, Wu is optimistic that the
$60,UOO goal wil be achieved. He bases
his expectations on the response of
parents in the past.
Last year. for example. parents
pledged $55,000 that provided a Career
Resources Library for the Counsefing and

Career Develoj)ITlent Center and
University Placement Services. And the
previous year parents' pledges funded
complete renovation of the typing room in
the Jerome Library.
"We have been very pleased with the
parents' level of support. Wu said. noting
that pledges for Parents Club projects
have increased 300 percent over the
past two years and in fact have grown
from about $5.000 annually in the early
years of the organization to the $55.000
pledged last year.
"We are trying to be far more
program-oriented in selecting our
projects for Parents Club funding," Wu
said. "Each year we try to choose a
program that will benefit all students at
Bowling Green and will directly enhance
the education offered at the University.
Wu noted that he encourages aD offices
and departments to submit projects for
possal>le funding by the Parents Club to his
office. "We are always accepting
proposals and consider all those that
benefit aB students,·· he said.

wi-.

The Parents Club was created at the
University 21 years ago with a goal of
providing enhancements to students'
educational opportunities. Parents Day
activities scheduled on November 7 are a
part of the coordinated effort to keep
parents involved in their children's
Bowling Green experiences.

